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ployer .. mdiTidually liable for the payment of it. and that i. the Briii.h Vy..!"
By the other, which ipay be called the German .yetem, the liability is not individual
but collective, the mdustriee being divided into groups, and the employers in the
industries in each group being collectively liable for the payment of the compen-
sation to the workmen employed in those industries-practically a system of com-
pulsory mutual insurance under the management of the State. The laws of other
countries are of one or other of these types, or modified forms of them, and in
most. If n< all of them, in which the principle of individual liability obtains,
employers are required to insure against it

Those representing the workingmen at the beginning of the enquiry appeared
to favour the adoption of the British system. Mr. P. W. Wegenast, who represented
ine Canadian Manufacturers Association, strongly urged the adoption of the Ger-
man system, and his view was supported by most of the other employers who ^p-
peared or were represented before me, and later on in the enquiry the repiesenta-
tives of the workingmen fell in with Mr. Wegenasfs views.

There were, however, differences of opinion as to deUils. The employers
insisted that a part of the assessments to provide for the payment of the com-
pensation 'hould be paid by tlie employees, and this was vigorously opposed by
tlie repre itatives of the workingmen. The employers desired that no compen-
sation should be payable where the injury to the workman did not disable him
from earning full wages for at least seven days, and to this the representatives
of the workingmen objected. The employers also desired that, as the British act
provides, an employee should not be entitled to compensation if his injury was due
tc his own serious and wilful misconduct, but the representatives of the working-
men objected to any such limitation of the right to compensation..

As stated in my first interim report, I had then come to no conclusion as to
these matters, or as to what system of compensation I should recommend for
adoption, nor had I reached a conclusion as to the industries to which the law
should be made applicable, nor as to certain other details whidi I enumerated in
my report.

A'*' J.? best consideration I was able to give to the important matters as to
wh^ch I was commissioned by Your Honour to make recommendations, I came to

the conclusion, to which I still adhere, that a compensalion law framed on the
main lines of the. German law with the modifications I have embodied in my draft
bill is better suited to the circumstances and conditions of this Province than the
British compensation law, or the compensation law of any other country.

I have had the benefit of hearing the opinions of Mr. Miles M. Dawson, Mr.
S. H. Wolfe, Mr. P. Tecumseh Sherman, anv3 Mr. P. W. Wegenast, all of whom
have given special attention to the subject of compensation laws and industrial

accident insurance, as to the operation of those laws, and as to the best form of
compensation law to be adopted under the conditions which obtain in this Province,


