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have them here. Our library is now in the hands of our new Librarian
- I1ss Bergh and you should use it. Feel free to come to the staff
ot uny time for any information in our lire, of which you are in

nced. We want you to work wich us, and we will give you the best
we have.

4

IR HUTCHINS: ™"Since the last time we m-. some months ago, we have
felt in our organization what all of us have felt in our irdividual
oOrganizations, the loss due to the draft ot zome of our staff into
the nutional service. In this case ncta araft as we generally look
upon it, hut a drafi as felt by the duty of the two men wio are no
longer with us. Mr. BEmerling arnd lIr. Bowers thought it was their
duty to scrve their comntiy direcily. I feel that *f there ever

was 4 reason for this conrncil being in existence for the work which

we are doing, that reason exists now. The nedessity is greater at

the present time than i% ever has heen in the nast, .nd [ doubt that
there will ever be future time that therc are the possibilitics
which we have at the present time. I feel that the question of cloSe
cooperation which ean be carried out in our work throvgh this associ-
ation is going to give us recurns at this time avay heyond our ex-
pcetations. But it is going to come ahout simply as we put into it
our individual effort. Ard T know from our expecriance in the past

that that effort will be put forth by each and cvery one cf you. e

finish one day's work, and think that the problems are well in hand,
+nd we come to the cffice - sometimes paiorc we come to the office =
new problems arise, problems which we had no thoughd of, when we
left the previous day. iIn miny of ‘hese problerms we can bhe mater-

i 121ly helped through cooperation. Conditions are entirely diffcrent
from what they have been. and I know from the work whica is heing
done that we are going to have this cooperation. Ve are petting it,
but we can get a gre.t deal more of it, if we, each of us see to it
that we do our utmost, I am not £oing 5o talte any more of your time
beeause I know it can he muzia more profitably uvsed in hearing from
the speaker of the evening, wno comes to ug alter having &pent a
vyear in investigution of husiress aumiaistration of manafacturing
institutions throuchout the courtry, «nd I feel thal we are poartic-
vlarly fortunate in havirg with us Prof. Raward D. ¢ones, of (he
University of lfichigan, ¢f the Business Admiasstration Dem riment.

Prof. Jones is well knowr to meny of you, and I know th.t after you

hive heard him this evening, that he will he still hetter known.

Those who have rot kmown of hig nameroas works along our line will be

particularly intcrected in tuem. I am 108 in a position to say what

Prof. Jones is going to tait o us ahout hut { am going to leave

him to"announcc his subject. 1 tuke pleasure in introduacing Prof.
. Jones, '

\ PROF, E O JON=S: "Jadies

. = S and Gentlerea: I will go on then, with
the introduction, and so: ¢

1dling ilen as 1t [s Develcped in I iitary Ad-
ministration, ard, What the Business Iln may get From that Body of
Experience. In short, What

8 Admirnistrator. A5 the Choisrep has

said, I have been enjoving a very profitable year leurning something
am not going to bring heoxre you, however, any of the resuits of
that very profitubhle yzar of nvestligations. Those things are only

A .y tha% the sehject I have to hring H efore
you 1is, The Art of Pan
hus i5 tary Administration wiich is of
consequence to the Beosiness
about my suhject, by traveling around and visiliing business men. I
too familiar to you. I am yoing to ask your attention to a guijcct
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