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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
19%19-<80

I;ROWMME DE L'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

Rationale/Explication

The Department considers that there is a need to remind managers that EOW is a
dimension to be taken into account in all decisions regarding staff under their

supervision.

Objective/Objectif

To raise the awareness of managers concerning EOW and the potential danger of re-

source myopia - overlooking qualified personnel among the female population of

the Department.

Action Plans (Activities)/Plans d'action (activités)

The Training & Development Section will:

- continue to include EOW discussions in the Heads of Post pre-posting briefing
sessions;

- include EOW sessions in all supervisory training modules to be offered during
the year.

Evaluation Criteria/Critéres d'évaluation

- Number of supervisors and managers attending the above programmes.
- Increase in participation in training programmes by women.

- EOW segments included in all Heads of Post pre-posting briefings and all
supervisory courses.
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