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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME DE L'EGALITE D'ACCES A L’EMPLOI POUR LA FEMME 1978-79

Rationale/Explication

The Department recognizes the desirability of providing for more diversified career
opportunities and enriching rotational support staff streams with well-qualified,
motivated personnel.
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Objective/Objectif

To study the feasibility of inter-group mobility for rotational support staff in
order to foster an environment of choice and to retain the services of well-qualified

employees.
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Action Plans (Activities)/Plans d'action (activités)

The Human Resources Planning Section will:

-participate in the study of the initial paper;
~carry out the directions of management in following up on the subject;

-make necessary recommendations to management .

All employees of the rotational Administrative Support Category would be affected.
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Evaluation Criteria/Critéres d'évaluation

-Number of recommendations accepted and implemented.

Evaluation/Evaluation

TB/CT 330-133 (11/77)




