Cohort/
Recruits

1992 (55)

1993 (53)

1994 (43)

1995 (30)

1996 (27)

1997 (28)

Sub-total
(236
recruits
from 1992
10 1997)

The data shown above, which reflects headcount for each cohort, differs from the data shown on page 3, which reflects separation rates by year.

% of Total
Cohort
Departures
within 1-5 Years
of Service

16% (9 people)

23% (12 people)

9% (4 people)

13% (4 people)

11% (3 people)

18% (5 people)

16% (37 people)

% of Total
Cohort
Departures
within 6-10
Years of Service

15% (8 people)

6% with at least 6
years of service (3
people)

7% with at least 6
years of service (3
people)

13% with at least 6
years of service (4
people)

4% with at least 6
years of service (1
people)

N/A

8% (19 people
with at least 6
years of service)

% of Total
Cohort
Departures with
Greater than 10
Years of Service
N/A

N/A

N/A

N/A

N/A

N/A

NA

epartures By Cohort and Length of Service (con’t)

imber of officers, from each cohort, who departed the FS during varying lengths of service. The data for
5 years, 6-10 years, and greater than lears -- is separate, not cumulative.

Total FS Cohort
Departures

31% (17 people)

28% (15 people)

16% (7 people)

27% (8 people)

15% (4 people)

18% (5 people)

24% (56 people)

Note (1): Departures include FS leaving the FS group to other groups, and FS separated from the Public Service.

ludes FS

asFSorb ing EX.

Note (2): Data also i



