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were madie to aniend it ini 10)12, but the proposed change$ were
voted down and niessures were taker te diseover what was desired
in the «ay of amendrnents by thoe most intimately concerned.
It was ord--red that ail, documents, resolutions and correspondence

that had passed between the Governmnt-and any intereatet
person regarding proposeti axnendnients should te presenteti tut the House. These were brought down and printedi(8). Ali

ni parties seemeti to agrec in general that the Act hati not been in
operation long enough tc, determine its actual value, andi that
therefore any auxentiments would, ho preinature. The Act i.ý
takien Up ini detail in section 2 of this chapter.

In 1915 a bil was pa&seti forbidding an,ý, employer froin retai-
ing any port of a workwan's wages to pay preiins on insuran<'e
policies is.sued against accidents (9).- The preamble te this Aet

Vil states that this practice was being resorteti to and was cnusing
='eiu novenieiice, The Act diti not apply to railway

empicyces who individually and ini good faith take out sueli
policies andi give written orders; to their employers to pay iii
premiunis out of their wages or salaries.

MANITOBA.

e In 1908 a bil was introduceti by MIr. iNitchell. At its secondl
~~ reading the bill was referreti te a conmittee anid hmard of no nmure.

fý1 e- The next year Mr. Mitchell itrduetid another bill, whieh wn
Ithrough the mmie process, but the 8ýýeltet ((imrnittee on Law

t- Aînendnients recomniended thât the bill procceti no fart ber and
Ith.9t a cominssiïioni be appointed te report at the next sesslion. This

'was due.
'171This commission presenteti its report nt the sfflion of 1910.

The main reemnmendations (10), of the commissioner were:
(a) That the main hurdeii for the compensation 8houli be

put upon the emplu>er, and I tht he shoulti bc left .to protect
hiniself by IL bility isurance;. the rosts of this protetion will,
the repurt contontis, be atidet ito t lie sellink, price of the employr'e
product andi so be paid by the public.

(b) That, ail emnployer-. of five mcmn or more hc includeti and
Crown and imîieipal corporat ions be regarded as employerr%

14 eThe Worknmen 's C'ompensat ion Art, 1910 (11), was the eut-

(9 Q tanxu tvsui, 5 Geo. V., c. 71.
U ~(10) SeMionwd Paiperx, M xithts)a 10, No. 24.
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