Tramway Workers
.Approve Contract

Over ome thoussad Mostreal tram-
warmen smanimously ap-
proved the wags cOmtract arranged
hetweem the > Tramways
Company and its and passed
a vote of thanks 9 the union officials
for negotiating agreement The
meeting was f at the uniom head-
gquarters and was presided over by
Gerard Gagon, Pfesident of Division
T Amalgamated Association of
Street Railway Employees of America,

The contract was read to the meet-

But min-rwf.n“. in English by Raoul Trepanier

d in French by H. Champagne, bush
| ness agent, and polats were explain-
ed. P. J. Shea of Detroit, represent-
ing the international presideni, spoke
of the value of the tramways organi-
zation and of the salisfactory work it

| passed to R L. Calder, K. G, for Mis

| when the question of & board was un-

The contract is for three years and
gives an increase of three ceats an
hours to the emplogees with an addi-
tional five cents an hour for Sundays
and holidays.

Men Flock to City

for Viaduct Work |
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" VOCATIONAL EDUCATION IN CANADA

OCATIONAL educstion for the "teen age group '™ was the
“v subjeet of a recent address by Mr. A. W_Crawford, diree-
tor of the technical edueation branch of the Department
of Labor at Ottawa. Mr. Crawford stated that the objective of vo-
cational schools is to give sound gemeral edueation which includes
sufficient vocational training to enable pupils to inteiligeatly seleet a
suitable voeation and to enter employment with a thorough training
in the fundamental principles and operations of the chosen occupa-
tion. Hence, the sehools are hoth eultural and vocational. They are
not trade schools which produce qualified journevmen nor are they
such practical institations that they over-emphasize the hmportance
of earving a living and omit training which develops character and
gives stdents an intelligent interest in the other activities of life
Reliahle statisties show that over fifty per cent. of Canadian
children leave school hefore completing an elementary schaol train-
ing. Less than ten per cent. complete a high school training. and
only ahout one per cent. finish a university course. Deampite these
figures, the universities complain that too many young people are
heing semt to them who are unsuited to university work and who
lack a proper training in the work already covered. The voeational
courses of study provided for ‘‘ten-age’ children are in the early
stages of development. No prescribed courses have been laid down
for use in all schools. The work is organized in each locality to
meet the existing educational and industrial eomditions  Changes
are mede every vear and a constant effort is maintained to perfect
the courses already established and to develop new courses to meet
the needs of workers not being served.

Pre-Voeational Courses
In communities of five thousand people or less, the day sehool

work bas bheen limited to pre-vocational or junior high school courses
for boys and girls who have not completed the elementary grades
before the age of fourteen. and for those children who have passed
the high school entrance examination but do not intend to complete
a secondary sehool training. The purpose of these courses is to pre-
pare pupils for entranee to more advanced voeational training and

Reports from warious centres !0 give sufficient voeatiomal guidamee and practical experience in
made for them by their union leaders to accept nothing less than the | throughout the Province indicate that | Yarious types of industrial occupations to ensble each pupil to select

there has beem a slight improvement | “"itable emplovment. - The pupils’ time is usually divided on a fifty-

a1 ar ~ w3 { fifty basis: half time in the regular academic subjects of the eorres-
They are injuring themselves by this course. _Reta.ll and whole- | im the employment situation “ﬂlll poniiig grades in sendemic schosls. and helf-thas i iep DR and

sale trade throughonut the province of Alberta is N‘ng'd?m‘g“d';m" SR S0 WiSlIp. Wt i | draf‘ing :wr home-making subjects

The comfort of the people is imperilled by it. A national industry |are still far below Sormal. In “l'hr-‘ I"1mng Y g subjects

| imagined this work would Degin be- < . £ < g {
i e | ments are organized to provide special voeational training for yeung | Ployes are regarded as fair and the

onto itself, so far as the number of
out-of-works is concerned, there has
been no improvement whatever, re-
gistrations still Seiag over 3000 The
settlement of the Esplamade viaduct
dispute is responsible in a measure
for this. Believing that the agreement
reached meant that work would be
started straight away, men bave been
coming imto the City from all direet-
fons. Last week al the Governmemt
Employment - Offies, est. Fromt Street
there were no fewer than 6000 entirely
new registrations, and inquiries made

of the men had been attracted to the
city in the expectation of work on the
viaduct. There may be a little prelimi-
nary work dome this year, but bonds
bave to be floated; surveying work
has to be dome; and tenders bave to
be called for the materials collected
before the main work can be started
He would be an optimistic man who

by the officials indicated that manmy |

The shop work consists of woodworking, metal-working. print-
ing, applied eleetricity, ete. Rach pupil spends approximately the
sare amount of time in each shop or department until he has selected
the type of work which best suits his abilities and limitations.. The i
practical subjects for girls include eookery, sewing, elementary dress. |
making, home nursing, applied art or design, laundry work, house-
hold mechanies, ete. Both hoys and gitls receive instruetion in ele-
mentary commercial subjects, and those who show mo aptitnde or
liking for shopwork or domestic science may spend the full shop |
period in eommereial training, which qualifies them for junior posi- i
tions in office work or retail sailesmanship. The courses usually ex- ;
andomhomub-gi-my:&uh.ﬂﬁhwnkeathixd;
year, during which they specialize in ome braneh of shopwork before |
entering employment as apprentices or learners. 9

Vocational Courses
In tke larger industrial centres pre-vocational eourses are follow-
ed by seeondary voestional courses which are intended to fit stu
dents for employment in various types of industrial or « reial |
secupations. Seeondary voeational schools are usually organized in |

| Amazed at Action
of Federal Gov't.

Bring Mem to Canada Unflt e
Werk

Hamilton, Ont.—Crippled with
rheumatism, an English war vet-
eran, who reached Canada recenmt-
iy, and arrived in Hamilton, be-
came a charge on the oity. The
man applied to relief officer Me-
Menemy for a card that would ad-
mit him to the public ward of the
general hospital

Questioning him, the relief of-
168 learned that he had not done
any work in England since 1918,
when be was discharged from the
army as physically unfit. He re-
ceived an eighty per cent. peamsion
in the Old Land, ‘whichk brought
him about £2 per week.

Expressing amazement that Can.
adian immigratisa officials should
have approved of the man emter-
ing Canada when he was unfit to
work. Mr. McMenemy asked the
man who induced him to come to
Canada
The man replied that “the
church army and agents of the
Federal Government” had advane-
ed his passage momey. He was
promised that he “would be taken
care of in Canada for twelve
montha™ he sald, after which he
was assured e could get light
work

Favor Request for
Increase in Wages

Mitawa, Ont—The report of the
board of arbitration appointed to con-
sider the wage dispute betwees the
city of Moose Jaw and the Saskat-
chewan Steam Operating Eagioeers
and the Intersational Brotherhood of
Electrical Workers, has been submit-
ted to the Minister of hebor. ~A ma-
jority repert, signed by James Smith,
chairman of the board. and W. Q.
Baker, recommends that the increased

| wages asked for by the men be grant-

ed. The report embodies a report

submitted to the city recently by Mr.

ome or more departments, each of which provides courses designed | Péters. electrical superintendent for

to meet the special requirements of workers in one type of work,  the city
The departments most commonly found in established schools are — five cents

industrial home-making. commereial,

finance and applied art and
technieal matriculation
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* 1B.C. Electric Will Stl'lke May Destroy
‘ Assist Unemployed || Co l l , 1 : str
¢ Yancouver, BC.—In reply to a | tlle a l‘ u y
gircular lotter sent some time ago {
- to a sumber of the larger business }! - ! S PRRESY et T
firms and companies here, Mayor || HE complaceney with which the pu lic bas ‘.\\'“ t‘;n xior:‘_
r W. R Owen has received a letter || Western coal strike will soon dissppear. }"f Py !_'"l:
from Mr. George Kidd, president || the middie of Septemsber. It will not he long‘ refore tlie peop
£ of the BC. Electric Rallway Com- ".m be seriously thinking of replenishing their coal M;n‘; bt
pany with regard to the forthcom- || The situation now is that American eoal is replacing Albert
¥ ing unemployment comferemce in ;mal in the markets of Manitoba and in some parts of .\Ml,\:.utf)u?“:;
Ottawa and the employment pos- || If the strike continues mueh longer .\I!)e_na consumers may have
¢ sibilities of the BCER. depend upon fuel ’yﬁ)ught in from the l-mlvd States.
. A number of men will be re- J/ Perhaps the miners do not care if t‘hat ha;:pt'n-, Bsecstg v
quired for the work on Stave Falls || care. This is not a matter that should be J“:W’) '_"\\”‘ ‘_«"v:tY 1 l;luln ;
Y and Alouette Lake, states Mr. || individuals, whether miners or e-pﬂfator\ wut by its = ;lmll
¥ Kidd's letter, and while work nat- } the country. Whether the mining industry of this ;:r«;\‘.ni ‘m' :
wrally falis off in the winter || carry on or sink under the combined attacks is a question of na
. T - g M
months, the BCER. will do its §! tional importancs : : !
t = ¢ f the case one
t intain 2 A staff I frank statement of the present peosition o ;
% :“ D:-:'.l: :'bel“':f:" is most §| mine :manuwr‘ has told his men that if the Alberta mines cannot ship [ pag achieved A wote of thenmks was
d nocded a cheaper coal during the next month the extended markets that ‘
g'he eoal trade and the government worked so hard to obtain will| readiness to act §s arbitrator bet-
g ! be lost to the Alberta mines. His company, he said, could offer the | ween the company and the employes
F.if w.‘e Chllsc { men continued work from mow on through the winter if the men '
Is Under Fire! would aeeept the reduced rate that would make Alberta coal attrae: | jer consideration, Bis name being re-
—— tive to retail purchasers. Failing this, the company would be f’r?d ceived with cheers
" Mardeck's S-Heuwr Day Attitade Also | with the possibility of discontinuing operations in the Lo"thhn-lge’
Attacked | distriet, . 3 ¢ "
) | What are the miners holding out for, ander the direction of !lw-u-§
g Much criticlsms was handed out to  jeaders® It will he well to refresh the public’s memory on !hal;
Hon. James Murdock, minister of la- | point. 1 ; - l‘ . aisiad !
% vor, at the Labor temple recently for | The scale they are offered is but 2 per cent. less than. h ighest |
s action In regard to the eight-hour | wage rate paid in the United States. It would still stand at :- per |
day question when before the federal | cent. more than the Nova Seotia minen‘u' scale. It would be 25 p:'r
house. This discussion brought up|cent higher than the Vancouver miners’ scale. It would be from 20
" the fair wage clause for government |to 40 pPr-vent. more than the non-union rates paid in Alberta.
* , and it was announced that the Are the miners justified in holding fast to the determination
cial Council of Carpenters, in | . 4
{ session in Kingston recently, passed | highest rate paid anywhere on this eontinent?
the following resolution in regard to|
¥  certain chauges made in the bill. The
4 Tesolution sent to Ottawa, protesting i :
the change is as follows: laboriously built up is threatened with the loss of its markets.
- “Whereas, amendments to the fair The time has arrived when something should be done to bring
wage policy by order-in-council of | the opposing forces in this dispute to an amicable settlement.
¥ April 9, 1324, which apply to the ‘A’ | ===
cpaditions there-is a part of section °
L mnaeseist= Company Union
¢ demcy to nullify the original purpose
and intent of the fair wage policy e
' of the Dominton of Canada and opens |
e e IS a duccess
evade the provisions of the fair wage :
f  policy. The Ianguage is shore and pro- ‘ : !
' e b e Besco Experience in Favor of Conferences
1S o soract s s bor Problems
* 10 sign contracts eitber as ‘an em- to Deal with Labor Pro
w Dbloyee or employees,’ prevent the ap-
plicggion of this saldl fair wage policy. | : 3 4 ShE
} The part to which exception is here | HE British Empire Steel’s plant couneil system, at 5ydm-_\'; NS,
taken, being as follows: *The powers for handling the relations between the company and t eh:,'r:-
3 of the minister of labor hereunder | ployvees since the memorable strike of‘ last summ{r,_ha; ‘ n
*  shall not be exersiied as to any em- | found too unwicldy and is being changed. l nder the original p '":-
ployeo or employées’ Where it is es- | there was a general committee of representatives of each depnﬁmen k
‘ tablished to his satisfaction that am |elected by the men and meeting twice a month and heard all com-
agresment in writing exists and is fn | plaints and prepared recommendations. : : :
¥ effect between the contractor and the | A central committee. merely a smaller delegation from the g;nt
# class of employees to which such em- | eral committee, met an equal number of company officials in wha
' ploge or employees belong. or to the | was called the joint committee. the decision of which was final.

|

T

|

|
:
|
i
i

- ~

=

|
i

A

»

£
(!l
i

representatives of such |

it

l,

‘5

f
i
j

E
:
!

&

|
|

4
i
F

H
f

|

i!

|

'é
i

[
£

|

The arrangement consumed too much time, and so the general

(1) rates and conditions:(2) safety, compensation lnd.bﬂu‘flt; (3) |
personnel and ecentral; (4) joint. Each receives ec_unpl-mts and sug-
gestions eoming under its jurisdietion and later dmel-n them with
the eentral committee, which in turn takes them up with the company
representatives in joint committee. ; i
This procedure expedites business and prevents undue diseussion
and loss of time, an important point, since the sessions of' these com-
mittees take place in working hours and at the company’s expense.
On the whole the plant council system has worked out well sinee
it was inaugurated last fall. There has been prompt adjustment of
thousands of minor grievances which, under the old prestrike sys-
tem, there was no method bringing to the attention of the manage-
ment_and which therefore grew and festered in seeret, until they
finally eulminated in outbreaks out of all proportion to their real
importanee. SR L L L .
P ____J

d Canada Con-
Labor League sgamss e o

Does. Not Feel Single Girls Getting
Square Deal

waorking to this extent she would have
Bo altermative but to throw herself
on the city, as her wants always ex-

committee has been split into four standing eommittees as follows: |

efforts were put forth.

ed as to the number of men likely

{to be requived for the Western har-

vest fields, The Western trek ]
ally begins about the second week in

ment in employment soom. lh'qu

In a number of schools, agricultural depart-

The general increase of
per hour asked for by the
¢lectrical workers and the specific in-
trease asked for by power plant em-

people from the farms and for boys who intend to become farmers. majority of the board recommend

advaneed training
eering, automotive repair work, electrical installation, mining, navi-
gation and pulp and paper making.
type of work is included in the general industrial department

(Continued from page 3) ¥

| selves brought some grievance before

Electrical Workers "

On AM, Sujlivan’s motion, the in-
No Action Unless City Hydre Em. |

|

| present,

So far mo reports have been receiy- | 2. few sehools have highly specialized departments which provide | that the city enter into a new agree-

for workers in such oeceupations as tractor engin- ment with the men. N. K. Craig, re-
presenting the city on the board,
In most scheols, however, this submitted s mmority report stating

that the evidence did Dot warrant the
increase asked for. -

Plans for a luncheon 1o cricketers

\ Mtending the \Western Canada cricket
Structions were issue to the solici- ST, WA S e M4 =
jtor with the usanimous appreval otv“‘"""p" in August, Were approved
| the committee, Alde. D. McKevehar, B. | 204 the chairman and clerk instructed
y'r. Leech and J. G. Sullivan belng [ to make the necessary arrasgements
| for from 150 to 160 guests,
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Semell that! See how moist snd tough it
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50 misake shout ! 25 oo —dhe 'Sew
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