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EQUITABLE JURzSDxvTION IN RtUo&iw ro CoNTRÂOTB 0Fr

1. effe et ArM"R

fi lubeofl ooami4m« with refeae t. t» gmaal priineiplu wbioh
d«A tRie limita of equitablt à?Iziudiotion.

3. Ceneral rmi. that equity will aot speaoomly siaforce contracta of
service.

4. ILatioaale of this mile.

5. Qualification of the general mule where thie applicant for relief is
la the employ2nent 91 a body of trustees.

0. Bnfortement of stipulations by employés not to pertorm, services
for azy other persons thua their employers. EnfgliRi
cases reviewed.

Y. Same subject. American cases reviewed.

8. Absence 4ot express negative stipulation, to what extent à bar to
exoise ot'equitable Jursédicion. Ingliah cases reviewed.

0. Sa=@ subjeot. Amer$=n cases rffiewed.

10. tnality of tRie services, how far a miterial elcment. EngliRi
anthomitiet examined.

Il. Same subject. Amerca doctrine.

1- SbepO Of Artiole.- 1 this article it is proposed to consider the
extent of the juriadiction of courts of equity znerely with refer-
once of the enforeent of the two main obligations arising out
cf a contract of eniployment, Viz., the obligation of Wei employer
to retain the employé, and the obligation of the employé to
reinain in the service, until the terminiation cf the agreed perlod.
The exeroime of that jurlsdintîon'.1 cases involving obligatiçn,
ariaing ont of the fiduciary relations of theparties wll flot be
dit uffld.
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