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SO WE HAVE A THREAT WE CANNOT IGNORE, CANADA CAiJ f T AFFOR 7

TO LOSE JOBS . OR TO HAVE THEM CCNTI'IUE UNDER CONSTATiT THREAT .

THE ARRANGE M ENTS WE HAVE NOW ARE NOT GOOD ENOUGH . WE NEE D

A BETiE q MECHANISM FOR SETTL :NG TRADE DISPUTES AND IRRITANTS :

FOR REACHING AGREEMENT ON CONTROVERSiES OVE-JR SUBSIDIE S

FOR INDUSTRY, AGRICULTURE AND FISHER f ES . IN BRIEF, WE NEED

SOMETHING BETTER JUST TO PRESERVE CANADIAN JOBS .

THAT SPEAKS OF SOME OF THE OBSTACLES WE WANT TO DISCUSS

WITH THE AMERICANS . IN THE INTEREST OF CANADIAN JOBS AND

SECURITY . BUT LET'S ALSO LOOK AT THE OPPORTUNITIES .

A BETTER, FAIRER . MORE OPEN TRACE ARRANGEME NT WITH THE

UNITED STATES WOULD CREATE NEW JOBS . AND BETTER JOBS .

IT WOULD ENCOURAGE NEW INVEST,MENT . NOT ONLY FOREIGN

INVESTMENT . BUT INVESTMENT BY CANADIANS AS WEi.L . AND

THAT WOULD BUILD OUR INDUSTRIES . AND MA 'KE THEM MORE

COMPETITIVE THROUGHOUT THE WORLD , WE WOULD, IN OTHER

WORDS . BE SELLING MORE PRODUCTS NOT ONLY TO THE UNITED

STATES, BUT TO THE REST OF THE WORLD AS WELL . BECAUSE

WE WOULD BE MORE COMPETITIVE .

THERE ARE A GREAT MANY CANADIAN PRODUCERS WHO RELISH THE

CHALLENGE OF GREATER ACC ESS TO A MARKET OF 250 MILLION

PEOPLE . THEY ARE CONFIDENT ABOUT THEIR CAPACITY TO

COMPETE IN A MORE CERTAIN NORTH AMERICAN ENVIRONMENT .

THEY HAVE CONFIDENCE IN THEIR CAPACITY AS MANAGERS . AND IN

THE SKILLS . KNOW-HOW AND DILIGENCE OF THEIR '+IORKERS .


