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accessible timber. This 1$ unobjectionable if one shares the goal of a developed local woods industry

wit godemployment, but problematie wben competing demanda on the forest arise.

'Ibere are différences among foresters in values and mngmn tls hs oefo

varatinsin eprience on the job and in tbe prvnilbureaucracy. Personality cifrences, and

whetber or not the forester Is native to bis district. also count Rcadoe l 96.Frsr

manaemen poicy bas changcd in recent years, wlth the latest perspective belng "forest ecosystcm

manaemen" (orth l' en 1995). Newfoundland lsa asIto to porsieareet uha

Caaas National F~orest Srtgy {Canadiân Council of Forest Ministers 1995), but practlcing foresters

in hefild in i difiul t change. 1' have a job gettlng my mmnd around that," one forse confided

tusot the new apoh. Forser& thus also operate lin a tielag, between what is presented by

telvisonand coermnt documents and wbat tbey try to achleve Ini the wos

One change which bas complicated the foresters' job le the oblgto ta ficld more publie

Inpu li preparton of foetmanagement plans. Many more public meetings are heki and advlsory

comittes re ormd tanten years ago. These events mybe poorly attended or quite drmtic large

affars, epedingon hethr sme fres Isse hs reenty acievd crsisstats. Wwlthg ilocala

chalene .. equrin hlp romoter xpets ndsom trinng FlIhtandPetrs1992:95). Budgetary

restictonshavesevrel limteddisrictforstes' pbli edcatin efors. Aothr cmpliatin i tc


