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STRIVING FOR ENGLAND

Canada and Australia Need Willing
British Workers

London, April 6.—A keen struggle is

going on between Canada and Aus-
tralia for the British emigrants who
leave these shores every year. Both
colonies proclaim their need of men,
and their -agents are equally alert in
endeavoring to paint the pros»:cis of
their respective lands in the must fav-
orable light.

Mr. Walker, chief of the Canadian
emigration office, is the authority for
the statement that the construction of
the new Grand Trunk railway, which
is to stretch across the continent, and
will be 4,000 miles in length, will' take
at least seven years to complete.
“Sixty thousand men will be wanted
as-soon as they can be had,” he said;
“but they must be resolute workers
An idle man who fails here will fall in
Canada if he is idle.”

About two years ago Mrs. Close pro-
pounded a scheme to the various
boards of guardians in the Metropolis
for the bringing up of workhouse
children in the counfry districts of
Canada. No practical steps were tak-
en, however, by any board of guard-
ians to put-it into operation. ; Mrs.
Close, therefore, decidéd to make an

experiment with ten children at her
own expense. She visited Canada and
obtained a model farm at Nauwige-
wauk, N. B,, and-last June eight boys
and two girls ranging in age from 10
to 14, left England. They were in
charge of a lady who now . writes
glowingly to Mrs. Close "o her prog-
ress, and Mrs. Close is satisfied that
her scheme is a pronounced success.

The Wasting Process of Disease.

Disease is a tearing down, wasting
away and destroying of the tissues of
the body and 'a shrivelling up of the
nerve cells and blood corpuscles. Na-
turé demands assistance te overcome
this dreadful wasting process and the
needed help is best supplied by Dr.
Chase’'s Nerve Food, the great blood
builder and nerve restorative.

0

STARVING CHINESE,

Shanghal,  April 12.—Telegrams 're-
ceived here from twenty pdints in the
faming -district report that the con-
ditions are growing worse. The Chin-
ese government and people up to date
have contributed@ over $4,000,000 for
famine relief, and the sums received
from foreign sources total half a mil-
lion dollars, including the supplies on
their way here from America.

{44 miners, or compan‘y

|TEKT OF mpusu T
- CALGARY cnmnzucf

What . the Mining COmpamesv

Were Willing to Sign as
an Agreement

(From the Fernie Free Press.)

After many days of eomimittee work
and joint conterrlng, the convention at
Calgary adjdurned sine die last Mon-
day without having reached an agree-
ment, as was so confidently expected
on Saturday.

Herewith will be found the opera-
tors’ proposition, as submitted to the
miners after the two weeks’ adjourn-
ment, in full:

- Article 1.

It is hereby agreed between the un-
dersigned companies, hereinafter call-
ed “the companies” on\the one hand;
and their respective employees as rep«
resented by the United Mine Worker§
of America, District No. 18, hereinafter!
called ‘“‘the men” on the other hand,

(that the following scale of prices and

the following terms and conditions!
shall be in effect and govern the par-
ties for years, commencing April’
1, 1907, it being understood and agreed
that the parties thereto will meet in
conference sixty day§ prior to the ex-
piration of the agreement and discuss
the renewal thereof. - This agreement
shall cover all the mines, coke ovens
and outside plant operated by the com-
panies.

Article 2.—Adjustment of Disputes.

((a) Wherever it is made to appear
that a member or members .of the
United Mine Workers of America has
or have not been fairly treated, or 'that
any dispute or grievance has arisen
under this agreement, whether the dis-
putes or grievance is preferred at the
instance of the company Or any mem-
ber or members ‘of the United Mine
‘Workers of America, or the men as a
whole, then the ¢ompany ‘will, through
its official, meet the proper officials
appointed by the United Mine Workers
of America and endeavor to settle the
matter as hereafter provided.

(b) In case of any local trouble aris-
ing in any mine through failure to
agree between' the pitt boss, or mine
laborer; or mine laborers, the pit com-
mittee and the pit bess are empowered |
to adjust it.

(c) Before any grievance or dispute
shall be submitted to the pit commit-
tee the person or persons aggrieved

'i.shall endezvor by personal applicat:on
1to the pit boss toisettle the ‘matter.

' (d) ¥ The pit qammlttee in -the dis-
charge of ifs ‘dutfes shall, under no
circumstance, go around the mine for
any cause whatever unless called up-
on by the pit boss or by a miner or

an or Jien whd,
may have a griev = e"or‘theyy
has or have first tpiy a«nd; cannot
settle with the bos%orfm%man. Mem-/
bers of the pit edmmittee : employed

| tative, but ‘the local

i as ddy men shall not leave their places
! of duty during t_he worklng hours ex-
! cept by permission of ‘the ‘pit-boss. The
{ duties of the pit: committee -shall be
! confined to the adjustment of :disputes
between the pit. boss'or other foreman|
{and any member of the United Mine |
Workers of America working in '‘and
around the mines, arising: out of this
agreement, the pit'boss or other fore-
man and said miner .or miners, or la-
_borer or laborers havlng failed to
agree.

(e) In, the event of the failure of ths
pit committee and the pit boss: to set-
tle any dispute properly referred to
them, and in that event only except in
the &vent of any other dispute aris-
ing under this agreement, or grievance
preferred by either the company or the
United Mine - Workers of -America, or
the men.as g whole, the. matter in dis-
pute shall’ be reduced to '‘writing and
referred to.the supeérintendent or mine
manager, and the local president of
the union for their settlement; and
should they fail to agree it shall be
referred to the president or general
manager of the company and the na-
tional president of the United Mine
Workers of America or his represen-
national 'bodrd
member shall be excluded from heing
the representative of the president.

f) In all the cases heretofore, under
this  section, referred to, the, miners,
mine laborers and other parties, in-
volved must continue at work pending
the said investigation, adjustments and
arbitration, and until a final decision
or award has been reached in the man-
ner heré&inbefore set outy but where a
miner or miners, or-mine laborer or
laborers has or have been discharged
by the company, he or they shall not
remain in the employ of the company
while his or their case is being investi-
gated and adjusted as gforesaid.

(g) Any breach of this agreement
by any of the parties hereto is not to
void the said agreement, but the same
is to continue in full force and effect.

(h) The company and the men, by
adopting the above mentioned methods
of settlement, concede that strikes,
lockouts and boycotts shall be abso-
lutely abrogated, and that this agree-
ment is made on the distinct under-
standing that no strike, lockout or boy-
cott against any individual member of
the union as a body, or as against ‘any
individual, or as against the company’s
signing this agreement shall, at any
time occur or be permitted.

Article 3.—NonDiscrimination,

No person shall be refused employ-
ment or in any way discriminated
against on account of membership or
non-membership in any labor organiz-
ation, and there shall be no discrimin-
ation against or interference with any
employee who is niot a member of any
labor organiaztion by members of such
organization.

Article 4—Specral- Rules, Etc,

The right to hire and discharge, the
management of the.mine and the di-
rection of the working forces ars vest-
ed exclusively in the company, and the
United Mine Workers of ‘America shall
not abridge this right. It is under-
stood and agree that this agreement
shall not conflict in any way with the
special rules of the company now in
foree, provided that the special rules

shall not interfere with the thtes of

‘The finest product
of the Brewer’s
art.

wages, or ilie work to be perrorrried
under this agreement.
Article 5—Hours of Wark.

All miners and inside laborers shall
work eight hours per day, it being dis-
tinctly understood that = this means
eight hours work at their working
place, exclusive of one-half hour for
lunch, with the exception of miners
working by contract,. who are to work
eight hours at their working place,
outside men to work ten hours except
where otherwise provided by the scale.
The company has the right to put in-
| side men on at such hours as may be
required to keep the breaker or tip-
ples running to’ ful ten hours, and if
any day man is required to work over-
time, it is agreed that he will do so,
the company paying him overtime for
the same. Locomotive engineers, mo-
tormen,, switch men and others whose
duties are ‘both. inside and outside the
mine, shall be  considered as outside
employees and work ten hours per day,
but in the case Qt locomotive engi-
neers, motormen, a{}d switchmen, they
are paid as 1nc,re§ d. compensation for
the same, provided. however, that the
foregoing provisiops are subject to and
modified in ‘British Celumbia by the
existing laws of that province.

Article G—Penalty for. Absence from
Work.

To prevent men from absenting
themselves from work without proper
cause, no employee shall absent him-
self from his work wunless throu h
sickness or by first having previou
arranged with the pit boss or his fore-
man and obtained his consent. If any
employes absents .himself from with-
out proper cause:or without first ob-
taining the consent of the foreman or
pit boss, he may be discharged.
Article 7.—Penalty for Stoppage of
. Work.

If any employee or employees shall
cause a stoppage of work in violation
of this agreement, he or they shall be
subject to discharge by the company
without récourse.

If any man or men  refuse to con-
tinue work because of a grievance
which has or has not been taken up
for adjustment in the manner provid-
ed herein, the pit committee shall im-
mediately, if requested by the company,
furnish a man or men to take such va-
cant place or places at the scale rate,
in order that the mine may continue at
work, and it shall be the duty of any
member or members of the United
Mine Workars of America who may be
called upon by the pit boss or pit com-
mittee to immediately take the place
or places assigned. to him or them in
pursuance thereof.

Article 8.—Delivery of Timber.

The company will deliver all timber
as near the working place as practic-
able, or at the mouth of the room.

‘Article 9.—Turn of Cars.

Men: in breasts and rooms shall re-
ceive, as far as possible, an equal turn
of cars, and men in pillars a propor-
tionate turn.

Article 10.—Miners as Partners, Etc.

It shall be optional with the man-
agement of the mine to work the mines
with a miner and a back hand or with
miners. working ‘as partners. . On all
company work the company shall em-
ploy guch classes of men as the work
requires, and at the rate of* wages pro-
vided for in this agreement: The com-
pany shall pay the sum of three dol-
lars ($3.00) per day to all miners only
taken from contract work to do com-
pany. work. Any miner failing to earn
the minimum rate of three dollars
($3.00) per shift owing to a deficient

You cannot ssibly have |

a better

EPPS'S

A delicious drink and a snstalnl
food. Fragrant, mutritious u
economical, This excellent Cocoa
maintains the system -in robust
health, and enables it to resist
winter's extreme cold.

Feondition of. his ‘working ‘place; shall

be paid by the company a suﬂm!cmt
amount to secure him the said mini-
mum, provided he is a capable man
and has done a fair day’s work. ;

Article 11.—Construction of Extensive
Repairs. ™

No scale of wages schall be made
by the United Mine Workers of Am-
erica, for mine manager, mine 'man-
ager’s agsistant, pit boss, breaker
boss, company’s weightman, boss driv-
er, night boss, head machinist, ' head
boiler méaker, head carpenter, head
electrician, night watchman,e stabl
boss and all foremen, time keepers and
coal inspector,

It is agreed that all men working
on improvements and extensive Tre-
pairs, and also all employees of the
electrical department are not included
in the jurisdiction of the United Mine
Workers of America.

Article 12.—~Chinese Labor.

The companies agree not to employ
Chinamen underground, but have: the
right to work same above ground,
and the United Mine Workers, of
America agree not to interfere in any |-
way with such employment. The em-
ployment eof such labor shail not en-
title the United Mine Workers ' of
America to call a strike or stop work.

Article 13.—~No' Increase in Cost Ex-
cept as Provided, and the Effect
of New Legislation.

No ‘change or conditions shall be
imposed in Eastern . British Columbia
and Western Alberta scale for the
coming years that Increase the cost
of production of coal or coke in any
districts in British Columbia and
‘Western Alberta to which this agree-
ment applies, except as.may be pro-
vided:

This agreement is madé and exe-
cuted, having regard to and in reli-
ance upon the consideration of the
present law and conditibns regarding
the - various matters herein "disposed
of, andif in any time hereafter, and
during the life of this agreement the
laws are altered or varied or new
laws are made so as to impose any
new or further burdens upon the com-
pany, the company is to be at liberty
to modify the terms of this agreement
80 as to meet the new, varied or alt-
ered conditions created by the statute
law.

Article 14.—Holidays.

The following days pnly shall be
observed as holidays: New Year’s Day,
Victoria Day, Dominion Day, Labor
Day, Thanksgiving Day, Christmas
Day, provincial election day, but there
shal be no holiday after payday.

Article 15.—~Funerals.

In the event of an instantaneous
death by an accident in the mine or
outside of the mine, the miners under-

continue’/ at work until the afternoon
of the day of the funeral. . On the
day of the fuuerdal (which must al-
ways be held on the afternoon shift)
all employees may cease work for the
purpose of attending the funeral, it
being optional with them whether
they shall work or not. :
Article 16.—~New Work.

‘Whenever any new work arises, a
price for which has not been provided
for in this agreement, on the request
of the company, and the miners, the
scale committee of the Western Coal
Operators’ association and a proper-
ly constituted committee of the min-
ers shall meet within thirty days
after the said request and arrange a
price. Meantime and until such price
has been arranged. all men shall be
paid upon the day wage scale.

Article 17.—~Brushing.

Brusﬁing is understood to be tak-
ing down rock from the hanging or
foot walls only.

Article 18~No Market Restructlon.

Any operator paying the scale rate
of mining, and day labor under this
agreement shall at all times be at lib-
erty to load any railroad cars what-
ever, regardless of their ownership,
with- coal, and sell and. deliver such
coal in any market, and to any person
firm or corporation that he may de-
sire.

COAL MINES DISPUTE
IN SAME POSITION

Result . of Referendum Among
Miners May be Made
Known Tomorrow

Calgary, Alta., April 12.—The situa-
tion in the coal mining industry re-
mains unchanged. The operators have
taken the necessary steps, as laid
down in the Trades Disputes act, and
have made the necessary application
to the minister for the appointment
of a board of investigation. Upon
receipt of the prescribed request from
the minister the operators will re-
commend. the appointment of a rep-
resentative from their side to act on
the board of three appointed to inves-
tigate and adjudicate upon the mer-
its of the dispute.

From latest reports there does not
seem to be the danger of a strike
which existed a few days ago. The
miners are commencing to Idoubt
whether, before a strictly impartidl
tribunal, they will secure. as favor-
able an agreement as. the one which
was formulated and consented to by
the joint conference.

Strenuous efforts are being made by
the miners’ delegates to avoid recogni-
tion of the Operators’ association, and
President Sherman is now endeavoring
to make separate agreements with
each particular mining company on
the old plan, which enabled the union
to use one against the other to obtain
further concessions. The Operators’
union, however, which was formed as
a result of the request of Mr. Sher-
man for a joint conference to arrange
a uniform contract, having come into
existence thereby as a mining com-
pany association, will notigo, back to
the old state of atfalrs and make new
agreements separately. It is a case
of uniform agreement for all of the
unions now with them.

The United Workers’ association of
which Mr. Sherman is the viece-presi-
dent of the affected district, has
issued orders -for a referendum to be
taken on the -question, “Strike or no
strike.” This will be completed by

the 13th inst.

ground and all other employees shall |
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The operators consider this a tacti-
cal move in the direction of forcing
them into make separate agreements
with the union. It is taken under sub-
section B of section 15 of the new act,
which reads: “And whereas each of
the parties are called upon to file, be-
fore proceedings under the act can
g0 on, a statutory declaration setting
forth that failing an adjustment of the
dispute or a reference thereof by the
minister or a board of conciliation and
investigation under the act, to the best
of the knowledge and belief of the de-
claration, a lockout or strike, as the
case may be, will be declared, and that
the necessary authority to declare such
lockout of strike has been obtained.”

This shows clearly that Vice-presi-
dent Sherman must take the refer-
endum in order to obtain authority
to strike if extremes arise, and it fol-
lows as a noticeable fact that the tak-
ing of it reveals that up to that pres-
ent time he has evidently had no
authority for the strike talk.

Ask for Amherst solid leather foot-
wear.

BAKERS ON STRIKE

Toulon Men Make Red Flag Demon-
strations

Toulon, April 13.—A strike of the
bakers of the city was inaugurated
yesterday, and was accompanied by
more or less disorder. Several meet-
ings were held ending in blows be-
tween those in' favor of working and
those who wanted to go on strike.

Demonstrations before the baker
shops in which red flags made their
zltippeara.nce were. dispersed by the po-

ce.

There has been neo lack of bread as
the authorities placed the military
bakeries at the disposal of the master
bakers. This measure resulted in the
appearance of a violently worded pro-
clamation from the arsenal employges
attacking the government and sum-
moning a mass meeting of all the state

employees for Sunday.
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