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Readers cf tii. REVIEW may ly. interesqted in hearing

sometiiing cf Boston sc-hools. 0f tii. nearly 2,000
teaciiers enployed witiiin the limits of that city--more
than in the whole province of New Brunswick scarcely
more than tweive per cent. are maies. As miglit b.
expeûted, the, seven hundred teachers employed ini the.
kindergarten and priniary schols are ail feniales, but
eue learne with some curiosity that even in the. high
sehoole there i. an excess of femxai. tesciiers. Many
believe that this pr.ponderane of fuiaie teachers is
toc great.

Boston requin.. each year five new school buildings,
containing on a.» average over fit teen departmenti esch,
te accommeodate the. tiree thousand and moes additions)
pupils who demand entrance to the schtxols. This meness
an increase of more than three quarters cf a million
dollars each jear for school purpeses on thia account
alone.

The. city has 4,000 cildren in public kindergartens,
eut of a population of 7,000 cf kindergarten age. This
is an increase of 1,500 ln the. psst four y.airs, and speakfi
volume. for tuie importance of aizch training in the. eye.s
ot tii. people.

To look atter its educationalinlterestm Boston h.. an
elective sehool board of twenty-tbreeý, a muperutendent,
snd six supervisor. Tii. appointment of teaciiers i.
veRted in the superintendent, subj.ct te the. approval of
tiie board, or school cmmittee, as it is calied. Hew
far theinfluenceeof the board i. exerted to secure the
appointment of its favorites im known only to tiie luiti-
ated ; but it i. evident that biais lufioerce le le.. iiere
than in many places. This je a wise and liberai policy,
the. value of wiiichin luducational niasults osu scarcely
b. e8timated. Dr, E. 1". Seaver, the. superintendent, is
a insu et mou nd j udgmnent sud wide experience. Aetjing
witii a fre. iisnd, witii tii. advice of ii supervior snd
principals, aud chooeiug tii. beet available teachers,
ther, eau b. ne doubt that this is a distinct gain for
tducahion.

Ail candidates for position hav, te passe.li super-

always, as everyone will admit, ensure coMpetent
teachere. This perixl of probation is expacted to prove
the safeguard against the admission of those who have
no gift for teaching, and who do not show any special
fitness fromn tii. eperience gained wile on trial. Tiiere
is a large proportion, nearly one-fourth of the teachers
of Boston, wiiose work is clssed as " inferior." Many
of these have devoted their lives to teaohing, and would
b. fit subjeotb for pensions, if Boston pensioned lier
teachers, whicii se doe n ot. A practical suggestion
lia. been put forward to retire these teachers on reduoed
psy for such efficient services as they may b. stiil ahie
te render. It is estimated that this plan would impose
but little sdditional burden ou the. taxpayer, if tii...
teaciiers were replaced by younger ones with minimum
salarie.

It is instructive te notice the, attention that is given
to mnual trainting in the Boston sciiooi.. While it i8s
perhaps not carnied on te the. extent that it is in other
large cities of the. United States, certaiiily not te tih.
extent that it i. in the. saliocs of Germany, France and
England, lb is producing the niest satisfactory edu-
cstional resuits. Thie systemin l no longer ou trial. It
is an acceinpli.iied fact. Froni the kindergarten to the
higli sciioci the. eduoetion of the. iand, and tiireugh it
the, mind, i. kept steadily lu vi.w. Manual traininig i.
regularly begun and carried on ln the. grammar açiiools,
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