the speeches only, the audience inserting the  clinch the discucsions of the evening by re-
nprrative, peating the outline enlarged and modified as

Divide the lesson into sections that willlthose discussions may have required. Then
analyze thethought or the story, and read | let theevening bo closed reverently with afew
these sections alternately, the leader prefacing  words of eatnest prayer.
each with o suggestive title. As to the general conduct of the meeting,

Divide the feachers into two portions— I probably the matter most necessary to be
right and left, front and back-—and let them urged is the use of direct, brisk, suggestive
read antiphonally. questions, addressed, not to empty space, but

Let the leader read the entire lesson, in-|to particular teachérs. A question spread over
jecting crisp comments corefully prepared be-|a roomful is about as eflicient as a bullet would
foreband, these comments being all in one line | be if fired flat enough to cover ten men. Don’t
—exegetical, historical, explanatory of customs, be afraid to use proper names. Questions
or of phrases. addressed to a crowd put a premium on for-

Let the leader prepare a set of questions, | wardness. Call no one by name who is really
one to beanswered byeach verse, and to serve| toe bashful to reply, but teachers ought to pass
as an introduction to it as the teachers read. by that stage of timidity.

In studying the gospels, whenever the lesson| A second common mistake is to run the
would be made clearer by it, read, instead of | teacher’s meeting on the low plan of mere
the regular text, the samme passage as a mono- | facts, history, biography, when it should be all
tessaron givesit, combined withall thatis found | aglow with the spiritual life.
in the other gospels. Such aucient booksas| If the teachers’ meeting does not touch the
““The Teaching of the Twelve Apostles’ or|teachers’ consciences, hardly will those
“The Apochryphal gospel of St. Peter >’ may | teachers touch the conscience of their scholars.
often furnish a suggestive extract to add to this | Let the leader ask at every turn this question
opening reading. in effect: ‘“ What need of your scholars’ lives

The work of the teachers’ meeting will| will this truth fit??? And he should not rest
largely be cut out for it at the outset, if the|satisfied until the truth is applied in turn to
leader knows his business. Announce your|the diverse needs of three classes—the little
programme, if you want help in carrying it | folks, the young folks, and the old folks.
out. What wonder the meeting runs off the| The leader must put himself in the place of
leader's track, when the track is invisible to | all kinds of teachers, and discern their needs.
all but the leader! ‘‘First,” says the exper- | He must head off unseemly and prolonged
ienced teacher, ¢ we’ll form a scheme for our ! discussions ; hie must have sprightliness to
guidance in study ; second, we'll go over the | keep the meeting taut ; he must have zeal to
story of the lesson in a preliminary survey ;}keep the meeting warm ; he must bave con-
third, we'll take up the words, phrases, cus- | secration to keep the meeting spiritual.
toms, and circumstances that need explana- But the best of leaders may be thwm;bed by
tion ; fourth, well discuss the best way of poor following. To be led in ateachers’ meet-

- . |ing is anact almost as difficult as to lead. A
teaching th’e less?n to the younger scholars ; | o Aea follower in a teachers’ meeting will
finally, we'll bring out points for the older |\ swer questions briefly. He will not com-

members of the school.” mit the impertiuence of giving ten times as

Many meetings fray out at the end. No- | muchasisasked for from him, thus stealing
thing’s finished, or at best there are a few jfrom the meeting the sprightliness of nine

g ’ . g prig|
hasty answers to the stereotyped question, _questxons and. answers, even when all he seys
¢ Now what do you consider the chief teach- {15 to the point. He will make suggestive
ings of this lesson 2” If it has not been made [ 30SWErS rather tb“'“, exhz}ustwe; ones. His
evident before the meeting was half through | 25T note-book and mtelhgtgnt listening wxl}
what are the chief teachings of that lesson, it E;I?Iiueszcoulr?;aﬁr:slg ‘tgﬁ ﬁ;ngzii;g:l;g (;)o
. . . < . ?

s?rely wlll. not be made e.vxdent by this hur- anything for the success of the meeting, even
ried question, whose answers are punctuated | o the extent of sitting silent for fifteen min-
by the donning of overcoats. If the leader |utes. And all leaders will bless him.—A. R.
began with a good outline, now ig the time to | Wells.
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