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the2 to, break such1 contracta, except where permissive legisla-
tion existe, rtieh as the Enigliab let of 1906. Tlo break a legal
eontraet is unlawf ni and therefore to persuade, or to induce, one
to, do this unlawful t' Ing is itself unlawful, and these union%
thave no right, by intimidation or coercion, to destroy the in-
lierent right which the employer has to, control his property
Id to conduct hie business in any lawful mauner he maay ehoose.

Such employer rnay flx the ternis and conditions upon which he
wiil give employment, nmay employ whoxn lie desires, inay refuse
to eraploy whqxnsoever lie may wish flot toi employ, and, in the
absente of contract, niay discharge whom. he pleases and refuse
to diseharge whoni it xnay please him to retair.; and it ie entirely
within the riglit of the union to advise its nmbers, in the
absence of contract on their part with the employer, to quit
their labour for him; ini other words, to strike, and to insist
upon a definite terni of ernploymnent before they go back to their
labour; but neither the unlion nor its striking inembers have any
right, by intimidation or eoercion, to prevent other labourera or
any of the members of the union itself, froin taking ernp]oy-
mient under the ernployer's terme, if they so desire. They inay,
by reasoning and persuasion, under such conditions, induce its
own inembers and others not to, aF urne the employrnent, where
the breaking of no eontraet ia invoived, but this is as far as they
can go.

lun the relations of these unions to thue public, it is to be
reinetnbered that while the menbership of organized labour is
great, the number of non-union labourera, as a rule, is rnany
tiines greater, and it is the law~ s function and duty to fully,
without fear, favour or partiality protect the r-iglits of the latter
as well as those of the former. These rights guarantee to the
labourer the absolute righit to join the union or not as he sees
fit. The unions cannet, under the kaw, use any means of in-
timnidation or cuercion to compel hiii to do so. The lizuit of
their riglit to do so is persuasion, and if lie joins, they cannot
compel hie cozftinuance. As a meinber hie may withdraiv when
lie ehooses. The union members, as individuals, mnay voluntarily


