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Rotational Employees  

This population in the department is generally recruited 
externally into entry or training level positions, and trained 
and promoted from within the department. 

The availability estimates provided here are based on the-  premise 
 that internal (departmental) recruitment may .be justified because 

unique on-the-job training and experience are bona fide 
occupational requirements. However, during the systems review 
process, attention will be given to validating this requirement 
where possible. 	• 

The following are the groups and levels under review : 

OCCUPATIONAL 	LEVEL 	DESIGNATED 	REP RATE 	AVAIL 	SOURCE 
GROUP 	 GROUP 	IN % 	IN % 

EX/FS 	 all 	Women 	 3.9 	12.6 	Deptl.  lut.  Avail. 
Aboriginal 
Peoples 	0.5 	0.3 	. 	 . 

Disabled 
Persons 	1.0 	1.8 	. 	 . 

Visible 	 . 

Minorities 	0.0 	1.2 	-" 	 » 

FS 	 00-01 	Women 	 29.25 	43.4 	1986 Census - 
Univ. Grads 

	

-02 	Women 	 12.6 	28.1 	Deptl. Int. Avail. 

	

00-01 	Aboriginal 
Peoples 	0.8 	1.2 	PSC Ext. Av1.-1988 

	

-02 	Aboriginal 
Peoples 	0.3 	0.8 	Deptl.  lut.  Avail. 

	

00-01 	Disabled 
Persons 	1.1 	3.3 	1986 Census - 

Univ. Grads 

	

-02 	Disabled 
Persons 	1.8 	1.1 	Deptl.  lut.  Avail. 

	

00-01 	Visible 
Minorities 	3.8 	9.2 	1986 Census - 

Univ. Grads 

	

-02 	Visible 
Minorities 	1.2 	3.3 	Deptl. Int. Avail. 


