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Student contributions and assessment rates explained

Continved from page 3
GROSS EARNINGS

Less Room and board (Maximum
$44.00 per week.)

If student required to live away
from home.

Incidental expenses (Maximum
$200.00.)
TOTAL

Less 60 per cent of total
EXPECTED SUMMER SAVINGS

The assessment of parental
contribution is based on either the
estimated parental gross income
for the current taxation year or
upon the actual income for the last
taxation year, whichever s
greater.

A review of parental contribu-
tion will be considered if the initiai
assessment was based on the
1975 taxation year although the
estimated 1976 income is lower or
if the figures quoted on the
application form have changed
and offect the income or income
tax of the head of the household
or his/her spouse, uninsurable
medical, dental or prescription
expenses over $100.00, other
dependent relatives, babysitting
costs, exceptional expenses or
child allowances.

If a review is made of parental
contribution, figures used may be
based on the period January 1,
1976 to December 30, 1976, or the
comparable period in o trimester
situation.

The youth department docu-
ment lists five major reasons for a
drop in parents' contribution
which would be considered for
review by the department. Thesg
are: unemployment or strike,
illness, lack of overtime, retire-
ment or death or parent.

In case of unemployment or
strike, a review will be considered
it the dates of the period of
unemployement are provided,
along with verification of the
salary before and after the period.
The amount of any strike or
unemployment benefits received
must be provided and if there
were none, the reasons must be
explained.

The document states that, if
possible, this review should be
provided after the period of
unemployment is over. If not, only
the actual loss of income to date
could be allowed in the review.

A subsequent review could be
initiated at a later date if it could
be verified that there was a
further loss of parental income.

Verification by a physician of
the period of illness and a
statement of salary earned during
and after the period of sickness,
and statement of sickness benefits
received during this time are
needed before a review will be
considered due to illness or
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accident.

If this review has to be
submitted before the illness is
over, the doctor should estimate
the date of the return of the
parent to work. Only the loss of
income to that date should be
included in the review.

A review will be considered in
cases where parental income was
less than expected because
anticipated earnings from over-
time labor did not materialize. A
letter from the employer verifying
the.employers basic salary and the
lack or reduction of overtime is
desirable, but if; this is not
possible, a statement from the
parents providing this information
may be accepted.

If a parent retires, a statement
of income earned from January,

1976, to the date ot refirement is
required before a review will be
considered. ‘

Cases where a family faces an
unéxpected increase in uninsur-
able medical, dental, or prescrip-
tion expenses will be considered
for review, although only receipt-
ed bills would be allowed and
payment must be made in the
assessment year.

Statement of estjmated costs
wouldn't be considered acceptable
documentation unless it can be
proved the expense is of a
recurring nature.

Unexpected exceptional ex-
penses could be the basis of a
review if they include such things
as essential household repairs,
alimony or separation repairs, etc.
The appeal must bé accompanied

by receipted bills.
If a parent lives and works in a

different community from his

family, additional expenses incur-
red may be considered on review.
A breakdown of the additional

expenses, such as board and
lodging and transportation should
accompany the appeal.

Exceptional . circumstances
would be referred to the Review
Board for consideration.
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EOUI‘ career

There's nothing dull about engineering your own
challenge. And that's where your Engineering career .
in the Canadian Armed Forces begins. From there,
ssibilities are unlimited. In the Canadian

orces, the different engineering disciplines are
divided into 5 major classifications
Maritime Engineering
Military Engineering
Land Ordnance Engineering
Aerospace Engineering
Electronic and Communications Engineering.

Engineering is one thing.’
Engineering for us is quite another.

You'll workhv:lilth varied and sophisticated ;
equipment on challenging projects in many parts o!
the world, face the responsibilities of leadershi :
entrusted to you as an officer in the Canadian Arm

Forces, and you'll enjoy the <:Kportumty of working
u

in all fields of engineering without being overly
limited to any one. 8
Accepted qualified applicants will be given officer

rank on entry, and an excellent salary along with
many benefits. Security, promotions and opportunities
for post-graduate training all add up to a worthwhile
and personally rewarding career. If that's what you're
looking for, it's time we got together. '

Write, including your engineering qualifica-
tions to date, to the Di of Recruiting :
Selection, National Defence Headquarters,
Ottawa, Ontario, or visit your nearest i
Armed Forces Recruiting Centre, listed under
“Recruiting” in the Yellow Pages.
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