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WORKMEN S COMPENSATION. Thlm liable in damages (the amount unstated and
unlimited) for injurids sustained by his employees
| the fault of the employer or any other servanmt,

Assurance Companies Assume all Loss.

The introduction of liability acts leads to xhc a
of liability insurance companies, who for a specified rae
premiym based on the employers wage roll
a portion of the pécuniary loss which wou
} The increase in this country’ s i
ing aceident insurance companies discussed at the meeting | b led to a vearly increase in the number of’ acci
amongst the immense army of people working i
| under varied conditions, it seems inevitable that
such accidents occurred thr
gence, the employer could be called to acccunt.
accident was caused by something not within the
prevent, the employee had no

against his emplover either under the Common Law
these Liability Acts or the French code. If,
| employee has been maimed in the service of his
why should his employer not compensate hjim?
and public opinion say why not?
are penniless when injured.
to become a chafge upon their re.la,(ives or upon the
Is there a moral obligation on an employer to
;. especially if they were injured
The State and public opinion
At the present time—in the
vinces which have not vet introduced legislation of this
acter, both employers ‘and the working-men find it m
The working-men constantly look for compensation
from their employer, and if it is refused they may seckm
in Jstigation, which means delay and expense.
Accidents Serious for Employer v
in the machinery in a plant is a serious
matter, entailing loss on the manufacturer and the expense
The formation of incorpprated companies and the delegation | of its repair must be charged up to the cost of m
by the emplover of the oversight of his business, and the | Human hmnx are needed for the operation of the
e of them be killed or maimed should !kﬂ
h impos¢d on the emplover legal hability | of u)mpﬂnatmn to . him or his relatives not also be charged
for damages for adcidepts icaused by his superintendent or | up to the cost of production?
legislation which
injuries
_ are in for¢e in every provifice except Quebec, is usually any | occupy the attention of every State.
lump sum up to three véary’ wages as may be determined by | troduction of Workmen’s Compensation, in England
stance, has led to the abuse by some workmen of the
In Quebed prior to the yst of January the French code, in al| lege of the English (ump«‘nsatmn Act.
few words, imposed responsibility on -an employer, making | become more and more numerous, and the cmploymd
: 3 insurance companies have been ﬂ

Mr. W. G. Falconer Addresses Insurance Institute of |
! Toronto-—Various Acts Analyzed.

Legislation passed and proposed in the nature of Work
men’s Compensation Acts in certain provinces, and the new
Insurance Bill, were the twa phases of Canadian law affect-

on the employer.

of the Insurance ln~tgtmc of Torono this week by Mr. W. (
Falconer, af the General Ac¢ident Assurance Company.
The situation in Canada |at the present time.is as follows, | co,- 0
sail Mr. Falconer. Ccmpensation Acts are in force in the
following provinces: In British Columbia since 1902; In
“Newfoundland since July 1908:;" in New Brunswick since | .
November 190%; in Alberta since January 1909, and in Que
bec since the 1st of January of the present vear. In Mam
toba a similar compensagion] bill is at present under advise-
ment. We| have no Act similar in Ontario. In the United
States the guestion 1s alse being widely discussed, with the
probable result that, on the other side of the line legislation
on the same basis may so9n be law. Workmen's compen
sation also in Furope has far some years been an established

employer to

principle. s a MBumanijtarian proposition no one disputes his injured employees
the principle, but a§ a guestion in economics it may raise | no fault of their own %
many points of dispate. The ‘wisdom of placing the in-| yyentieth century

creased cost of this legislation—because 1t 1s admitted that
it means largely increased ¢ost—upon employers in a voung
country is one epen to question, especiallv in the newer pro
vinces.
Principle on Which Acts are Based.

'Referring to the principle upon which these Compen-
sation Acts are based, the common law of the csuntry makes
an employer liable for his own personal neglect or fault.

factory.

A breakdown

safety of His employees to dthers, lead to the introduction of | and why,
Liability - Acts which

foreman, qr by defects in his machinery, ways or plant.. The | therefore,
amount of damages payable¢ under these liability acts which | compensation for

a jury on| proof of neghgence on the part of the employer.
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say yes.

harassed by unscrupulous
| but that is a small matter ¢
to the benefits to be derived by lh

| many.

| At the same time the introduction
| of compensation acts has led the em
plovers to: take greater saf
to proteci their workpeople,
this connection employers wculd do
well to adopt and devise every means
to this end. as an indifferent or care
less emplover. will find Workmen's
Compensation ‘exceedingly expensive.

Machinery.

Employer Must Protect

One fallacy which employers ‘seem
to hold i< that the introduction of
Workmen’s Compensation Acts -
lmgatmn.
trialse and heavy law costs.
edly it will if the workman |s satis-
fied with.. or he is limited
benefits of such Workmen’s
sation Acts, but you will notice M
every Act in this country, except

obwviate - expensive

Quebec Act, contains

serving 1o the workman the right #

procee *d  either under

Law, which gives unstated
or under these Liability:Acts to which
I have referred, as bmh (he CO-“

Law and the lLiability

{ ma'n in force.

_Af. therefore,

sation Act.

as

fa othm:

Usually the w
Shall they, therefore, be

On every human grousd,
secures for the working-man
received must soomer or _’
Unfortunately, the

nil =

Bogus claims

any employer does
not even after, the introduction
the Comnensation Acts.
machinery and thorpuchly
and inspect his premises,
plovers can still sue him for dam-
aces befcre a jurv for-$uch

and moreover, it must not be

ten that if the employee fail on that
ssue. he can still fall back upos
ctaim under the Workmen’s C
This is cne of the most

{Continued nnv page 333)




