
fields at the vory boginndng oft hIeir study of any such
problem. Not only~ 1s this true within the. staff of th oad
i.e. the Teasury Board Div~iio,-bu atso it pplies wiith
equâ1. but perhaps lesai frequ@nt force tolaio with othet'
divisions of the departmenlt. I am sure you- Iïl appreciate
th1at i~t is most diffioult to 1&y dw in any frma w
the specific instances in which such consultation tancesr
in view of the variety of problem to~ 'be onsi4deed Thre-

foe his rêquiremênt oan on1y bestated as»'à geea
principJle, its effective operatioll depen~ding upo the~ calibre
of the staff employred and the building up of a spirit of
teaniwork whc is the sine qu~a non-of n corinte body.
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