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Workforce by 	 Breakdown 	 Eligible 	 Projected 

# 	% 	 # 	 % 

Retirement eligibility 	 2006-2007 	 39 	18.6% 	 9 	 4.3% 

(indeterminate only) 	 2007-2008 	 35 	16.7% 	 8 	 3.8% 

2008-2009 	 42 	20.0% 	 10 	 4.8% 

2009-2010 	 49 	23.3% 	 12 	 5.7% 

2010-2011 	 56 	26.7% 	 14 	 6.7% 

Representation 	W FA** 	Difference 

Employment equity 	 Aboriginal persons 	 1.8% 	0.5% 	+3 

Workforce representation* 	 Visible minorities 	 2.7% 	8.2% 	-12 

Persons with disabilities 	 4.6% 	0.9% 	+8 

Women 	 54.3% 	47.0% 	+16 

*Information on the level of representation of employment equity-designated groups is based on the total number of active 

employees appointed on an indeterminate basis or for a term >z 3 months or seasonal employees 

**Workforce availability for 2005 
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