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Tenure-in need of redefinition letters
by Michael MacNeil

The issue of academic
tenure has periodically generated
debate amoung those universities
where itis an institution.

Tenure is essentialiy a
guarantee of academic freedom
through the appointment of a
professar ta an academic
position without definite terms.
Thus, a professor may not be
d ischarged without good
evidenoe that his conduct has
been e ither detrimentai or
non-productive ta the university

You planned this snow
weekend with your friends
ages ago. Anid nothing could
make you change your plans.

Toobadyourperiod
couldn'tihave happenied some
other weekend. But you're
flot worrned. You brought
along Tampax tampons.'

You won't have to give
up one precious moment in
that deep powder. You feel
confident protected by
Tampax tampons. They're
softly compressed for the
best possible absorbency.
Worn internally, so Tampax
tampons are comfortable and
discreet. They give you
protection you can depend on,
whetheron skis or toboggan.

Friends are waiting for
you on the siopes. You won't
have todisappoint them
when you have Tampax
tampons tucked discreetly
into the pocket of your parka.

The internal protection more womien trust1
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cammunity as a whale.
The prime difficulty

throughout the years has been
that -good conduct and
productivity" have been
undefined. The reoent firing of
tenured university professor
Larry Chamberlain at the
University of Western Ontario
has once again demonstrated
that academic freedam varies
from individuai ta individual.
The conditions of appointment
at UWO <which a tenured
professor must maintain
throughout the term of his
tenure) are "ability in teaching,
research, and publication and
general contribution ta the
university", ail of which are
iargeiy undefined and subject ta
the judgment of the president of
the university.

The president in turn is
expeêted t oa ct o n
recommendations fram members
of the individual's facuity. 1

Whiie the information from
UWO is as yet sketchy, it wouid
appear that Chamberlain was not
teaching satisfactorily, not was
he publishing any research
materiai. If the grounds of poor
teaching are valid, there did not
appear ta be any reasan ta retain
Chamberlain as a teacher, but
t he second criterion is
questionable. Whiie the reasons
for publication are not apparent
to the average student, research
s a means whereby grants may
be obtained. This aiso serves ta
attract graduate students and
gives the university a certain
amount of prestige.

As was stated, Chamberlain
was origionaiiy charged with
poor teaching, but the crux of
the matter certainiy appears ta
have been Dr. Chamberlains iack
of publication.

What is significant in the
Chamberlain asce is that the
whoie concept 6f tenure has
been thrown open ta question
again.

If Chamberlain was indeed a
poor teacher, why shouid the
case for dismissai have weighed
sa heaviiy on his failure ta
publi sh?

And -if he indeed diq not
oubiish, but was in fact a good
teacher, (as was ciai med), shouid
the first criterion override the
second?

n either case, because of
the vagueness of the conditions
for granting tenure in the f irst
place, such non-academic criteria
as campatibiiity with the
p o wer s -t h at -be in th e
department in question may
enter the issue.

Aiso, the generai prejudioes
of the university administration
in terms of -'General
Contributions ta the University"

may cloud the issues of hiring
and firing.

For reasons ta be discussed
later, the issue of tenure
procedure needs major
redefinition and justification.
While it s essential that
academic f reedomn be enjoyed by
bath academicians and students
alike, enough cases of refusai of
tenure and firing have arisen in
the academic communityto
question that the present
methods of tenure do indeed
guarantee academic freedom.

N EXT: Tenure at the
University of Alberta.

Ghost writer

1 have read with interest the
two letters recentiy appearing in
Gateway, one from Ms. D. Budd
and one from W. Finn.

As an observer, it seems ta
me that the C.S.A. of A. will
neyer convince the majority of
non-academios of the capabi lities
of their organisation ail the
while they feel the necessity of
using a "ghost writer" ta put
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*.. .saga ot journey to self -a wareness
Ideal for celebrations, festivals, study groups, seminars

and ai other non -thearrical events.

Featurnn'g What the Critics say:
Swami Satchinanda "A sympathetic introduction to the new age .

Baba Ram Dass sensitive/y and ski//futty made.. stunnhng
Murshiq Samuel L. Lewis camera work. N.Y. Times

Rabbi Schlomo Catlebach''
Swami Muktananda> There is a cumulating effect thaf is extraordinarif y

Yogi Btajan powerfu/ e.i Kevin Thomas, LA. Tmes
Lama Anagarika Govinda

Sri Bhagavan NovmI*br 12 7: 00 & 9.'30
Maharaji Virsa Singh

Pîr V/ayat Inayat Khan SUS THEA TRE
and Suzuki Rosi

advance $ 1. 50 at the door $200d

avallable from HIGH LEVEL FOOD CO-OP
M&30109 Si

and LIFEFORCE BOOKS
HUB Ma/J

A Professional Career

witm

COOPERS & LYBRAND
CHAR TERED,

A CCOUNTANTS

Our representatives will be pleased to discuss your plans for a
career in Chartered Accountancy during their annual recruiting
visit to the University of Aberta:

November 20, 21, 22, 1974.

There wili be openings in the various offices of our Firm in the
Province of Aberta and throughout the other Canadian
provinces for 1975 graduates in Commerce, Science,
Engineering, Law and Arts.

Please contact your Student Placement Office to arrange a
convenient time for a personal interview on campus and to
obtain a copy of our recruiting brochure.

If the dates of our visit do not suit your time schedule, you are
invîted to caîIl the Personnel Partner in our Edmonton Office
at 429-521 1.


