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net percentage of H.4. In the training, raairtbars of the forces of
fc-ssional end business aecllon 3.495 . either country bbw domiciled In the ** 
applications were received and I.T17 f other. The’ department. Mr Scam- 
p..«remen ta mad-?, a net per cent a JO are'l points out, le also working in 
of 77.4. E.-.quir.fts dea!t with ram- close co-operat:cn with the Canadtap 
béred T62.322. Patriotic Fuad in administering the

The Saurian: ùéputyTniaUiSr. ‘fcr. ^ turd wdLlch was provided at 
E. H. ScammeJI. in hi» preface to the | the last session of Parliament

" report points out that a branch of I ■ -------------------------------- ■
„ the department’» factory Is likely to 

j be eetab.ished In London for the 
* ï‘\ü*l*-*c:ur* and <ypply of ar.iflc'al 

!mshw iacd applia-cea to former 
Canadian soldiers who are located 
in England The deputy minister.
Mr. F. C Robinson, la now In Lpn- 
lon dealing with the matter. Mr 

Scam me! I also makes reference to 
the reciprocal arrangement» which 
have been made with the United 
States Government tn. regard to

COLLECTIVE BARGAINING
Quebec Mining Corporation, Limited Libor’» Propose! to Insure Greeter Industrie! Peete, With 

Questions end Answers Expia ininf the "Principle.
EASY.

VI wuth I knew-Slow -U -mak-e-e^. 
barrel of môney." eîghed the ^Little 
Man. '

"That's easy,” replied the B.g 
Man. ^’Spend a half , barrel of 
money In udverrising and you**! 
toon have a barrel of money."

—Cincinnati Eaqu'.rer.

(Incorporated Under the Laws of the Province of Quebec) By Samuel Oompcn. settlement .and an agreement for
«hi orgsHlsed empioy«s" 3^ 

or Industry, throurh representatives ,hll repreeenutlve are held until .an 
of their own chooeln*. «hall deal agr,cm,n. u r„ached. 
with the employer or employers In ~ Q what advaiuate has such a 
iht making of wage scales and work- ,01m alrwm,n:, 

mg condition. Collective harg,ln-/ A • „ T,,^ov„ fr.cf.an that al- 
th« on y, practical propothff- wayg exbda where employes have no 

tor mpnstla» relation, bétwee^ the In the making of their wag
l'ill5nfMn«v1lLorin«Wlrkf7m ïeiti an‘* conditions of employment

J5*J- “*üri * 1 1 d l Is democracy in industry as opposed
Each Individual join, with his ‘“.mS ai, m^enTve^foV 

fellow workman to ask collectively *hat “**?■*" to recelve tor a cer- [
for better wage, ami condition, tii1?1" »>r1rlo.d a.nd L‘,lr„el°.reE,“1 
employment that he could nuV ahead lg bui Ing a home or making 
syure through- his own efforts mprovements in their standard ofj

i n,iï.e,hasAan coTTectlve bargafnln, pro-
deals with them as Individuals. To *ect the employes 
make the employée equal in power A- Tes- Employe» can not 
and influence to the employers, they charged at th® 'L' , .°f.wa *tra*[

1 muet be organized, and' through bosa. Charges afcalnst them must 
I regularly chosen representatives be made, and aft,er a trial, if they
■ meet the employer on a common *r® found true, then the offenders 
footing. By conceding pointa on can be discharged. If untrue, they

; each aide an .agreement can be fin- retaizf their positions 
ally reached that will maintain bet- Q- What effect doe» this have on 
ter relations, and therefore greater the “straw bosses"?

, industrial peace. A. It makes them more careful.
I In no other walk of life does the They are not so arbitrary or do not 
idea exist that a man must arbl- seek trouble. It brings about mu-

■ trarily accept any offer that may be 1 tually better feelings and relations, 
made by another. There are two Q. Doe» the fact that an employe 
«kies always to an agreement. Each can not be discharged without cause 
side ought to have equal chances to make him more independent and 
prbpose and insist upon what it con- likely to create friction?
aiders a fair agreement. A. No. Men who are placed on

Industrial peace can be secured their honor, which ls the result of 
only by the righting of wrongs suf- collective bargaining, feel they have 
fered by the workers. If a body of an interest in the plant and make 
workers has a grievance, It can be every effort to carry out the Union 
adjusted only through conferences agreement. They are not nagged, 
with the employer or his represen- browbeaten or coerced. They take 
tatlve. As all can not meet the an Interest in their work and the 
employer at one time. It ls neces- result ls a better output and a lower 
sary for them to select représenta- turnover of labor. Their Initiative 
lives to carry out their will aa ex- payers are not curtailed and be- 
pressed collectively. This right Is cauee Qf that they try to create new 

1 identical with that always held by methods that will be of benefit to 
| the employer, and never challenged business. They are men and hot 
by the law or the public. mere machines, and this respite in

. In all spheres of activity In which better feeling between employers 
! employers, business men,, public an(1 employes.
! men and citizens generally, have q Can unorganized employee bar-1
- any matter In which their interests _ajn COHectlvely? 
are Involved, they not only avail A Not with a certainty that they
themselves of appearing hy their wl„ be ,r,atBd {alr,,.. unorganised 
earn representative, and counsel of employe, are ,„bJeet to Influence.

i the r own choosing, whether In lit - tbat wlll hamper their effort, for
| gallon before the courts or In bull- , , h.-iriralninrI neas relations, but they are 1 Bargaining. I
1 teed even by the constitution of our '•••Why.
| country the right to be heard by A. Being unorganized .they can- j 
counsel. The claim of the.workers not agree collectively to any pro- 

! in this respect is founded upon the position that will "benefit them, as 
! same fundamental beneficial prln- the influences referred to will divert 
! ciple—the right of tlxe worker* to them into accepting le«s than that 
! he represented by counsel (not to which they are entitled.
I lawyers), representatives of their (j. What are the#* Influence*?
; own number and of their own A. Men employe-! us Individuals
choice. always retain the fear thfct they are

For instance, In great Industries to be discharged or have their wage* 
such aa the Iron and steel industry, lowered whenever the employer sees 
the employes have nothing to say fit to do It They are not in a posi- 

jas.to their wages and working con- tion to enter objections to their 
dittons. They work 12 hours a day. working conditions because of these 
and every two weeks, in changing same fears. They are voicèless in r 
from day to night work, they are their .own affairs because they can- 
compelled to remain at their tasks not act collectively. Each is eus- 
for 24 hours straight. This has pjcloua of the other. Some feel that 
been the practice since the industry they are overlooked by the employer 
haa been organized Into corpora- while others are favorites who re- 

I tions. There have been much op- eeive all the beat work. Jealousies j
position and grumbling from the are created. Discontent is irife.
employee, but these have never Therefore when the unorganized I 
reached the heads of the corpora- employes all meet together-to, de- ; 
tions. or If they did. found no re- cide what they shall ask th* employ- 
sponse. er they become cowardly for fear

The employes were unorganized, some other employe will report them : 
Collective bargaining, except for a to the employer. Those who take 
short time years ago with a small an active part always are the favor-"! 
number of highly skilled employes, jtes of the employer and they advo- I 
was unknown. The great mas* of cate only those filings to which the 
worker* had no voice In what they great majority Of the employes j
should receive. If a superintendent would object if they Were not afraid. ,
Or foreman wished to change the The outcome of such a meeting 1* ’ 
conditions of employment, he could «ever satisfactory. Ipstead, discon- 
do so without question, a* each de- tent grows and in time the employes 1 

! purtment is expected to produce a^fornt a roal trade union and from}
; certain amount In value. The straw that time on they do not fear 16 ex-1 
bosses pinched and schemed to do press their thoughts or openly ob- 
it The only way they ever tried jeet to the statements of those ; 

i waa to take something away from known as company men. 
the employes. They never consid­
ered that moat efficient production 
could 4>e secured only when agenvic*

: for assuring Justice to employes and 
the best management and working 
conditions were established. It wax 
this eort of Industrial servitude that 
culminated many time* In great 
strike* In the steel Industry.

; brought the strike of 1919.
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Public Issue of 100,000 Shares
CAPITAL It/ 1

2,000,000 Shares—Par Value of $1.00 Each.

DIRECTORS
>

H. ROBERT, Gentleman, of Haileyburv, Ont.,
J. D. BASÎÏEN, Gentleman, of Ville Marie, P.Q., -
G. GUILLAUME, Gentleman, of North Temiskaming, P.Q. 
A. LEGAULT, Merchant, North Cobalt, Ont.
E. MONTFORT, N.P., North Cobalt, Ont./

President. 
Vice-President. 

- Director. 
Director. 

Secretary-Treasurer.

v
The Wau to the West

i

CÂL6ARY
EDMONTON
VANCOUVER
VICTORIA

WINNIPEG
BNAND0N
REGINA
SASKATOON
IV» IDAHO TDADS-eODTI 

TMA0U6H0UT, lAClUDIDD AtW AUSTtll
IIIIII

Steevens Bougie—Superintendent.
Consulting Engineer Henry Hollands Hurst. M.E.

Manager of the Dixon Creek Mining Co., of London—Haileyburv, Out.

s.UAI I

tve. OTTAWA (Centril Stn.) 5.46 p.m.
See., Wen., Wed., Frl., els Capreel.

Lv6. TORONTO (Union Stn.) S.1S p.m. DAILY
Tickets end full Information obtainable at City Panser.*' 

Oltlce, cor. Sparks and Metcalfe streets or Central StaUoe. Vi­
te General Passenger Dept.. Toronto, OnL

BANKERS
? taws, or wri

Bank of Hochelaga—Haileyburv, Ont. rîiïîe[iï|Deeeirtwe"tte,C*t*é"< WlaajMg^wIII «vrai»* fell eartleelere |
, 1

Address all correspondence to the Company—.'S j

HEAD OFFICE: NORTH TEMISKAMING, P.Q.
v
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The World Cry “Silver More Silver” ASK FOR
MADE-IN-CANADA 

GOODS
Historic Summary of 

Quebec Mining Corporation

Résulte the courte or In busl-
<

In view of the facts enumerated above, and seen, the fav­
orable location of the property and the close contact with the 
surrounding activities now in progress. It is an easy matter for 
any common man to appreciate the Increased value added to 
the holdings of the company and more particularly by the sav­
ing of the coat of Installing a steam plant that the development 
of Des Quinze rapids by the M. J. O'Brien jntereata, will In 
time make useless; electricity being more appropriate for our 
purposes.

•i
The Company was Incorporated under the Quebec Com­

panies* Act by Letters Patent Issued under the eea! of the Lieu­
tenant-Governor of the Provln«?e of Quebec, dated November
the 3rd. lflS.

The powers conferred to the C^npany In Its Charter are 
very wide on all matters concerning Its objects, and more par­
ticularly about acquiring and exploiting mines, metals and min­
erals of any kind: treat, refine or amalgamate said minerals in 
>lew of giving them a market va^ue for profit.

When You Spend Your 
Made-in-Canada DollarIn order to supply a long description of the work accom­

plished to the present time on the property, we will give below 
a list of a number of assays taken from some of the vein» on 
surface, made by D. John, chemist, of Halleybury, Ont., show­
ing the value per ton. P VERY time you pass 

“ lar over the Counter—; 
ada Goods!

a If'
QeM 

t .90
Silver 

Not tried 
Not tried 
Not tried 

27 U oz. 
Not tried 
Not tried 
Not tried

Gold 
$ .60 a

Silver

Traces 
Not tried 
Not tried 
Not tried

3.101.00
1.10

Not tried 
14.00

1.70

Our Beginning T I1EN you will 
* dollars coming your way.

have more Made-in-Canuda.90
28.00

.10.70
The first step taken by the Company was to secure the 

mining rights on S00 acres of Crofrn Land; this was accom­
plished by Assignment dated November 14. 1116. The property 
ls located In the unsurveyed territory situated In the southwest­
ern part of the Township of Guerin, County of Pontiac. Province 
of Quebec, origipally staked by the “Montfort Syndicate.** The 
possibilities of that mineralised section la according to the opin­
ion of experta unlimited. This opinion was confirmed by the 
report of Henry Hollands Hurst, M.B Copy of this report will 
be given free on request to any Interested party on demand.

This property Is located only"26 miles from the great min­
ing centre of COBALT, and • miles east of the Casey Cobalt 
Mine, controlled by the Mining Corporation of Canada, a gOàid 
dividend paying concern; the market value of Its shares are now 
quoted at $2.20 each.

1.10.60
P VERY time you say “Made-in-CÎAliada\Goods; 
*‘l Mr. Merchant.” you plant the idea in some­
body’s mind. It’s a good idea to plant every­
where. It will grow. As fast as it grows, Can­
ada will grow.
'THE Made-in-Canada Idea is good for Every- 
* body: It is a stimulant for Canadian Raw- 
Materials, Canadian Labor and Canadian Cap­
ital. All sections of the Canadian Working 
World reap the benefit: It keeps all the workers 
busy in the various manufacturing industries; 
the earnings of the Industrial Workers buy the 
produce of the Workers on the Land. It is good 
for all Classes. It banishes or greatly reduces 
the Unemployment Problem.
IN8IST on Made,-in-Canada products and you 
■ will bar out the competing wares of cheap, 
sweated, slavish labor of Eurofie and Asia. Low- 
wages make Low Ideals. Union Labor has been 
for years and is battling for High Ideals. High 
Ideals come only where the Workers are paid 
and treated in a highly civilized manner.
poll High Ideals—for general Made-in-Canada 
U Prosperity—Don’t forget to say that all may v_ 

“Made-in-Cànada Goods for me Every

A General Assay taken by Dr. J. A. Joyal, made by D. John 
gives $14.00 in gold. And finally a general assay taken from a 
new vein known as the "Victory Vein" of a width of about 20 
feet, obtained by one of our shareholders of the city of Hull, 
and made at the Department of Mines, Ottawa, gives the fol­
lowing results:

“The material submitted cpmprlsed several small 
fragments consisting of an association of Diabase. 
Quartz and Calcite carrying small quantitlea of Galena. 
Iron Pyrites, Pyrrhotite, Niccollta and Erythrlte (Co­
balt Bloom ).

"Weight of samples, 2 lbs. 16 oz.
“It was found on assay to contain:
“Gold at the rate of 2.06 oz. Troy to the ton of ■

2,000 lbs. I“Silver at the rate of 264.0 os. Troy to the ton of Summary.
Colective bargaining. It will be 

seen, makes for a better
2.000 lbs.

(Signed) “A. Sadler,"
citizenship, j

It uplifts those who while unorgan- 1 
ized were timid and servile. The in- 
dusirles accepting collective bar- j 
giining are stabilised and can face I 
the future with certainty instead of ; 

“ doubt. ItaikUig thejFtandard of cZt~, 
izenship of the workers through col- | 
lectlye bargaining affects the com- ) 
munity în which they live. The i 
standard of living is Improved, the : 
children are benefitted through bet- j 
ter chances for education and the 1 
home is made happier by the fact j 
that the head of th* family la able j 
to earn a auficlent wage to support i 

; those dependent upon him. This la 
j democracy in industry.

Autocracy In industry is where ! 
; the ,employer fixes the wages and ! 
hours of employment arbitrarily- j 
Th«*y must be accepted by the esn- i 
ployes without question. Those who 
object are discharged: This creates 
a servile class that make» for an 
inferior citizenship. —

The is.«He. then, ls between col­
lective bargaining and autocracy in 
Industry. The good of the nation de­
mands collective bargaining. There j 
can be no defence for autocracy In } 
Industry.—American Federation 1st.

Chômait.Ottawa, February 6th, 1920.

Conclusion
The abort recitation of our results and advantkg 

above, and also of our hopes for the future, gives thirl 
of the Company the conviction that the time haa now arrived 
to act in a progressive manner in order to take advantage of 
the now prevailing prices on the market for all minerals, and 
more particularly silver.

Mining operations are now flourishing 1n Temiskaming ar.d 
at the present time some $llM00.00e have been distributed to 
the mining shareholders of Temiskaming.

Encouragement Directors
The

head of the great corporation in that 
industry refused to meet represen­
tatives of the employee n to hear 
their grievances. If collective bar- 
gaining had been In force In that 
Industry th 
•would have
and If would have been accom- 

j pllshed without a strike. Now the 
responsible head of that eorpora- 

: tinn knows so little of what the 
1 steel workers are thinking that he 
even asserts that they want the 
12-hour day.

As the employes were employed 
as Individual* and kept apart by 
racial, creed, national prejudices and 
other means, they could not unite 
to submit their grievances until 
they became member* of trades 
union». They1 could not understand
• ach other, nor could tlrtfy succeed 

, in eliminating the causes that had 
: formerly kept them In Isolated and
hostile groups.

Collective bargaining in industry 
docs not imply that wage earners 
*hall assume control of industry, or 
responsibility for financial manage- j 

! ment. It propose» that the em- | 
ployes shall ha£fc„X,he right to or- 

I coulee and to deal with the em­
ployer through selected representa­
tive* as to wages and working con­
ditions.

Among the matters that properly | 
cotne within the scope of collective 
bargaining are vwagc*. . hours of | 
labor, conditions and relations of 

I employment, the sanitary condition* 
of the plant, safety and comfort
regulations and such ôther fa« tôrs .r,

would add to the health, safety Annual Report of Department ol
r.nd comfort of the employes, result- r:w:l w*
log in the mutual advantage of both dOldiefl VlTlI Ke-ClUDlHD-
employers and employes. But there mant ll Made Public
1» no belief held In the trades unions 
that Its members «hall control the 
•Hant or usurp the rights of the 
iw ners.

Collective bargaining takes into 
•onsideratlon not only mutually ad- 

• ntageoua conditions and standards 
•t life and work, hut also the humaniiiüff» aumiinmiii nr i~t apjs.;.>...v-.v'vv- «umw
• gfected. ■ sets forth that Canada’s record In!

Apphraikm of Principle*.
Q What is collective bargaining? 

i- Simply a. business proposition 
v which the organised employes in 

m7 Wpatry dqftl>.çpir^tfvaly 
Hr employer or employer».

The war. in full swing when we started about three years 
ago. Is now terminated, putting eü\ end to much trouble th* 
mining lndustfy experienced during that period. The Cobalt 
Miners* Strike is alsfiover.

e 12 and 24-hour day 
disappeared years ago.The metallic bridge built by the Federal Government at the 

approximate cost of $300.006 la nearing completion. Two Lug 
dams at the foot of Des Quinze and Temiskaming Lakes are 
also completed.

The development of the Kee Kee rapids on the Quinze 
River of f eapeclty of 250.000 horse power, by M. J. O'Brien, ls 
alio announced while the long»ezpected construction of the 
C. P. It. through the Temiskaming section of Quebec la assured 
for the coming aurnmer.. and officially announced In the Speech 
from the Throne at the opening of the present session of the 
Quebec House by Sir Lomer Gouln. Premier of Quebec.

What Are We To Do ?
We have the acreage, the faclll.iea and the mineral values 

now in sight; we have mining experience and the firm determin­
ation to become producers and an important dividend-paying 
concern, there la no doubt In our minds about the poeslbil.ty.

We have Incorporated in order to be able to bring to­
gether the amount of capital required to establish our mining 
Industry and offer now to the public the subscription of. 100.- 
000 share* at the rate of 35 cents par value each ,$1.00. having 
almost l.000.000 shares In reserve for future development.

The amount we want to realise 1» entirely destined to de­
velopment on the property; this preliminary work must be ac­
complished before the Directors decide on the kind of machin­
ery that will be required for the proper treatment of the min­
erals enclosed in the ground we have secured.

We make an appeal, not to the professional wpeculatora 
only, but more particularly to the men looking for a worth­
while buying stock, backed by a well-defined and proven pros­
pect. located with advantage, with the possibility of surpassing 
all record* in value revealed to the world during the develop­
ment of the Northern Ontario M.lnlng Industries.

Our appeal to the man able to dispose of capital. Is based 
on business principles, and on patriotism. Become a SHAKF.x 
HOLDER, subscribe to our stock issue and do your utmost in 
this profitable way to contribute, develop and preserve the nat­
ural resources for the benefit of the Canadian oitisen.

The issue of this stock is offered directly by the Company 
be sent directly to the Head Office

hear: 
Time!”

Development

EXTENSIVEWORK 
RE-ESTABLISHING 

WAR VETERANS

While all these gigantic enterprises were going on. our 
Company did not stay Inactive; we performed a good deal of 
work on a number of the most promising veins, and the results 
have fully confirmed our Engineer’s report to the satisfaction 
of the Directors of the Company. Of our constructions on the 
property, one, the blacksmith shop, haa been destroyed by fire. V

A steam-plant consisting of a IS horse power boiler with 
hoist, steel cable, bucket, steel car. pump, etc., is now on the 
property, In contemplation of a more aggressive policy, to 
carry on the Engineer’s advice, up to the time the «team will 
be replaced by the electric power developed by the HL J, 
O’Brien Co., thus aav! 
plant.

and alt application* must 
of the Company.

-QUEBEC MINING CORPORATION.
E. MONTFORT. N.P.,

Secretary-Trcasarcr.
11. ROBERT,. President.W to ua the cost of an expensive steam ./

Schrader Universal 
Tire Pressure Gauge

Fill in without delay the following application form. Remember that the amount of tfoek now offered is limited to
office before the amount of stock we offer you in this100,000 shares. Make sure that your application reach our 

•pedal offer is oVer subscribed. The report of the minister of *dT- 
dleta’ re-establishment was tabled !n 
the Homo Monday afternoon by 
Colonel Ifugh Clark of Bruce. The 
report which covered the period

Cut this application form when property filled and send it with your accepted cheque to the-’*
The Schrader Gauge contains 

a large air chamber which ha* 
?!»<* ,W «Wing, JWwg lb* 
operation of teetiag the air pto*- 

e, the air chamber of the lire

QUEBEC MINING CORPORATION,
North Temiskaming, P. Q. vocational training romparr-i most., 

fiaVorably with that of the Vn!‘.*H3

HH9*- riar
ly operated by the depanm- ni 1 
numbered forty-four and partla'ly | 
operated *1*. The department had'! 
agreements for a certain number of! 
beds In each of fifty-four hospitals j 
The number of ln-patlent* treated j 
was 6,620. out-patients 1,634. The. 
average number of outylde clinic 
treatments par week during De-1 
cember waa $.193.

The number of men on strength

and the air chamber of the- '

- èsoSr fUl.A* Ni*,
matter Sow in&aiteut lot, i*

ck.mW, ‘po Wmaf--"■Niwa'-re.T ;XS
T-' „ or iniîiiatry .^tjelitoiryt.lvely

j with their employer or employer».
Q. How 1» this accomplished?
A.-The employes In their union ap­

point a committee to draw up new 
wage-scales and working conditions.
These are reported to the union for 
consideration. Then In regular meet­
ing each question la taken up and 
discussed from every angle. Finally 
the union agrees upon a wage-*ca * 
and working conditions to submit to 
-tho employer— A eommltf tor this 
purpose is selected, as the ^nrire 
number of employes can not* m**t 
In conference with the employer.
This committee meets the employer 
or hie representative and discusses 
the desires of the employe* collec­
tively through their union

Q. Does this commute* have full 
power to act*

A. No. It must report back to the
anion the result of_Its conference! formation branc h had received 114,- " 

"* Men placed »n i
employ meat eumbeteu 196,Ml. a!

..... 1920.
?S!

il..... ol :Having first read over the prospectus of Quebec Mining Corporation. L ......
The inner mechanism is sèch 

matter h what peeitien 
the gauge is applied to the tire.

hereby subscribe foe............... P. O. Bos ................ occupation...................*•••

Shares of "QUEBEC MINING CORPORATION." at per value $1.00 fully paid and non
thatr

Me, <U Cents per Share) amount-

Dollars, for which I endow you herewith my cheque In full payment.log bi all to ting sleeve 
to which it.has been forced by 

until pushed

at the point

Bleese Issue my Shares Certificate, aad «end It to my une and addreee.
-< hack into plaça.training on Dec. 11 was 27,603; m -a 

in curative workshops. 3.313; train­
ing in schools (Inside and outside).

training in industrie» . 11.- !

f

Wltnw Guaranteed absolutely accur­
ate and endorsed hy Tire Manu­
facturers a* the

t its.
airvngih at the 

were disabled
Of the students on i 

end qf laet year 20.1 •* 
mon and 77,49$ bad enlisted under! 

! the,, age of
Sine* early in the year the la-

*E ACCEPT VICTORY BONDS AT VALVE IN PAYMENT OF OCR-SHARES.

Price I. Isatker
Mennfsctnrrd by

$1 75

with the employer, it th- m-or 6 721 
eausfactory the union approve* the ! ol ,

net applications

. t

AGENTS WANTED
We want a local representative tn every town 

anù city in Canada to take yearly subscriptions for 
the Canadian Labor Press. An excellent spare time 
proposition with unlimited possibilities. 7or full 
particulars address Canadian Labor Press, Agency 
Division, Room 110, 123 Bay Street, Toronto, Ont.

anadian National Railtuaqs

Th,
Nationalfey.
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