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pearance in Lngland. Last spring the eni-
gineers of Sunderland demanded the reduc-
tion of tirne to nine hours, *and stopped
work until they got it. The joiners and
carpenters of Newcastle and Gateshead fol-
lowed suit, and in these places held out from
May until Septemnber, a period of four
rnonths. In the latter month the agitation
broke out in New York, and on Wednesday,
the i 3th of September, a procession of over
25,000 persons was held in that city, com-
posed of mechanics and labouring men Ilon
strike.» From there the contagion bas at
last spread ta Canada, and bids fair, in~ a
short time, to be raging with considerable
fury.

And what are the arguments put forward
to justify this despotismn of the -working
classes? Is their time of labour oppressive?
Is their condition sucli as demands amend-
ment? We fear this last question must be
answered in the affirmative. In the large ma-
nufacturing towns and cities the operative
or mechanic does not get bis share of the
com forts of life, considering his importance
in the community, and the amount of labour
he performns. This is more especially the
case in the large manufacturing centres of
England and the United States. Tbere the
working-man Iearns what it is to earn bis
bread by the sweat of bis brow, almost be-
fore he can comprehend the meaning of the
phrase.

He touls on ftrm year to year, he deve-
lopes his physical and muscular powers, he
arrives at manhood, he marries and begets
children, and, though be obtains work froro
ane end of tbe year tothe other-regular and
un-intermitting work-he finds that be bas
almost more t.han he can accomplish to pro-
vide the necessaries of life for those depend-
cnt on him. If bis family be large, bis labour
bas often ta be supplemented by tbat of bis
wife, to provide even these; and, if be -vield
at ail to the jreat curse of tbe civilized
-world, and spend his pennies in taverns, bis
-way 0f life is thorny indeed.

And when we consider that thic condition
of affairs is shared in by what we-both.
English -and Amnerican-are fond of desig-
nating a free and enlightened people, we
cannot «wonder that they will do what they
can towards amelioration. We cannot won-
der that they will league themselves togetber
and do ail in their power to improve their
position and to render it more in accordance
with the plain ruIes of justice. They argue,
and no doubt with reason, tbat tbe man
who does a hard, honest day-s work every
lawfi, day in the year, i.; entitled ta as much
of the fruits of bis labour as will keep him
in decency and comfort. But wilI a reduc-
tion in the hours; of labour effect tbis much
de:sired improvement ? We confess we can-
flot sec hoi. Even admitting ffhat he will
be drami-ng the same amount of wages at
the end of the week, will he bave gained by
the change? Not at al: but, on the con-
trary, if the inovement be a general one in
tbe branch ijf trade or maniufactures ta
wvhich be belongs, tbe pice of tbat article
will necessarily tise.

And though it mnay not affect hirm directly
or materially, stili, Ilwhat is sauce for the
goose,» according to tbe time-honoured
proverb, Ilis sauce also for the gander" ; arnd
the other branches of trade and mnanufac-
tures wýill necessarily do tbe same thing ;
and tbe price of everything affected tbereby
nill naturally risc ten pet cent. to balance
the account. This is inevritable. Even as-
suming tbat the manufacturer and other
employer of regular labour will be induced
to concede one hour out of tbe day's work,
and p thie same price for the balance, it
cannot be supposed fot a moment that he is
going, to band over to bis emnployees a tenth
part of the value be is accustomed to receive
from. them.

The inerest tyro in humari affairs would
laugh at sncb an idea. He would tell you
t.bat the manufacture, vwbatever it may be,
must be raised in proportion ; Vand th e far-
mer, linding be bas to pay more for mainu-
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