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length of service, would in the on the admitted liabilities, if a £und
average case be sufficient to main- is not established, it should bc under-
tain the employee and the usual stood that no thanks is due on that
dependents in decency, even if he accourt, for if they do not wish to
were so unfortunately as to have pay interest on money of which they
been unable to save anything on have the use, then it -%voud be merely
his own account. But it should necessary to appoint two or three
not bc so liberal as to make indi- trustees to invest the annual contri-
vidual thrift inadvisible. butions in securities authorised for

(2) It should provide an allow- the investment of, say, însurance
ance during disablement to those companies, in which case interest
who fall by the wayside during considerably in excess of four per
early and middle life, with pos- cent. would be earned.
sibly an additio-nal allowance de- Although many civil servants bc-

pending on the number of children lieve that a contributory scheme as

an employee may have. here outlined would be more satis-
(3) It should provide benefits factory than any other, it is notý to

f or the widow and ehildren of su- bc understood that the now existing

perannuated employees and of em- ci-vil servants should "pay up" back
ployees dying in the service; but contributions. This would in many
again the benefits to widows and cases be quite impossible, even if all
children while being liberal should were forced to come under the scheme,
not be so liberal as to obviate the - and in any event the Government
necessity of some little additional would loose more by sueh an ar.
individual provision being made in rangementthan could be gained.
the way of, say, life insu-rance. The reasons that civil servants pre-

fer to contribute as before'indieated,
The foregoing is of course lack'ng rather than not, are quite other than

in mauï essential, details: If one may that the scheme- would be less ex-
judge ftom the representations from pensive to, the employees or to the
time to time made to the Government Government. The main reasons are
by the Civil Service Pederation of as follows
Canada, it would appear that civil
servants would gladly contribute to (1) It is easier to get such a law
a scheme promising the benefits out- enacted. q
lined. The two "Old Funds" are (2) It is easier to get lîberal
both contributory and no complaints benéfits included.
have been heard on that ground. (3) It is easier to establish the

Complaints have however been ripe rights of dependents to, beneflt in

thât no provision is made for widows event of death in the service.
(4) It is possible to establish

and children of those who die in the the
service, or of those who die after su- right to some return in event of
perannuation and that no return is voluntary retirement-to say the
made in case of voluntary retire- amount of contributions made.
ment. (5) It is easier to get justice in

As to, the amount of contribution, respect to salaries.
it Beeme to be a pretty general agree- (6) 'When such a law is once
Ment that one-half the nocessary an- acted the fact that a contribution
nual contribution to make good the is made renders the law an in-
liability ineurred should be deducted violable contract.
from salariés and that the other half (7) The selleme offers perhaps
ohould be made good by the Govern- greater attractions to entering the
ment. As to the Government aUew. service than most " straight pen-
ing interest at say four per cent. on sion" schemes; and offero a strong
the fund, if a fund is established, et inducement to continued service,


