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ad the class-meeting will becone, w'hat it always inay bc, " a timie of rc-
ýreshing fromi the presence of the Lord." But if elass-tucetiligs have fal-
'D into general disuse ini bis charge, the strn probabilityisttte
eaders Nvere either originally unsuited for their office, or hiave lost so miuch
f the life of God and of their first, love as ta be no lunu,-er qualificd for
hepherds and guides in Isracl. Thien anothcr course af action wvill be-
Sunie the preacher's duty, for which. lie w'ill find amiple warrant in the
Niseipline. (Part 1, chap. ii, section 3.) Let Iiiîî select froni aiong
he inenibers anc or more qualified in his judginent fbr the office and work
flîcader-s, and after eonversation, caunscl, and prayer wit1î thein, give ane
i class-book, commission biini to raise a elass, and appoint the others to
!ssist iiin. flaply tie other leaders inay thus be pruvoh-cd to.gcod wvorks.
Whenci the new leader bas succeeded in saine gaad degrc, let the assi-stant
5e coiinmissioîied in the saine wvay, and a third be appointed ta assist. 1dm,
5ho wvill thus be gining experienc and preparing im lffrleadcrship,
Wfe adinit that possibly the aid leaders, instead of finding in thiese inea-
mres a provocation ta greater zeal, inigAi takec uxubrage. 13ut e-ven, this
;rauld bo a less cvii tlian the relîgious tarpar that imîvariUb]y ,:etles upan
i charge that lias inefficient class-leaders and desertcd class-raoons. j f the
,ewly appainted officers are nicn of sounid judgiint, wmrin lie-arts, atv
diety, fir initelligenlce, are 'I Pul1 ai zc;il and af the IIaly G hast," -and are
çcIl sustained by the pastar, the work -%i!l surely prosper i tiieir biauds.
One ycar ai sueli efforts, earnestly and prayerfully earried an, w'ould go
far to wipe away the reproach ai aur Zion tha.-t tliree faurths af' thie
minbers willUully and ivitli iiupuiity neglect'one ai the niost imîportant and
listinctive af Ats rules. The pastor inighîit further hielp tic good wvark by

-nuet y attending tlîe elasses hiiseli; and tlais nat always for the pur-
rse af lcadinq them, but as a visitar. Let imii oe;sianally talke bis

Dlace with the menibers, and by lus own brief; hearty, frank narration of
bis religiaus experience set themn an exampie af how to spcakil in class-a
kssen thuat %ve know to be greatly ncedcd. H-e will thus also bc best able
,A carrect judgnîient ai the abilities oaU tîxe respect ive leaders, and ta wisely
tounsel or encourage theni. Toa mnaux of these forge,,t that they are
LEADERS, and that it is thecir preragative and tlieir duty ta reruilate thic
îpeakiin and ta gîive counsel. Toa nany ai the nmembers are proue ta
!sSuie the leader's preragative, and diverge inta au exhortation ta thecir
trthiren and sisters, and even ta the leader inaiseif'. OhraLauwill cm-
rloy. iw-eek aiter weck, suclu stecotyped langutage thal if* tliey open icir
hcarts, as in elass-inecting ail should, thie inférence iiiist be flint they
have a iisa îtîvaryiin experience than11 fhIdî to the lot of the ma1.jorit.y
of Christians. This practice inecvitably mnakes a class-nieeting unedif Ilg
ind wearisamne. The leader bias autharity, and slîould psesthe caur-
ige and the tact ta arrest this religions specchi-iiîaking,. Chiss-îîîcetings
;i01 -roiv in favour wvith piaus and intelligent people iii propmortimon as tliey
ire shuply mieetingý,s for the stateanent of Christian experience. The best
dasses we have ever knawn, eiiibracing, the lairgest numnhiier af' earîiest,
happy, cansistent growing Christians, have beca those, the leaders af
îhichi have kindly but firnily insisted upan bni statemments of a wvcek's
apeinice, and have thcemsc[vei; given short and painted caunscîs in re-
panse. A mare social character, tao, should bc given ta aur class-nieet-

ig.Where the roam is sînaîl, it isMctter, ive think, that bath leader
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