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tionaueEiplication

TON strengthen efforts to ensuret h.t career oWportunitie are equally available to

titoe Pios (Actiitigs»/Ptuus d'action (activités)

i) aePi le, analyze and monitor statistics on1 coptitioZ15 and recruitent activity,

includizig nuxbers of applicailts by sex and numbers of appointments by sex;-

Li) study past use of AdministrtiveW Support Categoy as a feeder group;

Li> compare promovtion rates for men and wowi Lin the. FS Group;

Lv) study and compare career progression~ rate in'tii. Admin1istrative Supprt Category j

v) studY feasibility of imrvn tiliztion of re801Arces ini the rotational ad-

mi.nistrative support streaul;

tri> intro4iuce a programmeu te train and develop employees in the. Administrative Support

Category in order that they my be in a better position to compete for specialist

officer positions (PE, PMi, FI, AS, etc.)i

i)conoentrate on staffing in the AS Group with a view to increasinq the participation

by women who are qualified, int.rBted, and available.

i) ooparison of new statistios with situation review as at September 1976;

ii) increase of wome inteASGop
__% 1- - ýi lac- as a resuit of the sp.cialist officer d.v.lop-

1related to ii, iii, iv undr Action


