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and makes them more
dependence of the workers'

subservient to the employer.

It is only the exception*! employer who will be able by

hispersonal qualities, to dispel «"«^*"fP'""'''^\" f^"
the confidence of his employees, to make them ,ee that he

is genuinely anxious for their weKare as well a"J"^
J"*

own, without relapsing into that Pa'™"«. f^^
which is obnoxious to the workers of to-daj. Thus while

nrofit-sharing mav be successful and productive of muchS in inrtTvidual cases, it can hardly he expected that

ftTill ever become a general method °^
'XrTempts

condition of the great wage-earning class. Other attempts

Tt the solution of this problem will be treated ,n the next

lesson, which will deal with Labour Problems.

• • • * *

*
Profi'tsLar'ng ex'periments in Canada f /«'';«» «7;

narativelv few An important experiment m protit-snar-

Lg's thus drscribed in the "Labour Gazette" for June,

1911

"A urofit-sharing scheme in force in the establishment

of LZTyf. J. Gage & C;o.,
'"^"'^ff"^/.^Xm'to

and publishers, of Toronto, O"*'
'%f\f„.^y.** J'b™ ot

be not only greatly appreciated by the staff, but to be of

real service to business „.,.•, j

"For the purposes of profit-sharing, the staff is divided

into two ctoes, viz. : heads of departments and employees.

A bloTk ofTe' capital stock of the --^ -^ ^^^^^

ferred to the president, who, in turn, allotted to each ol

he heads of the departments a certain amount of s.ock

he amount varying with the experience and length ot

ervicTo he b^eficiary. The transfer was made under

an agreement between the president and each individual

concerned by which the first charge on the dividend de-

cUred on the stock is that of reasonable interest on the

"'ock remaining unpaid. The remaining portion of the

dividend after paying this interest, is then applied on

Jhlpurchase o? the'^,tock, together with such further sums

as the bepeficiary may desire to apply.


