of employment practices. This will be partigularly
important in determining how much and how quickly .

progress is being made in advancing the cause of Black
employees ‘and their families.

For your»further information I am attach@ng to
my report to you the annual reports which companies have

"submitted to me.

Yours sincerely,

S o

Albert F. Hart
Administrator

Encls.
AFH:med

Summary List of Contacts

. 'During -the period October 1, 1985 to May 15,7 7'
1986 consultations, meetings and inquiries were
conducted with the representatives of the following
organizations-‘and institutions and with' those persons in
positions of authority whose names are included below.

LR

Australian High Commission, Ottawa.. - '« W 7ube o o
British HighpCommiSSioﬁ;‘Ottawa;f '-J” AR
o LT o T T m L it s
Chief M.G. Buthelezi, the Chief Minister of KwaZulu,
South Africa.

Canadian Companies with investments or representative
offices in South Africa. :

Canadian Export Association, Ottawa.

Canadian Federal and Provincial Government Departments.
Canadian Labour Congresé, Ottawa.

International Business éounci1<éf Cahada, Ottawa.

International Defence and Aid Fund for Southern
Africa (Canada)}, Ottawa.

International Labour Office, Canada Branch, Ottawa.

" Investment Management Companies.

Members of Parliament.
National Union of Mine Workers, South Africa.

National Union of Textile Workefs, South Africa.

~Public Media. A

The Sullivan Code: Reverend Dr. Leon H. Sullivan,
Zion Baptist Church, Philadelphia, Penn.
Mr. Daniel Purnell, Administrator,
Philadelphia, Penn.
Dr. Reid Weedon, Senior Vice-
President, Arthur D. Little Inc.,, Cambridge, Mass.

Taskforce on the Churches and Corporate Responsibility,
Toronto.




