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personnel. For particulars see the ad 
vertisement in this issue ( page6) and 
apply to F-L Cattley.

For Co-Eds the whole scheme (not 
least the pay) sounds pretty attractive.

Shift in NFCUS-ISS SetupCo-Eds for RCAF Reserve
OPPORTUNITIES FOR EMPLOYMENT 

FOR SCIENTISTS and ENGINEERS

(Continued from Page 1) 
steno, and a lounge for the Flight 
Cadets. All will be fitted up on the 
generous
ersity units, and the group will at last 
have an independent home of its own 
comparable to that of the U.N.T.D. 
and the C.O.T.C.

Whether or not this materializes, re- 
for Females as

(Continued from Page 1) 
have succeeded in providing many ser
vices to their student bodies and have 
succeeded in not only becoming financ
ially independent of the Students' Coun
cils but in becoming actual revenue 
making organizations.

The merging of the two groups into 
a single unit will not cause them to 
lose their identities, but will serve to 
strengthen their causes and to facilitate 
administration.

In addition to the transaction of 
regular N.F.C..U.S. and I S.S., the new 
body will expend, and in fact concen
trate, its energies on local activities. A 
few of which are projected and which 
are of immediate concern deal with 
the possibility of organizing a joint 
movement with other N.B. Universities 
to seek abolition of the sales tax on 
text books ; an attempt to organize a 
part-time employment service for stu
dents ; the establishment of a second
hand book store and investigation of 
the possibility of operating the present 
book-store
brought almost to completion by N.F.- 
C.U.S. a few years ago.

Several other items were mentioned 
some of which were concerned with 
the potential utilization of existing 
N.F.C.U.S. and I.S.S facilities not 
available at present to U.N.B. students.

feasibility of the change in 
system is certain. The establishment of 
a new body is obviously desirable pro
vided the necessary support is given. 
The originators of the plan feel that 
the potential is great since it provides 
opportunity for students to devote a 
limited amount of time to a worth
while project chosen from a variety 
offered.

Results of the organization meeting 
next Tuesday will be communicated to 
the S.R.C. and the ultimate sanction to 
the new group will be sought. It is 
hoped that at least a provisional exec
utive and a preliminary plan of action 
may evolve from Tuesday’s gathering.

scale allowed for such Univ-

withSlabs and Edgings
(Continued from Page 3) 

made into pulp by North Koreans, the 
other half would probably still be stand
ing.

THE DEFENCE RESEARCH BOARD

cruiting is now open 
well as Male undergraduates. Condi
tions of service are, briefly, that re

fer Aircrew and the female 
quota must be single (male non-flying 
personnel may be married if 23 years 
of age or over' and the girls must
___j reached their 18th birthday but
not their 29th birthday on date of ap
plication. Pay is approximately $170 
per month for approximately four 
summer months each year, with uni
form and sports gear provided. In ad- 
dition there will be 16 days pay for 
the 64 hours of winter lectures pre
scribed for each course "year". Candi- 
dates must normally give three under- 
graduate summer vacations to training 
at R.C.A.F. centres, and after success
ful completion of the second year will 
receive the Queen's Commission. Their 
obligation thereafter is to join one of 
the Active or Non-active Reserves, the 
basic aim of the plan being to provide 
the country with a pool of trained

• Positions are available at Bachelor, Master and Doctorate levels in 
most of the fields of specialization in Science and Engineering and 
at many locations in Canada.

• Opportunities for either full-time or seasonal employment are 
offered.

• Modern laboratories with the most up-to-date equipment provide 
excellent working facilities. Five day week in effect.

• Full-time employment benefits include
—Excellent superannuation plan.
—Hospital and medical insurance benefits.

-—Generous vacation and sick leave privileges.
-—Career planning programme.
—Excellent opportunities for promotion and for scientific ad

vancement.

Advice to the Freshmen Foresters:— Its 
time to start thinking about next sum
mer's job and here's a few timely tips 
that will help you get along during 
your first summer in the woods. To 
begin with, when your prospective em
ployer asks you how much you expect 
to be paid, be sure to ask for around 
$200. This will assure him that it's 
not really the money but the experience 
that you are interested in. Get in good 
with your party chief by taking an 
interest in your work and help him all 
you can by finding short cuts ad 
making suggestions for improvements. 
For instance, we heard that one lad 
found a way to use a stereoscope using 
only one photo— truly a time-saver. 
Always try to be first up in the morn
ing, to show you’re eager to start the 
day, and sing or whistle to yourself or 
play the radio and kid around with the 
rest of the crew which is still in bed. 
This pleasant atmosphere in the a.m. 
leads to a pleasant day in the field. 
Be keen in the field. Take time out to 
check-up the other lads' work and in 
this way keep the crew on its toes. 
Step on the chain every once in a 
while—this keeps the compassman alert 
and on course. And above all, don't let 
any upper classman in the crew play 
any of the old-time tricks on you. They 
will disguise tricks in the form of ad
vice on how to do things, claiming 
that their way is the best way. In a 
case like this, just smile benevolently 
and carry on in the way you think 
best. A parting word: Brush up on 
your first aid . . . it will come in 
handy.

emits

have

a project which was • SALARIES
Full-time Employment

Initial salaries will range from $3,250 to $4.600, depending on 
academic qualifications. Liberal allowance will be made for 
pertinent experience. Annual salary increment plan in effect.

Seasonal Employment (1 May-30 September)
Approximately $200.00 to $300.00 per month, depending on 
academic level. In addition, assistance towards the cost of trans
portation from university to the place of employment and re
turn may be given in certain cases.
Applications for seasonal employment should be filed by 1st 
February, 1952.

The

Established 1889■«
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Fleming’s
OF COURSE

• How to Apply
Descriptions of positions available will appear on University notice 
boards in October and representatives of the Board will visit the 
University in November, December or January for the purpose of 
conducting interviews. Undergraduate and graduate students and 
others who are interested in investigating the opportunities of 
either full-time or seasonal employment with the Board 
quested to secure application forms from the University Placement 
Officer. When completed, the forms should be returned to the 
Placement Officer so that interview schedules may be arranged.
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R. C. A. Ff!

Three distinct branches now operating on campus,.v

1. UNIVERSITY RESERVE TRAINING PLAN (U.R.T.P.)
ELIGIBLE: 1st or 2nd (possibly 3rd) year Applied Science or 1st (possibly 2nd) year Arts or Pure Science.

MALE for AIRCREW .............................
MALE for AERO-ENGINEERING .......
MALE for TELE-COMMUNICATIONS
MALE for CONSTRUCTION ENGINEERING ..............  aged 18-29 registered in Civil, Mech. or Elec. Eng
MALE for SUPPLY, FLYING CONTROL ....................  aged 18 29 registered in any university course.
FEMALE for SUPPLY, ADMINISTRATION ..................... aged 18-29 registered in any university course.

TRAINING: Maximum of 3 undergraduate Summers at $170 per month (all found) and winter lectures. 

CONDITION: Commission in Active or Non-Active Reserve.

y -,

............. aged 17-25 registered in any university course.

.............  aged 18-29 registered in Arts (Hon. Math. 0 Physics). Mechanical Engineering.
............. aged 18-29 registered in Arts (Hon. Math. 0 Physics) Elect. Eng. or Eng Phys.'•V

'

2. FINAL YEAR SUBSIDIZATION PLAN
ELIGIBLE: Seniors (Applied Science undergraduates preferred).

MALE for AIRCREW 
MALE

CONDITIONS: R.C.A.F. pays cost of University Registration, Tuition, Text-books, etc. Candidate accepts 
long-term commission in P.F. on graduation.

25 (veteran pilots under 35) registered in any university course. 
30 (veterans under 35) registered as for URTP above.

under age
for Other Branches (inch Armament) .. under age

3. REGULAR OFFICERS' TRAINING PLAN
ELIGIBLE: Senior Matriculants, Sophomores or 3rd year undergraduates.

MALE for AIRCREW. ARMAMENT. EDUCATION,
Other branches as above aged 16-22

CONDITIONS: R.C.A.F. completely subsidizes balance of College career. Candidate accepts 3 years (min.) 
commission in Permanent Force.

TRAINING: During University course, with U. R. T. P.

For details apply to
R. E. D. CATTLEY, F-L

Commanding Officer, U.N.B. Squadron 
Arts Building

Telephone (for appointment) 7088


