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(b) require that no fées or other charges for seafarer recruitinent or
placement or for providing employment to scafarers are borne
directly or indirectly, in whole or in part, by the seafarer, other
than the cost of the seafarer obtaining a national statatory
medical certificate, the national seafarer's book and a passport
or other similar personal travel documents, not including,.
howeyer, the cost of visas, which shall be borne by the.
shipowner, and

(c) ensure that seafarer recruitment and placement services
operating in its territory:

(i) maintain an up-to-date register of all seafarers
recruited or placed through them, to be avaïlable for
inspection by the competent authority;

0 ï) make sure that seafarers am informed of their rights
and duties under their employment agreements prior
to or in the process of engagement and that proper
arrangements are made for seafk-ers to examine their
employment agreements before and after they am
signed and fbr thern to receive a copy of the
agreements;

(iii) verify that seafiwers recruïted or placed by thern am
quaHfied and hold the documents necessary for the.
job concerned, and that the seafarers' employment
agreements are in accordance with applicable laws.
and regWations and any collective bargaimng
agreement that forms. part of the employment
agreement;

(iv) make sure, as far as practicable, that the sfflpownot
has the means to protect seafiwers from being
stranded in a f«eign port;

(v) examine and respond to any complaint concerning.
their activities and advise the competent authority of.
any unmolved complaint;

(vil establish a Mtem of protecdon, by way of insurance..
or an equivalent appropriate measure, to compensate
seafiffers for monetary km tbat they may incir as a
remIt of the Mure of a recmùbnent and placment
mvice or le relevant 3ht*wm under the scafwers'
emPlOYM=t agremaent to incet its obligations to


