
THE CIVILIAN 279

Memo'r.W. Regarding a-- 19 18 War Bonus ofý $350 for Civil Servants.
Presented by the Civil Service Federation of Canada

GENERAL STATEMENT
ÏF

'in i ýpproùching .yon'fýor a war bonus of living maintains its upward ten- We feel also that attention should
£orý Civil Servants, we, the appoieted dency for the year 1918, and we know be called to the fact that while the

ýrepresentative9 of the of no factors which are likely to dis- disorganization attend-
Cabinet Neglact wholly
au èmployorzý federated. Civil, Ser-, turb its course, the inerease for this refflonsib" ant upon orgap-,

Vý,antR. of Canada, 'both year will amount also-to £dty per cent fur «fresent ized interruption . ol

Il, ide and Outside, do so. with a full or fully - as muéh « as that of thé work (strikes,. to MW 

r'4Ezatîon of our respeétÏve positions. preceding three years. (See page 5 plain language) may be dra=tic, it
does not. do even a f ion -of the'ýTq' us YjDu -are not. Gahinet, or Couneil, for exÉtet flgures.) ract

bùt_.eiýýl0Yerîs, 'thé, làrW é1nplOYers The salaries of Civil Servants, es- damage eau" by the continual lack
ôf'Aýbýour, , C iîàdaý engage in run- of esprit de corps in a NEGLECà , tablished ten years ago, and inereased

g'- Ij usine" f& whose effieient VIM This feeling of discontent is
ince at an average raýte of only $22

are respont4ble to year (see the section -on salaries, always liable to break out into open
'We rebellion. This fact is serlous,,a4,peWe bf-,Canada*,as a whole.. àpage, 5) are being stretched more
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ten years
W' -ë could "eure employé agé pasAed -the boünds, of reasonable of any condition that will necessitaie

thel-e: àd your'àverage employée
ý;N economy ai the assuimptioli by:,ýivii Servants fprivi çgé$ý_ a-na resp i 1és.ý -nently foreed . ulpOns1Èîlit*ý ' We is ýýnow eutting down in ways whieh the rolé'Bo ýfreq Onapply to, your ..em,-..Dlïly aA you. to oap ýhis strength and efficieney, and ganized: labour :in its -bàýrgains:, witli
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(The vital Sections Qf thi%,Oýder, mSly un employées know
-une, -5.)r have'..ý orne particular- fication. reorganiz'atio'n were pro-,
lliptwnting to y0n' 4ý'plight ot., ly upon thechild'rýen. vidéd for by the last'Aesîsion, but they,,

r the have geene ut "No repài
the, ùertàý ý that thèr: h" &me ta-the rising gëera-tion by translatela intü àetion, and in spite. of
fnll,,,ëon itiûnii y
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Pýô-wm to'you. The sl sion __11ý th

ývý k éf such a Poficy P 'Way of.
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1 Ua" - * héàà the évîl,ý effects cf fixed MlAriès and -,for the we*re of an ementjal pari Oyees vé 'hiit eù
made suIfÉciently familiar '*ith ý&6rmanmey, of employment at too MW of, thé S;W-te, for the --whok State in'

Ër-to attraet linldtbe ûoýQP1Bt,6nt, fac-t' or ý&etthat, thé ý,wýrst, eVilý ia, te an, only be atI fOr by a geu-:
4, now, in eoeess 'of adjustnient,:'às e Nowof 1âeir d* .; vice are a rea y, in proeeýs Of

t iýder eàpâb1ýtheir empl-UyeE% -living W M.'
or 4161-zatioli ca1ýed for by thé legiHla-, "9"eh iÈeorWalet, théYý h&M

Lek yon think thât are ove-
Wê désire. thAirg5f e ýpaAt session fitatij* theýp1ight of your employées, the ýsituaËenré" Our, bf We will Q,,11 attention on
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