() the proposals to be made to the competent authority or
authorities in connection with the submission of Conventions
and Recommendations pursuant to article 19 of the
Constitution of the International Labour Organisation;

(c) the re-examination at appropriate intervals of unratified
Conventions and of Recommendations to which effect has not
yet been given, to consider what measures might be taken to
promote their implementation and ratification as appropriate;

d) questions arising out of reports to be made to the International
Labour Office under Article 22 of the Constitution of the
International Labour Organisation;

(e) proposals for the denunciation of ratified Conventions.
2. In order to ensure adequate consideration of the matters referred to in
paragraph 1 of this Article, consultation shall be undertaken at appropriate
intervals fixed by agreement, but at least once a year.
Article 6
When this is considered appropriate after consultation with the
representative organisations, where such organisations exist, the competent
authority shall issue an annual report on the working of the procedures provided
for in this Convention.
Article 7
The formal ratifications of this Convention shall be communicated to
the Director-General of the International Labour Office for registration.
Article 8
I This Convention shall be binding only upon those Members of the

International Labour Organisation whose ratifications have been registered with
the Director-General.



