It would also be useful t provide an ided of the results UNESCO anticipates, from these
collaborative efforts. The Plan should not be a place for voicing well-meaning platitudes,
but for & statement of facts based on‘expénence.

§ UNESCOMS contribution to major intergovermmental conferénces

ls it really- necessary for UNESCOQ to take part in every intergovémmental conference.
called by the United Nations or another pariner? Canada thinks not. UINESCO has
neither the staff ner the resources that are 1equ1red for such activities. This is why it too
often gives the impression of spreadlnﬂ itself too thin, which leads-some Member States
to question its effectiveness.

F. Missious (Paragraphs 6 to 12) and functions (Paragraph 31) of UNESCO

1. Proposal fo, combine missions and junctions in the view FPlan
In the Director General's Weorking Document, the migsions and functions of the
Organization are not grouped togeiher. Beaause the functions are in many ways ihe
procedures for impleménting the niissions, the texlof the Plan would be.cledrer if the tvm

were mmbmed

2. UNESCO's Missions (paragraphs 6 to 12}

2.1 Emphasizing TINESCO's prigrity missions.

The Medium-Temmn Plan should focus its acrion on its priority missions. AS the Director-
General wrote in his prelmunarv proposals for the Programme-and Budm.,t for 1994- 1995'
(27 Ci5), UNESCO “will be stronger becausc it will concentrate on ifs ‘priority missions:"
We were firmly in support of this proposal. We believe if is stitl pertinerl, :and we are
raising it ourselves this year.

xilaim

2.2-Clarifving an

UNESCO's intellectual vole should be explored in'the new 'Plan. We shonld not merely
mention it as though it were a given. The world does not necessarily grasp the scope-and
impact ‘of this role én the activities and.the future of societies. W'E?shcruld'tr‘*_i,f to explain
how fmellectnal exchanges (exchanges of idess and reflections) confribute to the
development, progress and well-Being of humah beings individually and collectively, and
witimately to peace, the Organization's ultimate goal. In the past decade, this mte!feciuﬂ
role has been ¢hallenged as an -economicitechnical approach has been favgured by
governments and others; today, we see that attitudes are more open-to intellectual values.
Medium-term planning must take this into account and take advantage of it by explaining:
and illustrating the intellectual tole in clear lenms, We agree with thc: Director-Genesal
that the intellectual tole "is the defining feature of our Organization and constitutes its



