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(9) ensuring that scafmrs are advised of any particular conditions
applicable to the job for which they are to be engaged and of
the particular shipowner's poficies relating to their
employment;

(h) Procedures which are in accordance with the principles of
natural justice for dealing with cases of incompetence or
indiscipline consistent with national laws and practice and,
where applicable, with collective agreements;

PrOcedums to ensure, as far as practicable, that all nmdatory
certificates and documents submitted for employment are up
to date and have not been fi-audulently obtained and that
employment references are verified,

PrOSdures tO Mure dIat requests for information or advice by
fimilie8 of sufam while the seafarers are at sea are deait
with promptly and SYMpathetically and at no cost; and

(k) verifying that labour conditions on ships where seafarers are
Placed are in conforrnity with applicable collective bargaining
agreements concluded between a shipowner and a
representative seafixers, organization and, as a matter of
policysupplying seafarers enly to shipowners that offer terms
and conditions of employment to seafarers which comply with
applicable hm Or mýg"ons or collective agreements.

3. Consideration should be given to encouraging international coopeyation.
between Members and relevant Sganizations, such as:

(a) dm Mftînatic «Change of inffinnation on the maritime
WustrY and 13]bow market on a bilaterat regi" and
multilateral basis;

(b) the exchange of information on maritime labour legislation;

(c) the harmonization of policies, wSiCmg methods and
legislatiOn 90verning reCruilment and placement of seafiwers;

(d) the imPWMCW Of Pmceàm and conditions for the
ÙË=OdOMI reCnÙtmeM and placement of seafarers; and

(e) wSkfbrS plmniA& Wdn 9 aCcount of the supply of and
demand for sSfèrers and the requirements of the maritime
industry.


