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PARTICIPATION

: During the course of the year the Department continued its
efforts to pursue the objective of equitable participation of both
linguistic communities within the merit principle. To this end, the
following goals were established: _

a) ensure that francophone representation approach the
Canadian reality (30 percent) in the recruitment of FS-10
of ficers;

b) ensure that francophone representation be improved in the
following Scientific and Professional groups:

AR - architecture and town planning

EN - engineering and land survey

ES - economics, sociology and statistics
HR - historical research

LS -. library science

LA - law

c) ensure that francophone representation in the EL group be
equal to or greater to that existing in the Public

Service.

Francophone representation in the Départment is presently

29.2 percent, while in the Public Service the percentage is

21.2 percent. Compared to last year's figures, this is an increase of 1
percent. This increase may be explained in qreater detail by analyzing
the linguistic situation in both major work groups.

Rotational establishment

As of 31 December 1983, the Department had Z,/45 rotationals
of whom 73.6 percent (2021) were anglophones and 26.4 percent (724) were
francophones. As compared with last year, the francophone preportion
increased by 1 percent. This increase can be attributed to the

following:

a) the Department acquired 70 officers from the Canadian
International Development Agency during the last year;
francophone representation in this group was slightly more
than 38.5 percent;

b) of the 23 new Foreign Service of ficers, 35 percent were
trancophones. Ihis is a significant increase as opposed

to last year when only 22 percent of new officers were
francophones. 1t should be noted that the Department has
established as a goal that the recruitment of new Foreign
Service officers should approach the Canadian reality

(30 percent).
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