
- 2 - 

departments or their employees in matters of 
discipline. The Code may be amended from time to 
time as circumstances require. 

SECTION A - CODE OF CONDUCT  

INTRODUCTION 

This Code of Conduct is based on the premise 
that Canadians have a right to expect from all public 
servants, whether serving in Canada or abroad, a 
wholehearted and scrupulous commitment to the 
highest standards of personal honesty and 
responsibility. In recent years there have been 
significant changes in certain of the standards of 
personal behaviour acceptable to the great majority 
of Canadians, and most of us are more relaxed in 
manner, more casual in dress, more frank in 
conversation and, generally more open in relations 
with others. Although these shifts in patterns of 
behaviour are considerable, they do not appear to 
reflect any fundamental change in general levels of 
personal honesty and integrity, nor in the public's 
expectations of how officials should conduct 
themselves in respect of basic and significant areas 
of behaviour. This Code is intended both to reflect 
the latter situation and respond to the dynamic, 
flexible and evolutionary aspects of contemporary 
society. 

Public servants are not . in the same professional 
position as persons, whether they be employees or 
self-employed, in the private sector. Since the 
primary purpose of the public service is to serve the 
public, the principal obligations of public servants 
are neither to themselves nor to the shareholders of 
any particular firm, but to the community at large, 
of which they are themselves members. 

Employees of foreign service departments often 
assume obligations additional to those commonly 
shared with other public servants: they frequently 


