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(a) Those whieh enver both the cases in whieh servants have
been discharged, and the eus in whieh they have voluntarily
left the émploymenit'.

sjb) Those whieh deal offly with the duty of employers to
servants whom they have discharged.

I A very coxuprehensive specinien of this clasis the Employers ana
Emnployés Act, 1890, of Victoria (Australia), in which it is prov-idea.
undcr the penalties specified-

if 20,1 21. That every servant shall redoive at the termiration of his
service a certificate ot dîscharge.

1 22. That the servant shall produce the certificate on nny 115w
hirlng.

Il 23. That a servant shall not be hired without the produntion of the
certificate,

§ 24. That taise certificates shall fot lie given.
Nearly two hundred y9ars ago it wvas proviided b)y the irish stattte.

2 Geo. 1, chap. 17, § 4, that «'on the discliarge or putting away of any
servant frojît hi% or lier service, or upon stucli ser-eant's reguiarly lenvlng
his or her service, the master or nistregst of stieli «Prvatnt shal grive a
Lcertificttu in %vritin~ under lis or lier hnnd, tiiit stich persan %vho is therein
named w-as him or er servant, and tlint lie or she is aiischargedl tromn the
eaid service, and shall in the said diseharge certlty, if desired, or stuch
master or mistress think fit, the behavior of sucli servant." This statuite,
however, scer.xs to have remained virtualiy a dead letter for a century, andi
a hiait, as the court stated lin Hondley v. .lloffati (1873 'Ir. R. 7 Cl 4,
21 W.R. 231L <see note 3. infra). that noc action in %vhichl its provisions
liad been reiied upon had been brouglit during that period.

2(Qeoiqia. 13- a xtatute- pasbed in 1800 <Actq 1800-91, Vol. 1, p. 1SS)
rîîilrond, express, anti telegrapli coînpanies %vera required to give tu their
dischîaiiged eniplaois or agents the causes ot their remoaval or discharge,
whien disscharged or remnoved, and the ainouint of $5.000 was fixed ns thle
penalty or rlainages for noneonîplianee %vitl titis requirenlent. In WaOMre
v. Georqiet &c. îR. Co. (1893) 94 Ga. 732, 22 S.E. 579, this net ivasi decIared
unconstitutional. By the provision now in force (Code of 1895, § 1875)
it is eziacted that aoy employer, after having discharged any emtp1oyiý,.
shta 1, upon wrltten demand hy sucli employt1 , furnish to Itini, wit-iin ten
days t rom the application, là fuil statement'i lu -iting of the cause ot lils
discharge, and tîtat, if any employer shall reftnse %vithin ton dayR after
demand to furnilh sucli staîtement, it shall le ever after unlatw-ul for bini
to furnish any statement of the cause ot sudei dliseharge to any permon or
corporation, or in any way tu blackliat or to prevent sucli dls.charged
pbersan from procuring employaient elsewhlere. ',hle penalty of treble dam.
iiges,. to bca reeoivered ln a civil action, Is laîposedl for a b)reacli of this pro-
vision (Il 1874).

Inidiana. The enactient in Norner's Ann. Stat. <1901) j 5206 r. 3 i
In part similar to that iu the second of the <4eoruia statute-i. But it lit lsu
provided that the written cause of discliarge, when triaused at the
request of the dischstrd employé shall neyer lie used an tii cause for an
action for slander cr libe1 elther civil or crim!nal against the employer.

Katiea8. By Gen. Stat. DAss1er (1901) §§ 2422-2428 employers et
labour are requ!red, upon the demnd of a discharged employe. to fur-
nitl In wrlting the true ceuse or reasou for the Jischarge. Any employer
who violates the provision& of the Act in deeiared tuelio gulty of a mis-
demeanour, and also liable te the party lnjured for treble damafges.


