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The Departent has for some years been concerned about recruitment techniques for

candidates for the FS Group and the problem of retaining the services of biqh

perforniers inciuding vomen.

To study relationshiP between performance in the recr'2itment procees and performance

on the job to provide a better-defifled basis for reviewing and revising screening

tools.
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The Officer Assignment Section w ill:

- follo-up on recruitmsnt by trac ing performance of officers on the job;

- a djust recruiting prograe if so indicated.

Ail candidates for FS (Developuient) pojitiole would be affected.


