
SICKNESS INSURANCE IN CANADA

I

. . There is no legislation in Canada establishing compulsory
sickness insurance, except in respect of certain specified industrial 
diseases for which compensation is granted under the Workmen's Com-

laWS the Provincea in the same manner as accident
disabilities. Voluntary sickness insurance and benefits, however, 
have been developed to a very considerable extent. A number of 
different agencies are utilized to this end, including the sickness 
and invalidity benefits which have been granted within recent years 
under ordinary life insurance policies; sickness insurance policies 
issued by insurance companies, commonly in conjunction with accident 
i-nsurance; fraternal benefit insurance; sickness benefit schemes 
winch have been introduced in many industrial and commercial estab­
lishments for the assistance of those employed therein; and sickness 
benefit features of trade unionism established in 
many of the larger labour organizations.
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