VA

N

THE CANADIAN CRAFTSMAN,

MASONIC

RECORD.

TR & Bopiator “The Queen auf the Craft.” {340 pyx anwm
Vor. XI. PORT HOPE, Oxt., NOVEMBER 15, 1877. No. 11.

Fon Tne CANADIAR CRAPTSMAN.]

Working Lodges in the Third Degres.

BY R. W. BRO.

The system practiced by our Ameri-
oan brethren of transacting all roun-
tine business of the lodge, while it is
open, in the third degree, has been
brought up in Grand Lodge on former
occasions for adoption in the Liodges
working under the Grand Liodge of Can-
ada, but apon & vote being taken, it
has been rejected; at the last meeting
of Grand Lodge, it was brought up
agsin but shared the sams fate; Grand
Lodge did not appear ic favor of the
proposed change, though & strong ef-
fort was made to effect it.

It may ™e on the outset ob
served that the espression * wo.king
Liodges in the third degree” is incor-
rect for the purpose in question, for
Masonically speaking, ‘“work” means
the conferring of degrees; all Lodges
sswork” in the third degree new, if
they have any candidate to raise.

The brethren who so strongly ad-
wocated the change in question ad-
vance the following aguments in favor
thereof:—

1. That it would be of great advant-

nge to the Craft wore the routine
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basiness of the Liodge performed while
the Liodge is open in the third degree,
especially balloting for candidates and
for members.

2. That apprentice members can-
not yet give an intelligent vote; that
they require more experience of Lodge
matters before they should be entrust-
ed with balloting, and with voting in
general. .

8. That it appears absurd to allow
an Entered Apprentice to vote upon
an application of & Master Mason for
affilistion, because the E. A. knows
nothing about the M. M.'s degree.

4. That by excluding E. A. and F.
C. members from the full privilege of
membership, would induce them to
become more anxious to seek for ad-
vancement in the degrees.

5. That it is not right to Iet an E.
A. member be present to witness the
routine business of the Lodge, because
he might hear many unpleasant dis-
cussions. And

6. That the change which is advo-
cated is the system now practiced by



