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Women surgeons excel ;

by Carolyn Smith

“We see ourselves as heroes too, we
just don't talk about it,” one woman
surgeon explained to Joan Cassell dur-
ing Cassell's fieldwork with surgeonsin
American hospitals.

Dr. Cassell spoke on “Doing Gen-
der/Doing Fieldwork: Women Sur-
geons in a Man’s Profession” as part of
the Distinguished Guest Lecture Se-
ries sponsored by the School of Re-
source and Environmental Studies.
About thirty people attended the lec-
ture on November 12, in which Cassell
described her research into the dif-
ferences between men and women
surgeons. '

Inher ten yearsof fieldwork, Cassell
observed that male surgeons take the
idea of the ‘war on disease’ very seri-
ously. They use terms like ‘search and
destroy mission’ unselfconsciously
when describing their work. In the
eighties, she said, the atmosphere of
UFCI'H[EI]‘A lh(‘r”ﬂfﬁ was very fﬂHlL‘ E’ln\]
macho, with male surgeons comparing
themselves to heroic test pilots.

Women must be extraordinary to be-
come surgeons, but what happens
when they gain entrance into ‘the
men's house’?

Cassell found that women surgeons
appear to confirm several theorists’
expectations in that they are often
more sensitive, compassionate and
empathic, and more likely to hold a
patient’s hand than are male surgeons.
However, in some cases they are not
significantly different from male sur-
geons, or they are only different from
male surgeons some of the time.

These observations led Cassell to
abandon her ‘gender difference’ ap-
proach in favour of a ‘doing gender’
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approach to understanding her obser-
vations. This allowed her to see how
the surroundings in the masculine world
of surgery might cause women to be-
have differently from men.

Cassell believes that feminine ex-
pectations for women do not disappear
when women acquire professional sta-
tus — if anything, she says, they be-
come more pronounced. For example,
nurses will tolerate and even improve
their performance when a male sur-
geon throws a ‘fit’. However, they will
slow down and even report a female
surgeon for the same behaviour. This
forces women surgeons to be polite, or
to become responsible for jeopardizing
the quality of patient care.

Male surgeons will confide in
women surgeons about their personal
lives, but would never confide personal
details to male colleagues. Similarly,
WOMEN NUISEs eXpect Women surgeons
to ask about their personal lives in a
way that is not expected of male sur-
geons. Both situations are e.\:‘.lmplcs of
attempts by colleagues to elicit the
feminine quality of sympathy.

“Women surgeons cannot afford not
to be different,” says Cassell. “Women
surgeons learn to use feminine behav-
jours to achieve results, to get where
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they want to go with relative comfort
and ease.”

Class and race are also important
factors in the lives of women surgeons.
Cassell said she has met only two black
women surgeons, and no women sur-
geonsfromaworking-class background.
It appears that for women to become
surgeons, they must already be privi-
leged in society. Men have more mobil-
ity and can move more easily from a
working-class background to the up-
per-middle class world of surgery.

Audience reaction to Joan Cassell's
talk was favourable. “I thought it was
exciting, especially her shift from gen-
der difference to doing gender,” said
Brenda Beagan, a lecturer in the De-
partment of Sociology and Social An-
thropology. “I'm particularly interested
in what she said about eliciting, en-
couragingand enforcing gender-appro-
priate behaviour. [t makessense in terms
of my life and my research.”

The work presented in this discus-
sion was preliminary, and has not yet
been published. Joan Cassell’s priorwork
includes Expected Miracles: Surgeons at
Work, Children in the Field: Anthrapo-
logical Experiences, and A Group Called
Women: Sisterhood and Symbolism in the
Feminist Movement.
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T he November 25 issue of the Dalhousie
Gazette will have a special supplement to
honour the Week of Reflection.. Ve are
encouraging both women and men to
submit poetry, creative writing, opinions,
personal reflections, all materials relating to

women'’s issues to the Gazette office, room
312 of the SUB.

The deadiine is Friday, November 19, for
all submissions. Please contribute and help
intensify the voices demanding a society
where all women are respected.
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Class of '94
Official™
Graduation
Portraits

by award winning
Nova Scotia Master of
Photographic Arts

H. Bruce Berry.

| DSU’s Official Portrait Studio*

n camp_us' NOV I15-19,room 218, SUB i

' Book at SUB Enquiry Desk near display

~ *Choice of DSU based on quality,
 service, price, and dependabilty.
MW siksofice- Porkloe Ml (#0100

fficial Graduation Portrait Studio
' for Dal, TUNS, MSVU, SMU
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- $15.00 sitting fee includes taxes

~ for more information:

~ 1-800-AND-GRAD
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DAL STUDENT UNION PART-TIME RESEARCHER

The Student Union part-time researcher’s duties include obtaining information
and carrying out projects as directed by the Executive of the Student Union while
maintaining a flexible work schedule, approximately 10 - 20 hours per week.

« Must be highly self-motivated
« able to work independently 1

e be flexible

« previous research experience an asset S \
« Rate of pay $6.50 per hour.

Application forms can be picked up and dropped off at Room 222, S.U.B. (council office)
Deadline Noon, Thursday, November 25. No Exceptions.




