PERSONNEL MANAGEMENT BUREAU

~Promotions Division

e RECRUITMENT (Rotational) Delivery Standard
v : " 1. Support the Foreign Service »
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e Ré&ruitment,*{ after initial recruitment (in Continuous ‘
Counselling & collaboration with HPF) A
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1. Implement actions to appoint,

~_ "

»’;7 Ex"ecutivge“f deploy and assign employees in in I‘)‘}&rg;&l‘;
" Pool/Heads"of ! rotational positions

(.. Mission Division .
' 2. Staffing of term employees

_... Services Centre into rotational positions
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P 1. Organize and conduct

promotion boards for
rotational employees
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