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the basic difficulty to distinguish the culture-specific and the

natural-universal nature of human being.

We could find out numerous prohibitions in national laws and

regulations as well as international Conventions. As to the

workplace, however, the following international Conventions

emphasized prohibitions in their contents:

- prohibition of forced labour (ILO Conventions nos 29 and 105)

- minimum age for child labour (ILO Convention no 138)

- non-discrimination in employment or occupation (ILO Conventions

nos 100 and 111; OECD Guidelines for Multinational Enterprises)

- bribery, corruption (OECD Convention on Combatting Bribery; OAS

Convention Against Corruption; OECD Guidelines for Multinational
Enterprises)
- improper political activities, unfair competition, political
contributions, transgression of local laws and regulations (OECD
Guidelines for Multinational Enterprises)

C) An Emphasis on Hinman Interests


