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practicable. To farming, fishing and lumbering the shorter
day conld not be Wisely applied. Possibly there are aiso
groupa of industries to which the immediate application of
an eight-hour day would be disastrous. In the Bill before the
British Parliament to establish the forty-four-hour week farm-
crs, seamen and domestie servants are exempted. Power, too,
is taken by agreement with employers and workers to vary itR
application te other industries, or the Board of Trade may
take independent action to establish a shorter day or extend
hours of work as conditions may seem to require.

It was uot too clearly demonstrated that with the shorter day
production is generally maîntaîned. Nor were the Labour dele-
gates pronounced in opposition to over-time and higher wages.
It was declared by employers with practical experience that in
certain industries where the eight-hour day was satisfactory
te employers the workers opposed reduction and even pet.-
tioned te have the fine- or ten-hour day with over-time re-
stored. There was force aise in the contention of employers
that for xnany industries the ciglit-hour day would be a doubt-
fui regulation unles a like regulation were also applied to
competing industries in the UJnited States. U-nder ail the
circumstances, therefore, and since the eight-hour day now
prevaîls in forty-three per cent. of the industries of Canada
the Conference could not easily go farther than to reeommend
investigation in order te deterinine how the shorter day would
affect industries in whieh a longer day now obtains and what,
if any, could not be wiseiy brouglit under an ciglit-hour
regulation. Throughout the exaployers, put the 'emphasis up on
production whule the Labour group insisted that production
would not f ai if hours and wages and working conditions
were satisfactory.

There was also disagreement over the recognition of Labouir
'Unions and collective bargaining. But here, toc, there were
significan't concessions alike by employers and by the leaders
of Labour. It waa deelared by Mr. Tom Moore on behaif of
Labour that collective bargaîning did not involve recognition
cf unions unless such recognition was expressly stipnlated
in the contract. On the other hand there was full concession
by employers of the riglit of werkers te bargain for wages
and conditions of service. Practically employers agreed
not to oppose the organization of Labour, nor te dîscriminate
against unionists, but refused to bargain only with organized
Labeur or to establish the closed shop exeept where the work-
ers or a decisive majority of the workers in a particular in-
dustry or group of industries were unionized.

V
A~~~ ~ ltugefr IE issue ove? which the Conference divided constitutes

th lo @hop T the basis of conflict between the United States Steel
tii.oIo.d h09 Corporation and the American Federation of Labour.

There is something in the contention that the eiuployees of
this Corporation constitute the aristocracy of Labour on this
continent. The investigation by the Senate Committee at
Washington lias disproved or greatly diacredited many of the
charges of the strike leaders. There is no ýslavery" among


