Mate — Even though facilities are compatible, problems may arise whenyou retura to Canada, if your
child does. nit have the credits in Canadian studies required for post secondary: schoul educatmn in
Canada. Here again, we stress the importance of esrly contacts with the Education Counsellor at The
Pesting Centre {ABEMHI.

Mote ~ tn.somé. countries, the local curriculum may be lower than Canadian standards, in French and
Engllsh as a secand Ianguags. fur example. Tutnrmg may then be halpful while abroed. Individual cases -
shouid be discussed with the Education Counselicr for pedagepical advice; and after approval. by
ABMA ithe Benefits, Policy and Implementation Section), tutoring expenses may be reimbursed by the
Migsion.

Incompatible Facilities. At The Riission

Your decision as.ic where your child: will be schooled is.maore difficult when’ temporary separatmn will
ensue Where facilities at the mission are not. cumpatlble_. the Department favaurs your child's attendarics
at 8 public schoa! while living. with relatwes or geing to a boarding school situated as cloze as possible to
tamily and good friends. For most employees this means Cangda, but arrgngements in other logations may
e more dasirable- In either cage; your seducation allowance will cover admissible aducation expenses plus.
limited board, lodging and. costs of persunal layndry. and mending servicas up to the csiling for public
sducation in-Canada or residential education in Canada as appropriate,

Mote — The Posting.Centre {ABMH) mamtams a list of acceptah!a boarding schools in Canada and
keeps personal contact with a few of ‘them, especially in Ontario and Duaber. Do not hasnate 10,
rontact the Education Counselior at ABMA for further information. ABMA can also give you the names
of a few boarding schogls abread, but it is up to you to check out their quality. Employeses should alse
note that F3D 34 does not cover strictly personal expenses, such as clothing and gocket money.

_Sha!t’ér Assistanca'

Emplwees wwhose children are under 21 years of age ard are continuing, with full-time post secondary
education in Canada are eligible 16 receive shelter assistance for their. children of up to $2,292 for the
-academic year, as of September 1, 19383 {FSD 34.06,.34.07).

Ralocations

If you are relocated from a mizsion during the school vear, FSD 34,10 ensures that you will continue
to receive an education allowance for that child, and makes special provisions minimize incressed
edircation expenses resulting from your departure.

Mote Concernifig-Separated’ Spousss

Where an employee's child resides with a spouse who has chosan not ‘to aceampany the amplnvae
to the migsior, educational allowances or related expenses may not be paid under FSD 34 without special
authorization from the Treasury Board. Assistance may be available under Family Separation Expenses’
(FSD 15.34). Employees in this situation -are cautioned 1o appruach ABMA {the Benefits, Policy and
Implemeantation Section] as soon 4% possible.

FSD 35 — Education Travel

FSD 35 is intended to pay the actua! and reasoneble costs of getting, your child to and from his-or her
place of schnnllng when the normal Haluca‘tmn Girective, FSD 15, or Family Reumnion, £ESD 51, do not applv
Itis fairly- straightforward dnd covers basmany the same travel expanses as dnes FSC 15 wﬁh provision
for an Unazcompanied baggage allowance of 100 kilograms. Remembear that'a claim must be filed within
1% days of completing the journey. :

Cne problem that does. arise is the authorization for an escort to accompany the child at public
expense This is permissible in unusual circumstances, such as situations where educational facilities at
the mission were incompatibie and prior registration-at the child's aducational institution is not acceptad
and alternative arrangements cannot be made. Mitigating circumstances should be brﬂught to the attention
of ABMA ithe Benefits, Policy and Implementation Section} whose pricr approval is required in all cases.

Lapgelly seperated or aimply etaying bohind.
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