
procedure It suggest#, with ‘nforned per*one repre 

eentln^ different Interest*' end many pointa of view— 

employer-, employee-, scholar-, investigator*, social 

«o-kera, public officiels, agitators, etc. etc.

(.?) Opportunity or personal in''aati.gatlor of typical industries 

end in biatrial area* suggestive o'* concrete probiens «ni 

existing conditions.

Having s due regard to the considérât lens mentioned, thought, 

discussion and observation, pursued with disorinlnation and. disoeranent 

over a period of tins, are essential to the exercise of a wise anl 

judicious selection of the points or departure for purposes or investi­

gation . Tine epert in this manner, while inevitably delaying obvious 

beginnings, is certain to prowe most profitable in the long run.

Selection of persons west competent to carry on work of Investi­

gation • This , too, requires opportunity of wide observation and snple 

discussion, not only for the nurno"e o'* lisoevering tlie individuals 

best quail 'led and making their acquaintanoe, but also eor obtaining the 

opinions of others with respeot to their character and abilities.

Use to be made of results of investigation. This involves all

that is implied in a critical examination of data obtained, in In­

stituting practical experiments and watching their nrog-e»», and 

in the methods to be adopted in the dissemination or ideas respecting 

industrial relations.
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