
tise speeches only, the audience inserting thse clinoh thse discuosions of the evening by re-
narrative. peating the cuitline enlarged and modified as

Divi<le tIse lesson ilute sections tîsat will those <liscuqsions inay have re(Juired. Then
analyze the tlîoughit or the story, and. rend let thse evenig bu closed rcverentiy wvith a fcev
thiese seetins alteruately, the leader prefaeing worcls uf eiu net prayer.
each wîth a suggestive titie. As to the genera cosiduct of thse meeting,

Divide tIse iehers iinto two portions- probably the inatter nîiost necessary to be
riglit and left, front and back-and let thei urged is the use of direct, brisk, suggestive
read ant'iphionally. 1questions, addressed, not to enipty space, but

Let the leader read tise entire lesson, in- to particular t-eaehdr.. A question spreadover
jecting crisp conînents carefully prepared be- a rooniful is about as efficient as a builet wouid
forehand, these comients beiing ail ini one line be if fired flat enoughi to cover teln mern. Don't
-exegeticai, historical, explanatory of custoras be afraid te use proper naines. Questions
or of phirases. 1addresse<l te acrowd put a preniium on for-

Let the leader prepare a set cf questions, wardness. Cail no one by naine who is really
one to be axsswered by eaelî verse, and to serve tee bashful to reply, but teachers ought te pass
as an introduction toit as tise teaçisers read. by that stage cf tiînidity.

In studying thse gospels, whenever the lesson A second commoîs mistake is te run the
would be lnsde clearer l>y it, rend, instead of teacher's meeting on the low plan cf inere
the regular text, tise saine passage ns a mono- facts, hîstory, biograplsy, whien it shouid.be al
tessaron givesit, combincdivitls ail tîsatis found aglow ii thie spiritual life.
iu -the otiser gospels. Suels ancient bocks as If the teachers' meeting does not touch thse
" Tse Teaching cf the Tivelve Apostles " or teachers' consciences, hardly wiil those
"iTse Apochrypîsal gospel of St. Peter" sn ay teachers touais the conscience cf theii' soholars.
often furnish a suggestive extraet to add te, this Let the leader ask at every turn tisis question
opening reading. iu effect: " Wliat need cf your seholars' lives

The work cf the teachers' meeting wvill will this trutis fit?"1 And lie should flot rest
largely be eut eut for it at the outset, if the satisfied until the truth is appiied- in turn te
leader knows lus business. Anneunce ycur the diverse needs of tbiree el-sses--thelittle
programme, if you wvant help in carrying it folks, the young folks, and the old folks.
ent. What wonder the meeting runs off the The leader innst put himself in the place cf
leader's travk, wvlien the track is invisible te ail lcinds cf teachers, and disceru their needs.
ail but the leader! «"1First," says the exper- FHe must head off unseensly and proionged
ieaced teacher, "«we'll forni a seheune for our discussions ; lie musst have sprightiiness te
guiidance in study; second, we'il go over the jkeep the meeting tlut ; hoe niust have zeal te
story cf tihe lesson in a preiîinary survey ; keep the meeting -,varia; hoe must have cou-
third, we'll take up tIse words, phrases, eus- secration te keep the meeting spiritual.
teins, ansd circusustances that need explana- But the best cf leaders inay be thwarted by
tien ; fourth, 'vel discuss the best, way of poor following. To be led inateachers'mieet-ing is anacet almost as difficuit as te lead. A

te Chn thyesnt h one eoa skilful foilower iii a teachers' meeting will
finally, wýe'll bring eut points for tise eider answer questions briefly. Hie vili net coin-
inen-bers cf thse sciioci.", mit the impertinence cf giving tenl tinses as

MNany meetings fray eut at the end. No- mucsh as is asýked for frein hum, thus Stealing
thing's finislied, or at best tisere are a few frei the -meeting thse spriglitliness of nine
hasty asîswers to the stcreotyped question, questions auid anssvers, even îvhen ail hoe says
"«Now what do you couisider the chiief teach- is to tise point. Hie will msake suggestive
ings cf tîis lesson ?" If it lias not becîs made answers rather thian exhaustive c nes. Fis

evident before thse meeting was ialf througi tne oebc aditiiet itnn vl
what are thse chief teacliings cf that lesson, it be as oncouraging as a continuons round cf

sure wil nt b inde eidet b ths lur-applause. Iu short, lie ivill be anxieus te do
suey iiintbiadevdnbytihu-anythisîg for tlîe suceess cf tIse meeting, even

ried question, wlîoso answem-s are punctuated te the extent cf sitting silent for fifteen mrin-
by the donning cf overcoats. If thse leader Utes. And ail leaders, wiil bless him.-A. B.
began wvith a good ositline, ncw is the timo te Wells.


