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mnotions, the orgtanization of departments,
and inereases. The. organization must, iiow-
ever, receive the approval of the Goyernor
in Coumcil. The bill ineorporates the pro-
visions of the receut ordier in conoil elimi-
nating political pattronagýe, and1 th(, Commiis-
sien is required to make an anumal report
upon the organization. and the. duties and
salries of staff. The objeet ot this, of
course, îs to prevent, as fer as may 1w, over-
manuing, inequalities ot paye and the ret'ni
tien in the Service of uuworthy or usele ,
persens. This 1 consadfer one o! the. greatet
improveinents effected by thie bille ri there
le nothing that lias a more injurions effeet
upon worthy ernployees than a kuowludge hy'
the. publie that tiiere are persons wiio are
not earnirg thie salaries that are paid, them.
The bill contemiplates a reorganization by
the Commission of the whole publie service,
and bere 1 would point ont that this taqk
às one e! great magnitude and coniplexity' ,
and it is the duty o! every employeec lu the
publie service to do what h. ean to assist
the Commission, nlot only actively but by
sliowing patience and refraiuing from de-
structive and carping critieism; and it muet
be rememberad, too, that there are many
inequalîties and anomalies which tume alene
will cure, The. Commission will alse act as
a sort ot clearing houe te transfer som-
ployeee frein places where tiiere le no Suffi-
edent work te etiier places wiiere, their ser-
vices van b. tltlized.

The. greater part of the Bull relates te the
wiiole public service, that le te Say, Part 1,
the appointment and duties ot the. Commis-
sien ; Part TI, the. erganîzatien et the. de-
partints, and Part III, the. examînation,
apply te the. wiiole public service.

In Part IT, the. organization of the. dopart-
ments, the principal changes are as fol-
lows:

A person mnay b. appeinted lu special
cases at $200.00 above the. minimum. It
ued te b. $500,,ý but -now in the Thslde
Service the. grades are more numnerons, Fe
that thé newv minimums will provide for
almost every case. In connectien witii pro-
feL4sionai aud teciinicd positions, the. Coin-
muission are te decide whetiier thie particular
position cornes withiu theo profession or net,
snd a personi camnot b. appelnted te a pro-

fes4sional position and thoen be transferred
te a position wiciid ouly subjeet te ap-
poitment uipon cempetitive examination.
Plromotion is te b. for mnent, and transfere
and exehange.4 may les made by tiie deputy
headej wýith the approval of the. Commission.
Annual inc-reases hiave te lie approved by
the. Commission. Temporary employmeut ie
to b. only for six mouthes at a time, the,
tixne te tue epecified in thle Oomnisson 's
.certificate. liolidays are to b. 18 days ex-

célusive ot Suundays aud holidas. In the. past
the. practice of the departmeute bas not been
uniform-iu soin. cases tire. caleudar weekfs
were allowed, lu othere holidays and Sun-
days were deducted, and lu otiier cases 21
d1aye3 were allowed. It Winl now b. uulturm.
licgulations are to b. made by the Commis-
eiou with respet te sick leave, tiiese regu-
lations bcing subject te the. approval ut the.
Governer lu Council. Sick leave le eue ot
tiiose tiiings tiiat bias been se grievouely
abused tliat it was quit. tires, iu thi. -
terests ot bontest employees, tiiat a change
alaenld be imade. In the case ot suspension
it le for the. Commnission te decide wiietiier
the suspendedl emiployee shail receive is pay
or net. The provisions witli respect te the.
torbiddiug of political partizausbip have
beeu somewliat eularged, aud auybody wh
violates the. provisions will b. subjeet, ou
sumiuary conviction, tu fine anid iMprison-
nient.

There je nu clanse that calls for particui-
lar uutièe lu Part TII except thie eue wltii
respect to the. age lliit At the present
turne the. age limite have net been nlorm
for appointmeuts te tic public service, and
the limite fixed bave been the. result largeIy
o! accident. TIn future the. Commission are,
hy reguilation te b. appreval by the. Gev-
ernor in Counicil, te fix such limite. Tiiere
le also a provision under wiiicii returned
soîdiere wiie pase the. examiuatiou are te
b. placed, irrespective ot tlieir marks, at
the. head et the. liste.

Part IV relates te the Inside Service,
and the. principal change le witli respect te
the. gradiug, Divisions oue and two are put
tegetiier aud become the. Pirst Division. The.
iiigbest grade et the. old Pirst Division ,is
dlvided into two--$2,900 te $3,400, a*d
$3,500 te $4,000. A&t thie present turne tii4re


