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2.2.3 CBS separations by occupational group and employment status 

Chart 25 compares the number of separations among Canada-based staff for reasons other than 

retirement by occupational group and employment status: 

• The number of separations among indeterminate Canada-based staff (119 separations or 57.5%) 

was higher than among their term counterparts (88 separations or 42.5%). 

AS separations (42) accounted for 20.3% of the total number of separations. Conversely, the 

EX (9), FS (9), and SI (5) groups recorded the fewest separations, with 4.3% for the first two 

groups and 2.4% for the latter. 

• Among indeterminate employees, the following groups had the most separations: 

PE (15 separations or 12.6%), AS (13 separations or 10.9%), and Fl (10 separations or 8.4%). 

• Among term employees, the following groups had the most separations: 

AS (29 separations or 33%), CR (19 separations or 21.6%), and 

CS (10 separations or 11.4%). 

Chart 25: CBS Separations 
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