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Entrance and Promotion.

0f equal importance to salaries arc
the questions of entrance into the Ser-
vice and of conditions governing pro-
gruýss thereîn. Logîcally, they must
rank as anterior, inasmuch as they
have reference to the actual obtaining
of statuIs ; but they may lx, treated
as seconidary here, seeing that the
termis of the bill do flot apply to exist-
irig1 circumstances, but to the order
that will follow reconstruction.

Competitiv-e examiinations, under
the new mieasure, form the great de-
teriniiing factor of a man s entrance
into and subsequent career in the
Civiîl Service. The examinations are
to lie fixed by the commîssioners, the
present board of examiners remaining
iii office to, assist. Specialists may lie
eaffed in to aid in the mnatter of tech-
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clerk in the eligible class may demandà
an opportunity to compete regardless
of luis ncriod of service.

The statutory increase is apparently
to lie no longer a matter of form, but
is to represent the satisfactory con-
duet and efticency of the civil servant.
The increase is to lie on recommenda-
tion of the Deputy Head as at present;
but to, guard at once against a per-
functory grant of the increase on the
one hand or its unjust withholding on
the other, a record of the conduct and
efficiency of each employee ranking
below the first class is to lie kept, in
the formu of reports to lie furnished to,
the Deputy Head at Ieast every three
months by the chiefs of branches, and
for the guidance subsequently of the
Commission. Free access to, these re-


