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(1868) thoy bougbt more of our Canadian flour thax'
ever, as the returns clearly prove. The total number
of barrais sent during the last two yeare were as
10110w:

11o10 sent- 1 867. 1868.
l'y C. T. R. via Portland ......... 228 345 324,600
Liy Boat lrom Montreal........... 65,132 74,941

Total ......... .............. 293,477 399,541

'l'it-se figures show a moat gratifying increase, the
numbor of barnls for 1868 being 106 064 mono than
those of 1867. The eipments by the Grand
TI unk Pailwsy sceon to have increased more

1 han by the St. Lawrence, the numben sent by the
latter route, 'being onby 989 more than the previons
ypar. Of the flour sent in 1867, New Brunswick took
1124,553 banrels, snd Nova Scotis 168,924; snd last yean
fihe former took 187,721, and the latter 211,620 bernai8.
Anoîluer gnatilying fact is Ibis, that durlng 1868 our
hest brande of Canadian flour bave carmnndedhigher
pricea than th~e Americun, sud that in spife of freigbfs
bcing rallier higluen from )ere Iban savons) Amaican
ports, our miii ena have boan able to keep control of
flue Hlalifax sud St. Jolin markets. We annex the
places to wbhfixa efour wae sent lastvyasr, with the
.1uantity taken by cach, and wbeiher receivod by
Grand Trunk on hy steamer:-

PbcCS- Steamer G. T. R.
St. John, N.1 .............. -
St. Stephen, N-...........
st. Andrews, NNB ...
Ilafiunsi, NB .............. 1,123
Sîedise, N B..........6
Miramichui, N B... .......... 885

1 iz.raquette, NB..............563lrlifax, N9..............
Windsor, N.S......
Woif'vilie, N.S ......... ....
('auuing, N.S.............
Margaretvile, N S ........-
llioo, N.S .............. 49,414
New Glasgow, N.S .......... 1,034
1'ugwash, N.8 ...... ......... 75
Amiierst, NS8 ..... ......... 150
ilalifax, N.S ............. 16,845

Aiutgotush, .S.........169
Ca ueo, N. Sý................. 2103
LlawkbJny. N.S............. 520
Sydney, N.8................ 2,110

Numnbcrof brezols ... 714 941

179,800
2.600
3,000

127,6M0
4,500

324,600

'l'iepincipal, if not the wholoe hipmenfe of flour,
tu Nuwfuoundl5.uid and Prince Edward Island, are by
i ie St. Lawience, nid the returus for theoissf tweo
years are as fo1iowvs :-New fonndland, 55,8718 in 1867,
anîd 52.469 bris ast year; sud Prince Edward Island
6,4e2 and 9,513 bris3 respectively. If wili ho sean by
tis thai theo siipmenits te the first nained Province
tell off hy neanly 3,500 brIs ast ycan, whilst te the
latter tliuy were iucroased by sennhy thesane aunut
Wue hope to sec belli uft hse P'rovinîces yet take more
hrely uf oun flour, which huhe expenienco in the Bali.
fax. and St. Jolun maurkets shows, cauot bc hcatei,
eier for quality on luice.

BANK OFFICERS.
(To thue Editor of ftue Trade Rvetin.)

~ il-iiyuu kindly uuhow me spaco Ion a icwSworde on tîxeabovo matter, lusingaslitto venti-
1sf ion eol h may ho of service.

1 bave Iun," been convinced that nuosi 0f tho
giie-eone wneck8 lu Bankiiug, aud a lew in Mercantile
buifies, linve beon causefi by a want of officient haut,
iiiiuuuageus. 1liudeed bthe funiber wc examine o mb anc
riblect ou teiseuuangneo0f seine 0f our Cana-
iIi.ni Banks, the nmore must .Ne ho struck by bhe folly
oh thue hi,ýliserowers wbuo trust te mon utproved, the
muanagemeit 0f capital langer than that poseeseed by
iost of our shr-ewd snd lourishuig merclusuts, wboeei
t-agacitY id tie fruit of an exîxeriauceofo a score or two
tir yiard, gouieraMv united 10 a natural abllity.

l'lue accumulation sud distribution of capital is a
business whicb requires expoience, tact sud onorgy,
4uaities wlich onby the few amonget our hankars
lossese, oliuer,.%iso bow account for youthis beiug hank

agente in countîy towns, with a large produce busi-
ness, in whio ithe flirco qualities 1 have already mon-
tioued are speciaiby needcd. No one can objeet te
thua young men of oun country being brougbt forward;
Ibis is nt the fanît. But empioylng a young man of
80, dues not imply the employ mont of youths but a
couple o! years ot of thein apprenbiceship, wbich t0
Ouy knowledgc liasebeau the case lu juet eucb s ne-
eponsibie position as 1 have irnagieed. Uttor rmin
folowed; prudent mon thero (not e0ftise t'Board")
bad fonesseen it,'but mercantile bonor le nof ahwaya
pure, sud mauy bad no scrupbes lu addlng 10 the

discount iist, as a prohiminary to that of the past
duo bille.

In oneo0f the Banks which have been alas! prom.
lnently beforo the notice of the public, (1 speak or
rather write feeiingly as a sufferer.) Manager No. 1,
was an empioyee of anothor Institution, degraded
therein fur well proved incapacity, No. 2 wua
junior officer of fno known menit, and of well known
weakness of character, appointed at the request 0f an
lafiuential relative. No 8 was aise a junior officer,
simpiy a smart ordlnary clark, appointod through
similar insans. Nos. 1 and 3 are now defaultors. No.
2 alter a disastrous careor is In a very inl erior position
elsewhere: this last did nlot know bow te keep cor-
rectly bis own dopartment records, and for monthe
was utteriy careleas in his reports. But Ineed not go
furiher in this, my intention isefnot to make a list of
incapables, but to show whoin a ," Board of Directors"
(gave the mark) will appoint in our interesta. Bo f ar
as 1 can learu the aggregate capital in the banda of the
above mentioned three was abont tSOO,000-this of
course includes the deposita.

I do not require to lnform the banking community
that many banka bave in positions of trust as
managers, officers who have been dismissed frein
other banks for incapacity. A bank-as has been
well remarked by a prominent English banker-doos
not require a financier, but a clean headed, shrewd
and intelligent man of business. In how many of our
banka are there in training young mon wbo seem te
possess the germa of such ability? Lot our Presidento
and Cashiens look to il, for tbis system of ourd Js a
noble banking system, and sbould be rescued froits
present imminent fate, that of belug swailowed up by
a Canadian IlBank of England," for wbat man-wbo
muet trust-but wiiI trust the strongeet!

It may naturally be supposed tbat in a country such
as ours, wbere capital and talent so readily fied oacb
other, thiat good men could neadiiy bo hadt wben
wanted-let me answon that as a quetion-One of our
western banks paid M60 per ainnnm te an agent. In
my town an ondinany dry gooda cierk gets frorn $700
to $1,100, and ail hoe requires to know Is small, no risk
to run, and little foreslght nequined. Again the
salary of a manager in a town of about 9000 inhabi-
tante was $1,000 per annuns, the capital employod I
shonld suppose about $100.000, the casb on hand per-
lisps about $40.000. Wbut, may we not ask, can be
cxpected fromn sucli a method of running a bank, but
ruining a bank. I gasys mue' for the bonesty (in a
negativo form) of oun bank agents that crime Ja so
rare. The puttîng of mcn-withbout sufi oient brames-
mbt the management of an already establishied busi.
ness a grogsa raud on the sharebioiders, but how
much worso whien sncb mon arc sent te open Up a new
brsnch; thle best and feremot-mot theo basf as la toc,
common-should then bo cmployed, and propor re-
muneration paid. When wili the Directorates of our
Western Banka appreciato flua point?

A bank manager ought to bo weli pald, the standard
bing-not only hie value f0 the bsnk, but also-thoe
income of f boFo amongst wlîom ho must move, and
those witlî vhom ble doos or expecta business; $1,600
or $2.000 msy be enough in one of our smnaller towns,
or where a smail quiet business is done, but a Board
of Directors sbould be wiling to psy for good mon in
Our langer towns aud citles fromn $2,000 te $5.000.
Suchi-and largr-woe the salaries paid ln the bankî
0f'Now York State before the war, semi-private banks
with capitale as small as moat of our branel' banks 1
have asat referred to.

But more important than tho salary (for a large
ealary will not make a good bankor out of a bad one)
is the character of a manager. lie sbould have bad a
tiiorougli training in ail subordinate offices, bave
proved himseoif a reliable, regular and correct book-
keoper, a good toiler, (1 do not mean a more monoy
counter) and a thorough accountant, besides belng,
whnt is otten littho attended te a man flee from vice
of any kind, and of clear moral perception, f rank,
genlal, wltlîout dissimulation (that bane of the man
who can't make up bis mind at onco,) in short a.Wan
whom to look at is te trust. The bank ie often lo-oked
at through the manager.

Wouldlxot the policy ho a goofi one of appointing
as managers te the branches of our youngen banke,
the accountanfa 0f oun olden banke whose experience
and character were sultable, united of course witb the
encouragement of the youngeron ocers lu the parent
institution, te perfect fhemselves ln thoir business. A
bank officer sbould not be asbamed to havebhis private
habits aud compasalons known Wo bis superlors, and

each sbould feel that the bank's intereet le bis own
Inferest. Iu many omaîl ways an offleer wbo may do
bis work wltb regularily and conrectnees, stili shows
ho bas not the interest of the bank at beart. Ciosing
promptly at 8 o'clock fealal riglit doubtlees, but many
an unfortunate frons a distance have 1 seon rudely
rifueed money ho sorely needed, (olten for wagos)
because the dlock shewed five minutes past the bour.
A bank wlth which I arn well acquainted lu ona of our
eastern cities, wag more iujured by refuelng tbrougb a
cburilsh toiler such an application as 1 have mentioned
at tbree minutes alter the bour of closing;f han it wonld
have boon by a mun for a day. 1 allow that business
mon sbould not be late, but a mistake of tbe bour, or
an unavoidable delay will somoilmes bappon.

In this wlde-stretching country of ours an inspection
sbould take place overy bialf.year, besides a visit frora
the presidont or casbler. The discounts cannot be too
offen overbau.':ed, and the over-due bille lilt 100 closeay
kept up-add down. Depositasbould have especial
attention, and be retained; a frank and courteous
manager (or toiler aven> 'will do this whilo anotiier
more carelees or bas sagreeable wili fail Many a man
boards a littie pile at home, wbo if ho knew the bank
would roadily and obliglngly accommodate bim (or
perbaRpa bis peculianities> wouid add to its loanable
capital. I bave no indistinct remembrances of surly
toibers sud porplexed countrymen.

An Inspector ought to be the ne plus ultra of an
accuntant, and iearned In mercantile iaw, and an
inspector's report sbouid have insftznt attention fronu
the IlBoard."' Have not grosa irrogularities boon ro-
ported witbout having attention for nearly a year?
(this is a fact and speaks volumes.)

A manager wbo bas proved himseof fhorougbly do.
voted to the well being and advsncement of bis bank,
bas been dismîssed, as bas been known, for an error
of judgment. This le generally iookod upon as gros&
injustice by the public; in such an oyant as a heavy
losa caused In thie way, ehould not the Board ho sup-
plemented by a few of the managers as a jury to deo.
cido on the verdict.

Iu conclusion, and iooking at tbc subject from a
sharebolders point of vlew, what guaranfee do we en
much roquire that our savinga which wo eufin as a
compauy shah bc proporiy invested, aftor a pure and
intelligent directoate-wbat but a compiement of
good officers to superintoud and advance our Interesf s,
and likewiae judiciousby bonefit the business com.
munity amongst whom tbey are placed. If good umen
are to be had let ne bave tbom sud psy thein luil
value; if tbey are not 10 be bad, lot us keop our
money and luvost il ourselvos. t should ho luily un
dentood, (wbich it doas not seem te ho now) tbat
banka are cneatod for the benefit of the owners, and
not 10 sheiter and provido for incapable directons,
cashiers, managers and clerks, and their relations.
It bas beau said, and not without somo tnutb, tlîat
thore I5 boo mucli bank capital in tho country. 1 say
some trutb, for there muet bo 100 much of a thiug
wbon il canIt bo used witb safety, thia I1f bink le our
position, and oun funde naturally flow 10 New York
for iuvestment in Anutrican curnency, or exehange,
or somtbing elso that makes ail our wiao journalieits
ebudder, but as we stand ut present is our money muot
as safe thono and doing as mue' good as it wouid ho
bore? Porbsps, untul ive have botter bauk managers,
itle tsafer.

N. R. G.

The followlng new classification of whocat bas bcen
adoptod by the Mercbants' Exehange, of St. Louis,
and went Int effect on the llth Auguet. Ail quota.
tions made according 10 ibis classification are bu bo
known as of bulk F alilwhlest in elovator ; other
quotations will ho kuown as wbeat in sacks, choice
white 10 ho bigbt, sound, dry, pinmp sud weil
ciesned; pure white Winten 10 weigb at leasI ixty-
two pounde por measnred buehel; No. 1 whiteto Wbo
suund, dry, weil cleanefi-puire white Winter wbest
10 weigb at leasi ixty pounde per measuned bushel;
No. 2 white 10 ho sound dry white Winter wheat,
neasonabby cleaned, sud 10 weigb not les than ity-
nine pounds per measuned busEl; No. 1 red 10 be
sound. woil cieaned, dry red, or ned sud white mixed
Winten wboat, free fronu rye, 10 weig h at lbasf slxty
pounds per measured bushel; No. 2 red, 10, include
ail sound, dry, reasonably cleaned rod on red and
white mixed Wlnter wheat below No. 1 red sud
CEi hing not less than fifty-nine pounds per measu red

bus e;No. 8 rod 10 include dry red, white, or mixed
tim or blescbed Winter wbeat, free fronu muet,
weigbing not lese than fifty-eeven pounde per measuired
busbel; cholce red 10 ho bigbt, souud, plump, dry
sud well cleaned ned or red and white xmlxed Winfer
wheat, f0 weigh at toast sixty-two pouuds per
moasuned bushel. Rejected- ail d amp, tough, oithon
vonv smutty or unsound wheat of anDy welgbt, sud al
ligbt, tnasby or dlrty thin 'wbeab, faing below N o. 8
in quality.
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