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The World Cry “Silver More Silver”

Historic Summary of : Results

In view of the facts enumerated above, and seen, the fav-

Quebec Mining Corporation | rable location of the property and the close contact with the

ounding activities now In progress, it 1s an easy matter for
any common man to appreciate the increased value added to

| the holdings o. the company and more particulariy by the sav-
eu | Ing of the cost of installing a steam plant that the development
| of Des Qulnz': rapids by the M. J. O’'Brien jnterests, will In

[ time make uscless; electricity being more appropriate for our

purposes.

{ In order to supply a long description of the work aceom-
plished to the present time on the property, we will give below
very wide on all matters concerning its objects, and more par- |. @ lst of a number of assays taken from some of the veins -on

( surface, made by D. John, cht*'n #t, of Halleybury, Ont., show-

|

The Company was Incorporated under the Quebec Cor

panies’ Act by Letters Patent issued unde
tenant-Governor of the Province of Quebee, dated November
the 3rd, 1016.

The powers conferred to the Campany In Its Charter are

ticularly about acquiring and exploiting mines, metals and min- ing the value per ton.

erals of any kind: treat, refine or amalgamate said minerals in Gold r Gold Silver

view of giving them a market value for profit $ .60, Traces $ .90 Not tried

i 1.00 Traces 1.10 Not tried

pe . ! 1.70 Traces 110 Not tried

O B | . .90 Traces Not tried 27% oz

ur begmning | 2800 Not tried 14.00 Not tried

| 70 Not tried 00 Not tried

The first step taken by the Company was to secure the | 60 Not tried 1.10 Not tried
ntining rights on 800 acres of Crown Land; this was accom- A General Assay taken by Dr. J. A. Joyal, made by D. John

glves $14.00 in gold. And finally a general assay taken from a
new vein known as the “Victory Vein” of a width of about 20
teet, obtalned by one of our sharehoiders of the eity of Hull,
and made at the Department of Mines, Ottawa, gives the fol-
lowing results:

plished by Assignment dated November 14, 1916, The property
is located in the unsurveyed territory situated in the southwest-
efn part of the Townehlp of Guerin, County of Pontlae, Province
of Quebec, origipally staked by the “Montfort Syndicate.” The
- possibilities of that mineralized section {s, according to the opin-
jon of experts, unlimited. This ofﬂnlon was confirmed by the
report of Henry Hollands Hurst, M.E. Copy of this report will

“The material submitted comprised several small
fragments consi g of an assoclation of Diabase,
Quartz and Calcite carrying small quantities of Galena,
Iron Pyrites, Pyrrhotite, Niccolite and Erythrite (Co-
balt Bloom).

‘\\'u’g)u of samp.es 2 ibs. 15 o3

“It was found on assay to contain: X

“Gold at the rate of 2.06 oz Troy to the ton of
2,000 tbs, §

“Silver at the rate of 204.0 oz. Troy to the ton of
2,000 lbs.

2

be given free on request to any Interested party on deman

This property is located only 20 milles from the great min-
Ing centre of COBALT, and 6 miles east of the Casey Cobalt

Mine, controlled by the Mining Corporation of Canada, a goad

y 'H t val its (Signed) “A. Sadler,”
dlvidend paying concern; the market value of its shares are now | Ottawa, February 6th, 1920, Chemlst.

quoted at $2.20 each. *
Conclusion
| he short r uh tion of ou 1t 1d ady s en
Encouragement ! J:M\‘T“.umdn‘l ecitation of our resu s an advant W glv

o of our hopes for the future, gives tH¥ Directors
|  of the Company the conviction that the time has now arrived
years to act In a progressive manner In order to take advantage of

The war, in full swing when we started about th

ag0. Is now terminated, putting an end to much trouble -3 the now prevaillng prices on the market for all minerals, and
mining industty experienced during that period. The Cobalt more particularly sllver :
Miners’ St x is '.{5’“ v Mining operativns are now flourishing in Temliskaming and
. mta e bt o alert ol at the present time some $111,000,000 have been distributed to

| the mining shareholders of Temiskaming.

The metallic bridge buiit by the Federal Government

approximate cost of $300,000 is nearing completion, 0 l:u | What Are we To Do "
> 1 o

dams at the foot of Des Quinze and Temiskaming lLakes are | o i
| We have Lhe acreage, the !aclti.lﬂs and the mineral vaiues

VI . now in sight; we have mining experience and the firm determin-
ation to become producers and an important dividend-paying
O'Brien, Is concern, there is no doubt in our minds about the possibility.
; y ' We have Incorporated in order to be able to bring to-

r the amount of capital required to establish our mining
ustry and offer now to the public the subseription of 100,-

The development of the Kee Kee rapids on the
River of g capacity of 250,000 horse power, by M
aiso: announced while the longeexpected construction of the ge

C. P."R. through the Temiskaming section of Quebec Is assured ind "$1.00, havi
? : X aving

for the coming swanmer and officially announced in the Speech 000 shares at the rate of 35 cents par value each

b ¢ the Th . t th—' 1} (y~) Y 1 ’ s |  almost 1,000,000 shares In reserve for future development.

rom the rone ¢ opening of the present sesslon of the | The amount we want to realize is entirely destined to €e-

Quebec House by Sir Lomer Gouln, Premler of Quebec. | ‘velopment on the property; this preliminary work must be s~

somplished before the Directors decide on the kind of machin-
ery that t\. 1 be required for the proper ‘treatment of the min-

Develo ment erals enclosed In the grov md we have secured.
| We make an app not to the professional speculators

1

rly to the men looking for a worth-
ed by a well-defined proven pros-
with the possibility of surpassing
d to the worid during the develop-

y. but more partic

il¢ buying stock, bae
located with advanta
records in value reve

While ail these gigantic enterprises were going on. our |
Company 4id not stay Inactive; we performed a good deal of

s work on a number of the most promising veins, and the resuits all ¢ the North Ontario Mining industries.
| the Northern Ontari
have fully confirmed our Engineer's re wr! to the satisfaetion | mant o It
. k a bl fon & capit is based
of the Directors of the Compan Of our constructions on the | Our appea! to the man able to dispose of capita! SHAI -
st ' ¢ pany ‘ Onstraciions -on 1h on business principles, and on patriotism. Become a 5

property, one, the blacksmith shop, has béen desiroyed by fire. ; HOLDER, subscribe to our stock issue and do your utmost in

this profitable way to contribute, develop and preserve the nai-
A steam-plant consisting of a 35 horse power boller with aral resources for the benefit of the Canadian eitizen. -

holst, steel cable, bucket, steel car, pump, etc, is now on the | 'rp‘e lssue o(‘ this gzoskbu nﬂ:rtldlredé"\?“ti bt‘gth};cidum(;&?e
property, in contemplation of a 'more aggressive polley. to | o .He‘c:ﬁ:",;“"af'on. i B SO . :

carry on the Engineer's advice, up to the time the steam will ; i :

QUEBEC MINIYG CORPORATION,

be replaced by tric power developed by the M. J
O'Brien Co,, thus sav to us th t > e | . ROBERT, President, E. MONTFORT, N.P,
p]‘nt' ‘ ¢ cost of an expensive steam m'”’.m.'-"r‘

Fill in without delay the following application form. Remember that the amount of stook o offered is limited to
100,000 shares. Make sure that your application reach our office before the amount of stock we offer -you in this
special offer is over subseribed.

Cut this application form when properly filled and send it with your aceepted cheque to the—>

. ___QUEBEC MINING CORPORATION

< OB S U e 2 2 - .
” - — " . - - TR et 1 3 U B AW TN, e e T B S e AT G i R A
....... e sveid o e e b ek Vs en e DO,
Having first read over the prospectus of Quebec Mining Corporation, I, .. ... ivensnunssieings SREsURANs snadasensanenne
TVOVINOR O <i.oiiviiiiiane sy cusvoieny BN O I ses v . occupation ...... Ciiteissie.. hereby subscribe for . ......ei00s
' L

Shares of “QUEBEC MINING CORPORATION.” at par value $1.00 fully pald and non asscssable, (35 Cents per Share) amount-
fagmallto .......c..ooohll, Dollars, for which I enclose you herewith my cheque in full payment. g

WE ACCEPT VICTORY BONDS AT VALUE N PAYMENT OF OUR SHARES,

G. GUILLAUME, Gentleman, of North Temiskaming, P.Q. - Director. ny

COLLECTIVE BARGAINING |-

-Laber's Proposal "to Insure Greater Industrial Peace, With
" Questions and Answers 'Exphinin( the "Principle.

tlement and an agreement

By Samucl Gompers. E i
[ Caliesdva - basp iy »g-ff;gpqmps.. o RV T e
e organized employe . y

or industry, through représ
”f theiz own choosing b

he maklng of wage scales a
ing conditions Collective
ing 1! the only al
for adjusting re Z;u.,'
management and the we
usiness way, assuring a !:
to both sides
Each individual

for better wage
employment that he ¢ r..ul not
.sqrure - through- his own efforts|
alene, - An  employer of, say. 500}
men, has an unfair advantage if he}
deals with them as individu Tol "
make the employes equal in pow ’
and influence to the en vers, they | charged at the wi
| must be organized, and’ through | boss.” Charges aka
regularly chosen representatives | e made, and «‘f["" a . t
meet the employer on a common | are found true, A the offenders
footing,. By conceding points on| can bé disct 1f untrue, they
| sach side an agreement can be fin-| retairr their positions.

ally reached tha® will maintain bet- Q. What effe oes this have on
ter relations, and therefore greater| the “straw bosses”?
| industrial peace. A. It makes them more careful
| In no other walk of life does the| They are not so arbitr or do not
idea exist that a man must arbi-| seek trouble. It brings about mu-
! trarily accept any offer that may be| tually better feelings and relations
made by another. . There are two Q. Does the-fact that an employe
| sides always to an agreement. Each|can not be discharged without cause
side ought to have equal chances to| make him more independent and
propose and insist upon what it LOll'i likely to create friction?
siders a fair agreement. | A. No. Men who are placed on
Industrial peace can be secured| their honor, which is the result of
| only by the righting of wrongs suf-| collective bargaining, feel they have
fered by the workers. If a body of | an interest in the plant apnd make
workers has a grievance, it can be| every effort to carry out the union
| adjusted only through conferences| agreement.. They are not nagged,|
{ with. the employer or his represen-|{ browbeaten or coerced. They take
tative. As all can not meet. the|an inferest in their work gnd the|
employer at one time, it 18 neces-| result is a better output and a lowey |
sary for them to select rc’-prgsenla-! turnover of lafk Their initative
|tives to carry out their will as ex-| powers are not curtailed and be-
pressed collectively. This right 8| .aus0 of that they try to create new|
identical with that always held by| methods that will be ‘of benefit to|
the employer, and never challenged | yusiness. They are men and not|
by _the law or the public. mere machines, and this result

In all spheres of activity In which| poifer feeling between emplo
employers, business men, public| .4 employes.
men and citizens generally, have Q. Ca m;rz' n zed empl n}(-s bar- |
any matter in which their interests| N
are involved, they not only awail g rtainty that they
themselves of appearing by their \vx"'hp treated y. Unorganiged
owvn representatives and counsel of 1 bie
{ . employes are subject
| thelr own choosing, whether in liti- that will hamper
i gation before the courts or in busi-| ;,‘_,j bnrg‘w'x‘"’:z s
ness relations, but they are guaran-| Wy
teed even by the constitution of our
country the right to be heard by
counsel., The claim of the workers|
in this respect is founded upon the
| same fundamental beneficial prin-
ciple—the right of the workers to
be represented by counsel (not|to which they are
lawyers), representatives their | Q. What are thes influences?
own number and of their own A. Men employeZi as individt
cholce. {always re ¥

For instance, In great industries |to be disc nu;..
such as the iron and steel indust lowered whe
the employes have nothing to & it
| a¥ to thelr wages and working con
‘dlllonﬂ They work 12 hours a day, |
and every two weeks, in changing | s
lfrom day to night work, they are
{ compelled to remain at their tasks
| for 24 hours straight. This has|
Hneen b{;w. prnr‘tlr-nl sl;wel tlhn industry |
| has en organized into corpora-| T\T . ;
| tions. There have been much op-| work. Jealousies | HEN you will have more Made-in-Canada
position and ‘grumbling from the |are b ¢ontent is rife. | are o ino . re
;cmp;,,y;s., byt these ‘have  never | Thercfore when _ the i i dollars :nxnm;_ your way,

reached the eads o e corpora- meet together-to, de-~ | IS y 4+ % o e
| tions, or if they did, found no re-| y sh employ- | VERY time you say “Made-in-Canada\Goods,
sponse, | for fear . I 1) » . .
RRe atintoyos ware unosmsiised. | SabirD Mt \l'|. A\lf»]vh‘mi vou plant the idea in some-
| Collective bargaining, except. for i r ose who take body’s mind. 1It’s a good idea to plant every-
short time years ago with a small Iways are the favor- . N . %
number of higRly skilled employes, | » employer and they advo- \\h(‘l‘l‘. If will Srow, s fast as 1t grows, Can-
was unknown. - The great mass of e thiags to which the Jld-‘l \\'l” grow. ;

workers had no voice in what the of the
should receive., If a superintendent | would object if they wer nnl afrald L " R ‘ o s
Vi ’l‘«”‘, Made-in-Canada Idea is good for Everys

body: It is a stimulant for Canadian Raw

The Way fo the West ...

CALGARY
EDMONTON
REGINA VANCOUVER
SASKATOON VICTORIA
STANDARD TRANS-CONTINENTAL TRAIN EQUIPMENT

THROUSHOUT, INCLUDING NEW ALLSTEEL
TOURIST SLEEPING CARS,

Lve. OTTAWA (Central Stn.) 5. Gt p.m.
Sun., Mon., Wed,, Fri, Capr
Lve. TORONTO (Union Stn.) 9.15 p.m. DAILY

Tickeis and
Office,

 WINNIPES
BRANDON

i nformation obtainable at City Passenge
cor. Sparks a calf 3 r Central Station, O1-
or write Gen Ont

ASK FOR
MADE-IN-CANADA
GOODS
When You Spend Your
Made - in-Canada Do)lér

J ‘A ave 'm Ir wages
r the employer sees
ey are not in a posi-
objectiops to their
ns because of thv<f

VERY time vou pass a Made-in-Canada Dol
lar over the Counter—ask for Made-in-Cai
ada Goods!

Some feel that
yiked by the employer
favorites who re-

all ask t

or foreman wished to change the ! The outcome of such a
g¢onditions of employment, he could | never satisfactory. 1n.~u~
do so without question, as each de- | tent grows and {n time 'the employes

| was to take something away from | known as com
no 1S O

| . h :
partment {s expected to produce & Lform. a real trade unlom and from | Materials. Canadig P . g Clanadis Yan.
| partment i expected fo produce a Horm.a soai trada unlor W | _ '.' g ], { ana lian l‘ullml .n'nd :m.uh([n ( ap
| bosses pinched and schemed to 40| press their thou 3 ital.  All seetions of the (anadian Working
{1, The only way they ever tried|jeetto the World reap the benefit: It keeps all the workers

busy in the various manufacturing industries;
the earnings of the Industrial Workeérs buy the
produce of the Workers on the Land. Tt is good
for all Classes. It banishes or greatly reduces
the Unemployment Problem.

the employes. They never consid- s b
Summary.

ered that most efficient production Colective ¥
k

|
i
| eould be secured only when agencles | . = °
1
|
|
|

| for assuring justice to employes and I 1t v
t up

the best management and working ized ‘were
conditions were established. It was = ° o =
: | dustries

this sort of industrial servitude that| gaining are

culminated many times in great ! the rutuw W

:Mr‘km in the steel Industry. It | Goubt ) ot : %

brought the strike of 1819. ~Whe!izenship of the workers through ¢ l IST on Made-in-Canada products and you

head of the great corporation in tha ve bargai rm,,— 1”,( s the ec “ bar ' l B : = e R 7
will bar ont the competing wares of cheap,

industry refused to' meet n-r.rewn-?_nun k7 I W live The
tatives of the employes even to hear | o o xd‘ of ng is impros b ”‘|
| their grievances. If collective bar-| > e 3 i G lAA " ? tted t s
galning had béen in force in that » :: {'”’ i 5
industry the 12 and 24-hour day | 1\11(‘:‘ "'l[~\[-
I'would have disappeared years ago. s N ”,‘ the
and it would have been accom-| \' a St 'tl""‘ ke
| pilshed without a strike. Now the | . gl A!'P'l-lh it uxmn‘ ',‘l 0

responsible head of that corpora- v]"_'“w "J‘_ i industs s
tion knows so little of wat the Atts .:4 ‘ ““ -ly,lnllx.~;"'
steel workers are thinking that he 1: ’_‘ nploy f\lfx‘ a5 m;\"
even asserts that they want the! et
12-hour day. .

As the employes were employed |
as Indlviduals and kept apart by
racial, ereed, national prejudices and
other means, they could not unite |
| to submit theéir grievances wuntil |’
{'they became members of trades
unions, . They could not understand

sweated, slavish labor of Europe and Asia. Low
wages make Low Ideals. Union Labor has heen
for vears and is battling for High Ideals. High
Ideals eome only where the Workers are paid
and treated in a highly eivilized manner.
OR High Tdeals—for genéral Made-in-Canada
Prosperity—Don’t forget to say that all may
hear: ““Made-in-Canada Goods for me Evers
Time!"’

of empi \»J ment &
must be g Le I lr

ithout qu
discharge

This creates
makes for an

|
| each other. nor could they succeed | "f‘l}’(
! in eliminating the causes that had ‘f';““:
formerly kept them in isolated and " “;
hostile groups. nausuy
| Collective lrﬂrlﬂi(vit]ﬂ in industry = |
i sous AGENTS WANTED |
!uhal' assume control of lndm % |
lro’rnn-ihm'_\ for financial n.anugn- !
mient. It proposes  that the em- | £ "
ployes shall have.the right to or] We want a local representative in every town
| ganize ahnd to ‘deal w’nh the em- | and city in Canada to take yearly subscriptions for
{ nloyer ‘through selected representa-| < :
tites as to wages and working con-{ - the Cu}gdmn Labor l_’re.u. An e;cﬂlgnt spare time .
| dittons. proposition with unlimited possibilities. For full
i Among the matters that pmnpr‘\ £ 3
| soms within the-scope of collective pa‘rt.lgnlin address Canadian Labor Press, Agency
{ bargaining are  wages, . hours of Division, Room 110, 123 Bay Street, Toronto, Ont.
! labor, conditions and relations of ¥
| emaployment, the sanitary conditions ¢
{of the plant, safely and comfort e
| regulations and such other factors P it R SN B ¥ BT g w S AR TS W [
{as would add to the heaith: safety| Annual Report of Departllelt 0, ’ .
and comfort of the empioyes, resuit- - » o 3
1 ing in the mutual advantage of bufh1 Sold:en G‘d Re-ednblish- s a er . ]
employers and employes. But there| l
{ 1s'no bellet held in the trades unions ment Is Made Public. v niversa ;
that its members shall control the it ; E ~ T P :
slant or usurp the rights of the The report of the minister of sol- lre ru‘ure u‘e .
| "wners, diers’ re-gstablishment was tabled 'n{ 4
! Collective bargaining mk:-;;I into| ine House. Monday afternoon by | ®
sousideration not only mutuaily ad- s L ¥ -4
tageous conditions and nlnndnrﬂ'l Colonel Hugh Clark of Bruce n i The Schrader Gauge contains
ife and work, but also the human | {report which covered the perl ‘1i a large air chamber which bas .
. t00 1218 to Dec. 3L aaib LY R
et o Pﬂm r(h that Canada's rec ord in |
t at ' . tnast ]
Q. What is collective bargaining? ""_“"m'f'] ""“ o i roseriag s P
A.. Simply..a. business proposition | favorably with that of the Unit »-1 3
which the orgahized en'uﬂoyvs TEE 1 L el e et SO | e i
b Sraidd o £l ; tiwds cagd. Setateri i : 2 &
with their emvloyer or c‘mpl’;ge{'t. L e ¥ e i gl A e
» y o6perated by the departs t
Q. How is this accomplished? 3| Satly |
A. The employes in their union ap- numbered forty-four and partia'ly|
ot . » Dl’;' S’ dar u. ""npon'od =ix. . The department had’
peint & comm;.?e :l g d‘;tin % | agreements for a certain number u."
®Fage-scales an ‘:!or n: c:nl n“‘"or"bods in each of fAifty-four hospitals’|
i Then 15 Fauinr hbets/ The Nuitibar of lu-patienty’ ronted g
ing each question is taken wp '"d|:“:rn6(e -:nmoglrp“t::mtu’:;:: c'}!’j{:. i
&:’-“:}m f’“"”:';‘g'o:“:‘:.‘?::zz treatmenta e ;week during De- |
agt cember was ] !
and 'ormnx condlllom -’°.'“¢"""§h‘£ TM m,mb" of mm On strengte |
vulylv; L ties log v‘( xu. e mv- snall L
purpose is selected, as the _entire | sraining bnrl-)tc. 31 was 27,603; mon
'ﬂ“mbfft of "!‘INO{'hN ';‘ln not* "ﬂ”‘ in curative workshops, 3.98%; tiain-
n conference wi e employer.!ing in schools (inside and outside).
This committee meets the employer l"l" - :ui:*n; in indusiries TH.-
orf his represéntative and discusses| 223 !
the desires of the employes collec-| ©Of the n\uden 8 O ength at the!
& ‘tively through their union. {end of lagt year 20,167 were disabled |
Q. Does this commities have fu H. men and 77496 had enlisted under i
power to act? the. age of 18, i Price 5 &
A. ‘No. It must report back to the! Since early i : in leather p— s -
union the resylt of its conference| forma'lnr branch had received 11 Manafactured by »r~ EaR
with the employer.  If the report ia; 728 net appijeat ‘ 2 S4E i

’nushcloty ihe union apprmu we ! .n,pw,mem n.m.ee ed 108,081,




