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attention of the minister of energy,
resources. I arn sure lie will app
vance notice of these questions an
with them when he makes a stE
estimates. I cannot, of course, o
minister, but the list having beer
and its being a comprehensive
one I will bring it to the atteni
minister; and I arn sure lie will
these matters on his estimates.

I would point out that it is n
neglect or through any desire not
that the minister of energy, min
sources is flot in the committee
absence is due to federal-provinc
ences now taking place. In speak
hon. friend a few minutes agoJ
that it was essential for hlm to 1
the interest of resource develi
Canada.

Mr. Churchill: Mr. Chairman, j~
point, the minister said that lie w
these matters to the attention of t!
of energy, mines and resources,
haps is ail lie can do. But it is alm
of honour now with the Minister
Revenue-a gentleman's agreemen
topics raised by the hon. mi
Qu'Appelle will be the subject ol
by the minister o! whom he is spe
concession on this side, of course,
the bill now in committee stage
wîth other matters. That is a ma
sion, in view of the importance o!
matters raised by the hon. in
Qu'Appelle.

Mr. Benson: Mr. Chairxnan, whe
ed that I would bring them to the
the minister of energy, mines and
amn presuming that he will have t]
to reply to the questions raised bz
member.

The Deputy Chairman: Shail t
ment carry?

Somne hon. Members: Carried.
Amendment agreed to.
Clause as amended agreed ta.
Title agreed to.
Bill reported.

PUBLIC SERVICE
PROVISION FOR ESTABLISHMENT

TIVE BARGAINING SYSTE

Hon. E. J. Benson (for the Prinm
moved the second reading of Bill

COMMONS DEBATES 5785
Public Service Collective Bargaining

mines and respecting employer and employee relations
reciate ad- in the public service of Canada.
d will dea] He said: Mr. Speaker, it is the intention of
itement on the governent, with the co-operation of hon.
bligate the members, to proceed with second reading of

prepared, the three bills, C-170, C-181 and C-182, which
and useful together would provide for the introduction
ion of the of collective bargaining into the public serv-
deal with ice and for a number of other important

reforms in the processes of public administra-
ot through tion. If it is agreeable to the house, Mr.
to be here Speaker, I would like to begin by asking hon.
as and re- members to consider Bill C-170, the proposed
today. His Public Service Staff Relations Act. Following
ial confer- second reading of that bill, I would like to
:ing to my proceed to Bill C-181, the proposed Public
Iindicated Service Employment Act, and then to Bill
e there in C-182, which contains proposed amendments
opment in to the Financial Administration Act.

Hon. members have already approved the
.ist on that establishment of a joint committee of the
'ould bring Senate and the House of Commons which, it
he minister is boped, will review ail three measures and
which per- report its views to the bouse prior to third
ost a point reading. It is my intention after each bill has
o! National been read a second time to propose a motion
t--that the to provide for ref errai to this committee,
ember for which bas been establisbed by the bouse.
f responses In speaking to Bill C-170, I wouhd like to
aking. Our begin by reviewing very briefly the principal
is to pass features of the system of collective bargain-

and get on ing for which it would provide.
jor conces- Under the proposed system, bargaining
the subject riglits would be available to virtually ail
ember f or public servants except those carrying

managerial responsibilities and tbose serving
a Iinict-management in a confidential capacity. Itn I ndiat-would not be avaihable to employees of crown

attention of corporations now covered by tbe Industrial
resources, 1 Relations and Disputes Investigation Act, to
2e courtesy members of the armed forces and tbe Royal
y~ the hon. Canadian Mounted Police, or to certain small-

er groups for whom it would be difficult or
lie amend- inappropriate to establisb terms and condi-

tions of employment by means of collective
bargaining.

e(7:30 p.xn.)

The system would be administered by a
staff relations board, similar in composition
to the labour relations boards that operate in
the different jurisdictions across Canada. The
board would bave tbe power to define bar-
gaining units and can certify employee organ-
izations as bargaining agents. It would also

)F COLLEC- provide an administrative umbrella for other
M third party functions, including the arbitra-
is Minister) tion of disputes and the adjudication of griev-
No. C-170, ances.


